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SCHOOL BOARD WZ
ANNUAL PUBLIC MEETING MINUTES °
Duncrai

Senior High Schoo

J

Date: Monday 23 March 2026
Venue: Conference Room, Administration Office
Time:  6.00 pnt 7.30pm

Meeting opened: 6:01pm
Meeting Chair: David Ford

Attendance and Apologies

Present:Myles Draper, David Ford, Sophie Norman, Hannah von Ahlfeld Rennae Yolimdsefiringham,
Marina Gilligan, Vin Nguyen, Aileen Eiszele, Marisha Kemp, Jake Wilkins, Martin Flaign@arett, Henno
Greeff, Jack Visser, Linea Gifford

Apologies:Renay Down
Minutes: Rennae Young
Meeting Opened: 6:00pm

Acknowledgement of Country
Al & E P A 3Z Ao }u 8} JUVEECX "t E *% J¥} ZYIpU@ESEY & U
Whadjuk Noongar people. We acknowledge the histories, traditions and living cultures ofiddicaigd Torres
Strait Islander peoples on this land and commit to building a brighterduogether.Nguny djurapin, nguny
koort djurapin wanganiny noonakoo® t & Z %% CU }UuE Z &S J* Z %% C S} *% |]

1. Welcome
David Ford welcomed all Board members. No other attendees present.

2. Presentation of School Board Annual Repdr2025 t Appendix 1
David Ford proposed that the Board should note the School Board Annual R&25.

The School Board Annual Report 2025 was presented by Hannah von Ahlefeld. The report ldghlighte
productive year for the School Board and acknowledged several significant changes to Board membership.
Appreciation was extended to outgoing and incoming Board members, student representatives, staff and
families for their collective contributions throughout the year. David Foroh&dly thanked parents and staff

for their ongoing support, acknowledging their role in achieving strong student and saltocohtes. Further
thanks were extended to Sophie Norman and Myles Draper for their leadership and continued sulp@ort. T
School Board noted the Annual Report as presented.

Calendar of Events 2026Appendix 2
David Ford proposed that the School Board note the Calendar of Events 2026. The Schoabt®défe:n
Calendar of Events 2026 as presented.

3. Minutes of Previous Meetingt 23 February 2026 Appendix 3

The minutes of the School Board meeting held on 23 February 2026 were cidcpigdeto the meeting and
proposed by David Ford to be signed as true and correct. This was seconded byrCamdean. All in favour.
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4. Correspondence
There was no correspondence to report.
5. Committee Reports

Head Students Report Linea Gifford & Jack Visser

The Head Students presented a detailed report on recent and upcoming student initiatives and events.

Linea Gifford provided an update on leadership team matters, noting that the NAPLAN timetablepaatkin
the ability of the leadership team to meet, with discussions held with the s¢éadérship team to address this.

It was reported that Year 9 students are trialling the Morrisby career pathway program. A student-led initiative
was outlined, proposing that Year 11 and Year 12 volunteers visit Yeani0l&sses each day for one week to
share their experiences and insights into senior secondary course selectionnifidisvé aims to support
informed subject selection through pe&r-peer engagement. The report also highlighted efforts to improve
coordination of Year 11 and Year 12 assessments to reduce instances of multiple assessments ondheing
same day, as well as ongoing student engagement with tertiary institutions through attendanoéversity

open days.

Feedback from the Year 12 Ball was reported as overwhelmingly positive, with strawgs fati atmosphere,
timing and music. Several suggestions for improvement were noted, ingladldressing overcrowding on the
dance floor, strengthening award voting integrity through clearer rules and a more structuoedss, and
improving photo organisation to reduce long queues. Suggestions werenalde to allocate scheduled times
for form group photos and to shorten the dinner period to allowdatended dancing time. Feedback regarding
catering included requests for increased dessert options, including more nam-sigices, and clearer
identification of dietary requirements. Overall, the event was described as a great success.

edu.au

Jack Visser reported on the success of the Interhouse Swimming Carnival, notingsstident participation
and positive engagement across all year groups, regardless of competitivellegalarnival was described as a £
highlight for Year 12 students, who enjoyed their final swimming carnival, with theehaf gender swap o
contributing to strong house spirit and student enjoyment. It was noted that lgsie and level of engagement =
would be valued to continue in future years. A total of 27 school recordre broken during the event, and %
students responded positively to the venue and facilities. Overall results for thevabmére reported as
Kwilena finishing in first place, followed by Yonga, Kooyar, with Marli finishing fourth.

uncra igSHS.wa

Upcoming events were outlined, including the Year 11 River Cruise, upcoming assessineraraimation
periods, and the Japanese Exchange Program scheduled for August. Feedback was also proviliiegl aega
particularly vigorous testing period, with student leaders working closely with Mrs @rdsbimanage
assessment demands. Proposed initiatives aimed at strengthening school spirit throoggised support of
senior soccer sporting team was also discussed with more discussion around logistics/omapisati

Principals Reporit Myles Drapert Appendix 4
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in favour. The School Board NOTED thpwr % o[ Z %0} E S X

Staffing

An update was provided on staffing, with Physics and Biology positions sudgdilgfdland three Mathematics
teachers appointed. It was noted that a Career Practitioner position will be advestigetly. Interviews for the
Health and Physical Education position are scheduled to take place on Wednestarz# 2026.
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Covered Walkway

An update was provided on the Covered Walkway project, with works now commencedruCoos is being
undertaken on weekends to minimise disruption to school operations. The projdictavitinue steadily
throughout the term and is scheduled for completion by the end of the April ddialimlays, ensuring all works
are finalised prior to the commencement of Term 2. Appreciation was expressegh@3torman and Hannah
von Ahlefeld for their work in progressing this project.

Finance Reportd Sophie Norman - Manager Corporate Services

MCS Report Finance Committee Minutes

It was noted that the Finance Committee meeting was scheduled to occur folltivérgchool Board meeting,
and therefore no formal Finance Committee report was available for presentation atirttes Preliminary
information regarding the 2026 school budget was provided, indicatipmjected operating surplus consistent
with previous years.

2026 One-line Budget t See Appendix 5

The 2026 One-Line Budget was presented to the Board. David Ford proposed that thieBseind approve the
2026 Budget. This was seconded by Martina and Marisha. There beingauiaisg, the motion was carried
unanimously, and the School Board APPROVED the 2026 One-Line Budget.

It was noted that Department of Education school budgets were scheduled for release an8@®24 March
2026, and the budget presented was based on the best available information at the time of thegneetin

2026 Facility Hiret See Appendix 6

The updated list of external facility hire arrangements for 2026 was presented to the Boaes noted that
all facility hire operates on a coacovery basis and that appropriate insurance requirements and Department:
of Education approvals are in place.

David Ford proposed that the School Board approve the 2026 Facility Hire arrangements s&asavnaed by
Aileen and Martin. There being no objections, the motion was carried unanimouslythenSchool Board
APPROVED the 2026 Facility Hire List.

www. Duncra ig SHS3wa.edu.au

6. Matters Arising

Updates from Students ServicesAppendix 7

Kellie Ketteringham provided an update on the implementation of the Fortiyigfocus initiative. The initiative

is designed to improve student behaviour, engagement and learning outcomegtihtba explicit teaching of
behaviour expectations, the use of consistent language across the schooleftataed decision making via
Compass, and clear communication with staff, students and parents. The Board acknowledged the iagtiativ
evidenceze Vv Vv}3 ]8e «SE}VP o0]Pvu v3 A]38Z §Z = Z}}o[* A op X

It was noted that the Compass Pulse function supports the initiative by providinddia to monitor student
behaviour and engagement trends. A Supporting Positive Behaviour PowerPoint presentasioeferenced
as part of the communication and implementation strategy.
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P&C News

An update was provided regarding ongoing challenges in recruiting ateehuraffic warden. Advocacy efforts
with local Members of Parliament and potential funding support options were discussed. TheR&@es to
work collaboratively with the school and relevant authorities to address this matter.

School Board Heads Up
Rennae Young advised that she would follow up Board training for all sremho are yet to complete the
required training.

7. School Assessment PolidyAppendix 8
The School Assessment Policy for 2026 was presented to the Board. Minor amendmentsighdighted,
including the inclusion of references to the use of Artificial Intelligence. It was rb&edhe policy aligns with
SCASA requirements and supports consistency and fairness in assessment practices across the school.

David Ford proposed that the School Board note the School Assessment Pdicy2®otion was seconded,
and all members were in favour. The School Board NOTED the School Assessment Policy 2026.

Statement of Expectation 2026 Appendix 9
David Ford proposed that the Board should note the Statement of Expectation P086vas seconded by and.
All in favour.

The standard Department of Education Statement of Expectation for 2026 was tabled. Board memtgers w

advised of their governance responsibilities in relation to the document. The SBbaad noted the Statement %

of Expectation 2026. é

@

8. Business Plarnt Appendix10 U;)

The publiciacing version of the 2022028 Business Plan was presented to the Board. It was noted that the pI%)n

0]Pve A]3Z % ESu v3 }( M S]}v % E]}E]S] » v 0 EQ% EFA wogs -

directions, with detailed operational planning contained within internal documents. ©

[&]

c

David Ford proposed that the School Board approve the Business Plat?2@@8GPublic Facing). The motion 5

was seconded by Martin and Martina, and all members were in favour. The Saberal BPPROVED the %
Business Plan 2028028 (Public Facing).

9. Business Plan Portfolios for Board Membet&\ll
Board members were invited to nominate areas of interest and expertisgiga with a Business Plan portfolio.
Myles stated that Hannah and David will stay with Infrastruct&®®ennae will email Board members a fillable
form for members to nominate a portfolio in the Business Plan to support.

Sophie Norman sought support for assistance in Communication specificallydaCoumtributions and Charges.
Aileen Eiszele and Henno Greeff expressed their interest in assisting.

Assistance for Careers Speed Datitlylyles Draper

Board members were invited to support the Careers Speed Dating program thiodgstry engagement.
Martin and Aileen expressed interest and support for the initiative. Rennae will &oard members a fillable
form to register their interest in participating.

10. Introduction to Fortnightly Focus 2026

The introduction to the Fortnightly Focus 2026 initiative was addressed earlibe imeeting under Updates
from Student Services.
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11. Any Other Business.

Annual Report Update

An update was provided on the development of the 2025 Annual School Report, which is cumrerelfy
form and progressing through executive review. It was noted that the report is expected to be circulated
electronically to School Board members prior to publication.

Staffing Update

It was noted that Kellie Ketteringham will be on annual leave during Term 2. Dusngtiod, Rebekkah
Argiropoulos will cover the Year 7/8 Student Services Manager (SSM) role. Deandra Jolfretuwyi| act in
Z EP]E}% }po}e[ z rdilEatdr rale fGE thg Huration of this arrangement.

Meeting closed at 7:17pm

Key Actions and Notes

Section| Sub-heading Action Responsible
9 Business Plan Rennae will email Board members a fillable fo Rennae
Portfolio for members to nominate a portfolio in th
Business Plan to support.
9 Career Speed Dating| Rennae will email Board members a fillable fg Rennae
to register their interest in participating.

School Boardt Meeting Dates 202& Mondays @ 6pm

TERM 2 18 May
15 June
TERM 3 10 August

7 September
TERM 4 2 November- 2027 Charges and Contributions and Booklists approval

7 December - Draft 2027 Budget review

www. Duncra ig SHS.wa.edu.au
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DUNCRAIG SHS SCHOOL BOARD
CHAIREREPORA0DZS
Hannah von Ahlefeld (Chair) and David Ford (Co-chair)

Introduction

It is our pleasure to provide you with a summary of the Duncraig/SHS}}o } €& [« A}SEThipv 1i1
report presents the composition of the Board in 2025 and its work in the school comyriarptovide
strategic direction and financial oversight, and to promote the school in the contynun

We would like to thank every School Board member for their contributions to the teamaadrtschool
this year. 2025 was a year of successful transition for our school commuiitih a new school principal
Myles Draper, preparations for the next School Business Plan, implementation of the CoegrasgL
Management System (LM@ndthe conclusion of Stage 1 Redevelopmant planning for Stage 2.

Composition of the School Board
There were significant changes to the composition of the Board in 2025.

Following the departure of principal Peter Lillywhite in early Term 1 20@%)e Baker served as acting
principal for the remainder of Term andMyles Draper commenced as school principal in Term 2. Sophie
Norman took up the role of Manager of Corporate Services from Justine Avenell, whilgeRémumg

E %00 v "S§E § v d <Z t]oogxecutive AsBistat.E [

Hannah von Ahlefeld moved from parent to community member following the graduation fomein

2024 and David Ford agreed to serve as her Co-chair to support the transitiba néw principal and

, VvV Zielocation to ParisThe Board notedthets v (E « v [/vS§ P E]S CecdmmenspBng [
for managing potential conflicts of interest regarding co-opting David Ford, fanstafiber, as co-Chair.

Following consultation with the Leadership Institute, the School Board revised the sdrop®f the

Board in its Terms of Reference to include Head Students Piper Allison and JudavViehe Board agreed

to remove one community and one parent member to allow for two student members. Martinga@illi

(Learning Support Manager, SWAN) and Renay Down (Deputy Head of Learning Area, Science) replaced
Aaron Gibson and Barb Kamarudin as staff members. Vilko Pbznoy : ¢}v K[D & <S5 %o %o }JAv
Community Members. Cameron Everett, Student Councillor Class of 2024deis Ceader, was invited to

join the Board in their stead, while Aileen Eiszele joined as a co-opted memberdiatlas®Board with a

scoping study for a new pool.

In 2025, there were two calls for nominations, followed by elections, doeft membersOn 7 March

2025, three parents nominated for one parent role to replace Hannah von Ahlefeld. Coudneythl was
subsequently elected. At the end of 2025, long-standing Board member Rebecca Newton and Brendan

Everett finished their terms as parent membef300}A]JvP 3Z |E Z]Jo & v[s PE p §]}v Jv 11
nominated for these positions, and Aileen Eiszele (previouSlg@pted member) and Marisha Kemp were

voted on to the Board.

22 Sullivan Rd, Duncraig, Western Australia 6023 e Duncraig .SHS@education.wa.edu.au t 08 6241 5400 www. DuncraigSHS .wa.edu.au




The composition of the Duncraig SHS School Board as of December 2025 wawss follo

Hannah von Ahlefeld (Chair, community)
David Ford (Co-chair, staff)

Myles Draper (principal)

Sophie Norman (MCS, ex-officio)
Rennae Young (Executive Assistant)
Jun Matsuda (student)

Piper Allison (student)

Aileen Eiszele (parent)

Martin Flaig (parent)

Courtney Howarth (parent)

Marisha Kemp (parent)

Vinh Nguyen (parent)

Jake Wilkins (parent)

Renay Down (staff)

Martina Gilligan (staff)

Kellie Ketteringham (staff)

Cameron Everett (community)

Further information about the School Board can be found on the web site at
https://www.duncraigshs.wa.edu.au/community/school-board/.

Strategic Direction and Financial Oversight

In 2025, the School Board performed its mandated tasks of noting Financiahandé-Committee

Reports, in addition to approving the 2025 Annual Budget, School Funding Agreemard| ¥aluntary
Charges and Contributions and Booklists, prepared by Sophie Norman, Manager of C@porates

Despite severe teacher shortagasd many households experiencing economic hardship across the
countryU §Z « Z}}o[* (Jv V] 0 %}*]S]}v vin202p remained @3dlaey with tmproved
voluntary contribution collection rate§’he Board approved one financial motion in 2025: the purchase and
installation of CCTV cameras in the new Science and English blocks.

At its first meeting, the former principal, Peter Lillywhite, presented the outstepndiTAR and VET results
for 2025,theZ]PZ 8 Z] A u v§ Jv §Z eaZeyjanef h¢ SShaI@Business Plan targets and
foci for 2025 Despite a successful Public School Review of Duncraig SHS in 2024, thedBhaitefter to
Raechelle Lee, Executive Director, Strategy and Policy, expressing concers$ @ZbouE Agroddsses and
questioning its outcome of a 3-year review on 11 December 202Mle the feedback was welcome, the
request for a review of the outcome was denied by Ms Lee by letter on 9 January 2025

2025 marled the final year of the current School Business Plan. As in former years, tred Boha

contributed to the co-creation of the School Business R2616 C ] vS](C]JvP S§Z " puv & P ](
(E}lu 8Z } E [+ %oIh&Eprieicipdl]phovided regular updates and requested feedback during the

W o ddwelopment, led by Associate Principal Nicole Baker.

The Board continued to welcome students to its meetifgsts first meeting, 2025 Head Students Jun
Matsudu and Piper Allison present student leadership portfoliasAt subsequent meetings, student
leaders presented a proposal for Duncraig SHS rain jackets and shirts for staff and e Dyeam
students and reported on the Sustainability Student portfolio and the School Uniform ligckcoject.
From 8 September 2025, Head Students presented a Student Report as part of their offisiakrBoard
members.




At each School Board meeting, Student Support Manager Kellie Ketteringham gravigjgort from

Student Services omrange of matters including the transition of Year 7 students to high schauwos
events and issues such as toilets and student salietgddition, she provided regular updates to the Board
}v §Z < Zinpteentation of the Compass Learning Management System (LMS), led by Associate
Principal Wade Norman.

A traffic safety update by the principal, where issues such as new laws on eRideables or eBikeslon scho
grounds and complaints from neighbours about student parking on verges, remained an imsbataciing

agenda itemIn July 2025, the Board wrote a letter to the Minister for Transport, Minister of &arg

Dlv]es & }( W}o] v D C}E }( ]SC }( :}}v op% E REEMwWB GHE « B)YEo(¢]
crossing. This request was granted pending securing a traffic warden. The Chair witinkeée: W&C to

find a volunteer traffic warden in the school community.

To ensure compliance with the School Education Act, updates were provided at each nhgdfrgcutive
Assistant Rennae Young on Board-related issues such as Working with Children cheok8dacd and
other training requirements and duration of terms for all members.

Promoting the School in the Community

The Board continued to engage with the Community and maximise the knowledge and expertiseabf Sc
Board members in the following three areas identified in 2021

x School Buildings and Ground§he principal provided regular updates to the Board on infrastructure
issues such as flooding of the science block, refurbishments to music rooms,ickafles and new
staging for Arts. The Board continued to promote the proposal for the Stage 2 Rapleeat, Shared
use Performing Arts, Sports and Fitness Centre, which was developed in 2028-&drkple, the
Board Chair with students and the Everett family organised an Activate the Arts evettkebruary
2025to advocate for improved Arts facilities, which was attended by local, state and fquiditedians,
several Board members, families and students. On 24 February 2025, the principal ande&thdth
Rob Thomson, Executive Director, Infrastructure, to advocate for the development of thee2Stag
Master Plan. On 1 August 2025, the Chair organised an Information and Strategy @éhdioa local
member and the Board to provide feedback on the Schedule of Accommodation for the Master Plan,
which was sent to the school for comment in July 2025. The Board also contributed to a Grievance
Parliament by Liam Staltari, MLA, Member for Carine on 25 June 2025 regardinghexfitage 1
elements, including D&T block and a covered walkway linking the new and old blocks. The Chair also
wrote letters of complaint to both the Premier and Minister of Educati©anstruction of the walkway
was subsequently approve@®n15 December 2025, Caitlin Collins, MLA, Member for Hillarys, on behalf
of the Minster for Education, officially opened the new Stadpiildings. The Board Chair andChair
assisted in preparing briefings and the co-Chair presented at the event on behalf of the school
community.

x Engagement and Alumnin February 2025, the Board organised a tour of the new English and Science
blocks for School Board Chairs and principals of Partner primary schools. THe0@eming of the
school planned for 4 May 2025, to which Alumni would be invited, was postponed until all
refurbishments were completed.

X Student Opportunities Since 2023, the Board has presented a ChampionstBra&ear 12 student
who has been a role model for all by demonstrating extraordinary resilience throughout Hikéier
school life. In December 2025, several members of the Board contributed letters ofsenakemt for a
t "% }ES A E <[ viu]v 3]}V % E % E C Sz Z]JE}IVv ZouUEXSZ

Members of the Board were also able to draw on their networks and contacts to catetri school life

and provide opportunities for students and staff through the School Building®rapcluding

infrastructure projects (e.g. pool, solar panelBhance Committee; Climate Crew; Cadets; VET Workplace
and Careers; and Triple Phe Chairs have very warm and productive working relationships with local




politicians including Member for Moore, Tom French, MLAs Liam Stat@duCaitlin Collins, and City of
Joondalup Councillors.

All School Board members are encouraged by the @haie visible, engaged and knowledgeable about
what is going on in the school. For example in 2025:

X The Chair sat on th8election Panefor the new principal.

X The Chair repogd on collaborative projects with the&C at each Board meetingundraisers and
events such as Year 7 BBQ Open Day, Easter Egg Giveaway, Treat the died&heffs
AppreciationDayhave become part of the school calendar.

x Each term, théSchool Chairs and President of the P&C Associationtributed a column to the
school newsletterand prepares social media posts on upcoming Board-related and other events
and meetings.

x The Chairs and Board members attede@vents, activities and special presentatiorige the
Colours Awards, Careers evenings, Arts and athletics events, Cadets eventg, Fealr Assembly
andPresentation Evening

We regularly send notes and letters of thanks to staff and students for their invaluablebediains to our
school community.




APPENDIX 2
Calendar of Events - 2026
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Duncraig

Senior High School

Duncraig SHSCalemlar of Exents 2026

SCHOOL BOARD CHAIR ATTENDS OTHER EVENTS
Term Date Title Date Title
1 29/30 January | Staff PD Days (SB Chair Introduction) | 4 February Year 7 Parent Evening (Y-Safe)
13 February | Year 12 Honours Assembly 11 February | Year 1112 Parent Evening
24 February | Year 7 Welcome BBQ 18 February | Year 9 Parent Evening
23 February | School Board meeting (Budget approvi{ 19 February | Year 10 Parent Evening
25 February P&C Meeting 20 February | Interhouse Swimming Carnival
12 March Colour Awards Ceremony 27 February | School Ball
23 March School Board meeting (Open meeting)| 10 March Interschool Swimming Carnival
25 March P&C Meeting 18 March Teens Unfiltered Parent Evening
23-27 March | Multicultural and Harmony Week 1 April Parent/Teacher Interviews - Day 1
Easter eggs distribution
2 18 May School Board meeting 24 April Parent/Teacher Interviews - Day 2
10 June P&C Meeting 28 April Anzac Day Assembly
15 June School Board meeting 5 May School Tour
29 June NAIDOC Assembly 5 May Year 10 Lightning Carnival
3 July ALIVE Week 12 Marh Cadets Parade Induction
Winter Music Concert 20 May Year 10 Careers Expo
27 May FTDt Fallen Soldier Ceremony
28 May Interschool Cross Country
28 May Year 9 Lightning Carnival
29 May School Development Day #3
16 June School Tour
16 June Year 8 Lightning Carnival
18 June Music Concert (Date TBC)
23 June Upper School Dance Night
29 June NAIDOC Assembly
Lower School Arts Showcase
16 June Year 11 & 12 Dance Concert
1 July Year 7 Lightning Carnival
2 July Year 11/12 Health Expo
3 July ALIVE Week
10 August School Board meeting 20 July School Development Day #4
Japanese Student Visit 28 July Year 7-10 Achievement Assemblies
3 22-280 August| Book Week 4 August School Tour
12 August P&C Meeting Science Week (Decoding the Universe
8 September | Inter-house Athletics Carnival 25 August School Tour
7 September | School Board meeting 31 August Year 7, 2027 BYOD Parent Evening
4 5 October t}Eo d Z E<[ C Year 11 Final Assembly
16 October Year 12 Final Assembly 27 October School Tour
17 October Dance Showcase 17 November | School Tour
20 October Music Gala Night 21 October Interschool Athletics Carnival
Year 12 Presentation Night 13 November | School Development Day #5
19 October Media Night 8 December | 2 Handbook Sale
19 October Visual Art & Photography Exhibition 14 December | Year 10 Achievement Assembly
22 October Drama Night 18 December | School Development Day #5
27 October Cadets Final Parade
2 November School Board meeting
4 November P&C Meeting
11 November | Triple p Parenting Program
1 December | Year 7 Parent Information Evening
(SB Chair presentation)
2 December P&C Meeting
3 December | Lower School Music Concert
7 December | School Board meeting (Draft Budget)
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APPENDIX 3
Minutes of Previous Meetingt 23 February 2026
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SCHOOL BOARD P~

T Duncrai

Senior High Schoo

Date: Monday 23 February 2026
Venue: Conference Room, Administration Office
Time:  6.0(obm t7.3Qom

J

Attendance and Apologies

Present: Myles Draper, David Ford, Rennae Young, Kellie Ketteringham, MariganGiRenay Down, Vin
Nguyen, Aileen Eiszele, Marisha Kemp, Jake Wilkins, Martin Flaig, Cameron EveretGiéefindack Visser,
Linea Gifford.

Apologies:Sophie Norman, Hannah von Ahlfeld
Minutes: Rennae Young
Meeting Opened: 6:00pm

Acknowledgement of Country

David Ford gave the welcome to countyWe respect and honour the traditional custodians of this land, the
Whadjuk Noongar people. We acknowledge the histories, traditions and living cultures ofiddicaigd Torres
Strait Islander peoples on this land and commit to building a brighter futugether. Nguny djurapin, nguny
koort djurapin wanganiny noonakoo®Ve are happy, our heart is happy to be speaking with you all.

1. Welcome
David Ford welcomed all Board members with special mention to new members, Henno Greeff (paaient) as
replacement for Courtney King who no longer has children enrolled at DSHS and therefoitdénBlayid
also welcomed new student representatives, Head Boy-Jack Visser and Head Girl-Linea Gifford.

2. New Board Members 2026

x Election of School Board Chair 2026
The Board noted that Hannah von Ahlefeld has stepped down from the positioraad Bbair. David Ford
called for nominations for the role. Vin Nguyen nominated, and all members \mot&vour. Vin Nguyen
was duly appointed as Board Chair. The School Board APPROVED.

David Ford asked for support to continue as co-chair which was APPROVED.

x Casual Vacancy Parent Member
David Formd informed The Board that Courtney King no longer has children enrolledsahtizd and is
therefore ineligible to continue as a parent-member. In accordance with the results of thepsevi
election process, the next eligible candidate, Henno Greeff, was invited to fill the vaxstibp. Henno
"E ((Z - %3S 3Z %% }]vi3u v3 v AlJoo + EA (}JE 3Z E u ]v E }(
members were in favour.

3. Minutes of Previous Meetingt 8 December 2025see Appendix 1

The minutes of 8 December 2025 were proposed by David Ford to be signede and correct. This was
seconded by Martin Flaig and Jake Wilkixikin favour.

22 Sullivan Rd, Duncraig, Western Australia 6023 e Duncraig.SHS@education.wa.edu.au t 08 6241 5400 w  ww.DuncraigS HS.wa.edu.au
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4. Committee Reports

Principals Reportt Myles Draper see Appendix 2
David Ford proposed that the Board should note the Principals Report of 23 February 202&sTsesanded
by Martina Gilligan. All in favour.

2025 Results

The 2025 Year 12 cohort delivered exceptional results, demonstrating consistightlyenformance across both
ATAR and VET pathways. Ningdght percent of students achieved their WACE, and ATAR outcomes were
particularly strong, with a median ATAR of 85.8, a median GAT score of 93.05, and ¢isé jughkible ATAR of
99.95 achieved by one student. Five students attained an ATAR above 99, ninetezhagmve 95, and 80%
achieved above 70, providing broad university entry options. VET results alsyempressive, with 9% of
students completing a Certificate IV, 22% completing a Certificate 1ll, and 60% achieving a Certificatd!]l. Ov
46 ATAR students scored 90 or higher. These outstanding achievements reflect the dedicatiardandrk of

the students, supported by the commitment and expertise of the Senior School Team.

New Staff

Myles presented an overview of new staff commencing in 2026. Our H&PE s indicated he will not be
continuing in the role of H&PE HoLA. Kate Mayvis will be cayéne role until the position can be formally
advertised. Due to the Department of Education embargo, vacant positions canndildgk until the
commencement of Term 2.

U.au

Masterplan
Myles presented the most ufm-date Masterplan and discussed suggested locations for building envelopeSvof
new buildings. He noted that the only suitable sites in his opinion aagitims 15, 16, 18 and 3, as indicated on
the Masterplan map. Suggestions for an action group in consultation with the architects to detehre most
appropriate location for new buildings.

Covered Walkway

Work is commencing on 6 March, with work being carried out on weekends to ensoimahidisruption to
school operations. The project will continue steadily throughout the termiarstheduled for completion by
the end of the April school holidays. Thisit 0]v~ vep@E « 00 A}EIe & (]v 0]e z
Term 2.
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Finance Reports Sophie Norman - Manager Corporate Services

MCS Report Finance Committee MinutesSee Appendix 3

David Ford proposed that the Board should note the MCS Finance Report of Febddénand Finance
Committee minutes from February 2026. This was seconded by Renay and Aileen.

2026 Budget -t See Appendix 3
David Ford proposed that the Board should note the 2026 Budget with approval $etidduthe next School
Board meeting on 23 March 2026.

/v "}%Z] E}@Eu v][MylesDrapdi presented the 2026 budget (approved by the Finance Committee).
Jake and Henno sought clarification regarding some aspects of the budget, yidth oviding a brief overview

of how the budgeting process operates. He also offered to meet individually wittBaard members who
would like a more detailed explanation.




OFFICIAI

Credit/Refund Policy t See Appendix 3
David Ford proposed that the Board should approve the Credit/Refund Policy. This watesklopiRenay and
Martin. All in favour.

Iv "}Y%Z] [ ev UDCo * %& * vS$ §Z E ]81Z (pvuNgb]l Jive PrEQJ]d
with issuing refunds to parents for events, excursions and similar activities. He empltasiggdference for
applying credits to outstanding Contributions and Charges or other school acgatims than issuing direct
refunds.

Business Plan t See Appendix 4

Myles presented the front-facing Business Plan to members. Martin requested a tapg mternal staff
version to gain further clarification on the tools and measures that will be usexvatiate success. Board
members were invited to nominate an area from the Business Plan that aligns with their intarekttsp with
breakaut sessions to be scheduled at the next School Board meeting.

Endorsementt carried forward to allow members additional time to review the document.

5. Terms of Reference and Code of Conduct 2026ee Appendix 5
The School Board reviewed the current Duncraig SHS School Board Code of Condushsrad Reference
2025. No changes required. Rennae will update the date to 2026.

6. Correspondence t See Appendix 6
Letter of from David Ford - Thanks to Courtney King

7. Matters Arising

Update on Pool (Master Plan)
Myles and Aileen reported that there have been no changes to date regarding tHecpaponent of the
Masterplan. Progress remains dependent on the next stage of development and the confooatidn of
potential new building works.

Updates from Students Services:

Student Services reported a very busy start to the year, including the #agerientation program, Honours
Assembly, Parent Information Evenings, the Year 7 Welcome BBQ, and ongoing Wale&ideable Policy,
with most parents responding positively. The Year 7 Welcome BBQ will be held on T@ddeelyruary, and all
Board members are welcome to attend.
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In Week 5, year group assemblies will be held, with key messages to then be caaweding parents. Board
members raised feedback from community members commenting on social media redautlymgg concerns.
Advice provided was not to engage with social media comments, noting that bu#iyoftgm missdentified and
that DSHS applies clear student behaviour management processes. Student Board membeosed|that
issues of online bullying make matters more complex to manage.

P&C News
The AGM will be held on Wednesday 25 February in the Conference Room, Adnom®rakiling. All welcome
to attend.

School Board Heads Up
None

8. Any Other Business.
The Annual General Meeting (AGM) will take place on Monday, 23 March.

Meeting closed at 7:1@m
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School Boardt Meeting Dates 202& Mondays @ 6pm

TERM 1 23 FebruatyFinal Budget Approval
23 March AGM (Open Meeting)
TERM 2 18 May
15 June
TERM 3 10 August

7 September
TERM 4 2 November- ZD€harges and Contributions and Booklists approval

7 December - Draft 2027 Budget review

www. Duncra ig SHS.wa.edu.au
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SCHOOL BOARD MEETING
MINUTES

Date: Monday 8 December 2025
Venue: Jarrah Hillarys
Time:  600pm t 7.0(pm
Meeting Opened: 6:00pm
1. Attendance and Apologies
Present:Myle Draper, Rennae Young, Kellie Ketteringham, Marina Gilligan, Vin Nguyen (Pdeam)iiszele,
Courtney King, David Ford, Marisha Kemp, Sophie Norman, Rebecca Newton, ¥fi@&eisRalake Wilkins,
Martin Flaig
Apologies:Hannah von Ahlefeld, Brendan Everett, Cameron Everett, Renay Down
Minutes: Rennae Young
Acknowledgement of Country
David Ford gave the welcome to countyWe respect and honour the traditional custodians of this land, the
Whadjuk Noongar people. We acknowledge the histories, traditions and living cultures ofidddaigd Torres
Strait Islander peoples on this land and commit to building a teidiuture together. Nguny djurapin, nguny
koort djurapin wanganiny noonakoo® t & Z %% CU }UE Z &S J* Z %% C S} *% 1]
2. Minutes of Previous Meetingt 3 November 2025- Refer Appendix 1
David Ford proposed that the Board should approve the Minutes of 3 NasmeRi25 as true and correct. This
was seconded by Kellie Ketteringham and Martina Gilligémn favour.
3. Matters Arising
X Marisha advised that the P&C has allocated funds to contribute $25 per student,Bafiwthe music
program, and $15 towards the student loan laptop scheme. The P&C also approved upGo B2
funding for the Canteen to support the purchase of uniforms, a fridge, a pie oven and a stovetop.

She reported that advertising for Traffic Wardens will continue through social media channels.

It was noted that Canteen prices will increase by 5%, and a notice will be semtilieganforming them
of the upcoming price rise.

4. Correspondence
X Letter of Supportt WA Sport Awards Nomination (DSHS Triathlon AcadeiRgfer Appendix 2

, VV Z % E % &E V. ep ulsSs 0 S E }( *HU%o%}ES v MEJPVP S
nomination for the WA Sport Awards.
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5. Committee Reports

Finance Reportd Sophie Norman - Manager Corporate ServiddRefer Appendix 3
David Ford proposed that the Board should note the MCS Finance Report of Decer@besr2DFinance
Committee minutes from December 2025. This was seconded by Marisha Kemp

Discussed in detail belowv /§ u 0 Ziii0 Z E®P « v }VvSE] pusS]}ve v }}lo]eS<|

Principals Reporit Myles Drapert Refer Appendix 4
David Ford proposed that the Board should note the Principals Report of 8 Dec26#tb. This was seconded
by Kellie Ketteringham. All in favour.

X e-Rideablest Due to time constraints and the need to prioritise the communicatibDepartment of
Education information, there was insufficient opportunity for a full discussiore-sitleables. Myles
%0 E}A] V U% 3§ (Elu §Z E v3 E 3A}@Eing\haneipbbooriy Echodlsv P E
are managing the issue. No schools have implemented a total ban; instead,ateegdopting
management strategies and will consider a full ban only where there is clear evidenhehaviour.

He noted the complexity of mandating and policing e-rideable use, with many variablégeihva call
for parent support for a ban on e-rideables for students under 16 is consistenapjittoaches taken
by other schools. The majority of DSHS students comply with expectations, includiriggirgelmets
and adhering to speed limits; however, there are ongoing concerns regatdirigehaviour of a small
number of boys riding e]Jl «X dZ u $38 & Aloo E Al]*]8 Az v & A] AJvP §
procedures.

X Myles extended his thanks to all members for their work on the Board throughout 2025.

6. Draft Budget Review 2026TFhe School Board is invited to discuss the Draft Budget for 2026.
Sophie presented the draft budget, noting that it is lower than the amoumedadver in 2024, and advised that
the team has been working very hard to manage the financial position. The caghthwid roll into the 2026
budget as usual.

Looking ahead to 2027, projected student numbers are 1,863 compared with ih&0R5, representing an
approximate $100,000 reduction in funding. It is hoped that enrolmentsnweilbase. Studergentred funding
is driven by both the number of students and the year level they are enrolled in, witkicadd allocations
provided for SWAN students, ESL and Aboriginal/Torres Strait Islander students, and VET pathways.
Studentaentred funding is estimated at $23 million, with an expected total letidfiapproximately $24 million.

Locally raised funds are projected at around $1,15 million which eqjliire significant effort to recover and
further communication with parents. Planned expenditure totals $2.95 million to sug@rning areas, minor

works and associated school projects. Any increase above the 1,863 enrolment iprojedt contribute
positively to the cash budget. Twehirds of the learning area budget has already been allocated. Salary costs
are forecast at $22.25 million, with the staffing profile currently in a good position.
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A focus for 2026 will be strengthening reserves, which are currently at $826|Garning Areas will be
encouraged to contribute to reserves to support future equipment upgrades and replad¢sni@ecisions will
continue to be made on a cas® aase basis regarding whether costs should be drawn from reserves or the
operational budget. Student numbers remain stable, with growth experienced over several recent years.

Voluntary contribution collection rates have improved in 2025. Subject ehaotiection rates have decreased
for Years 710 but increased for Years 11I2. Strategies will be developed to address subject costs moving
forward. The Board acknowledged and thanked Karen Leaning for her significant contributiohetdion
efforts.
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It was also noted that some accounts operate in a busiigesmanner, meaning expenditure cannot occur
without a corresponding income source.

Additional Subject and Additional Costs 2026

The School Board noted the additional subject and additional costs for 2026, which had akeeadypproved

via written procedure in November. On 12 November 2026, the Board apgram additional cost to the
Students with Additional Needs budget for the Year 9 LEAP Program of $42 per stedsatnester. On 24
November 2026, the Board approved additional costs to the Triathlondiufdg a Rottnest day trip ($70 per
student), along with a small fee for a guest lecturer.

The Board confirmed its agreement with these previously endorsed items.
Any Other Business:
x Farewells:
David expressed his thanks to Brendan, Bec and Hannah for their valuabléwions to the Board.
He offered his best wishes to Brendan and Bec as they complete their time on the Board.
x Board Chairperson:

David invited parent members to consider nominating for the position ef@&hair. He noted that he
is willing to continue in a cahair capacity; however, he is unable to take on the full Chair role.

2026 Meetings - Mondays @ 6pm
TERM 1 23 FebruatyFinal Budget Approval
23 March AGM (Open Meeting)
TERM 2 18 May
15 June
TERM 3 10 August

7 September
TERM 4 2 November- 2ZDZharges and Contributions and Booklists approval
7 December - Draft 2027 Budget review

Meeting closed at D0pm.
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It was also noted that some accounts operate in a business-like manner, meaning expenditure cannot occur
without a corresponding income source.

Additional Subject and Additional Costs 2026

The School Board noted the additional subject and additional costs for 2026, which had already been approved
via written procedure in November. On 12 November 2026, the Board approved an additional cost to the
Students with Additional Needs budget for the Year 9 LEAP Program of $42 per student per semester. On 24
November 2026, the Board approved additional costs to the Triathlon budget for a Rottnest day trip ($70 per
student), along with a small fee for a guest lecturer.

The Board confirmed its agreement with these previously endorsed items.
Any Other Business:
e Farewells:
David expressed his thanks to Brendan, Bec and Hannah for their valuable contributions to the Board.
He offered his best wishes to Brendan and Bec as they complete their time on the Board.
e Board Chairperson:
David invited parent members to consider nominating for the position of Board Chair. He noted that he

is willing to continue in a co-chair capacity; however, he is unable to take on the full Chair role.

2026 Meetings - Mondays @ 6pm

TERM 1 23 February — Final Budget Approval
23 March AGM (Open Meeting)

TERM 2 18 May
15 June
TERM 3 10 August

7 September
TERM 4 2 November- 2027 Charges and Contributions and Booklists approval

7 December - Draft 2027 Budget review

Meeting closed at 7:00pm.
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APPENDIX 1

MINUTES OF PREVIOUS MEETING
3 NOVEMBER 2025
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SCHOOL BOARD MEETING
MINUTES

Date: Monday8 November 2025
Venue: Conference Room, Administration Office
Time:  600pm t 7.3(pm

Meeting Opened: 6:00pm

Attendance and Apologies

Present:Myles Draper (Principal), David Fofeb{Chair & Staff), Sophie Norman (MCS), Renay Down (Staff),
Martina Gilligan (Staff), Martin Flaig (Parent), Vinh Nguyen (Parent), Brendan Evareittt)PVilko Poznovia
(Community), Hannah von Ahlefeld (Chair), Rebecca Newton (Parent), Aileen Eisppiediccourtney King
(Parent), Michael Quirk (Co-opted), Rennae Young (Executive Assistant), Marisha KempdiReoemit)

Apologies:Piper Allison (Head Girl), Jun Matsuda (Head Boy), Jake Wilkins (Parent), Kellie Kettd&taffiam
Minutes: Rennae Young

Acknowledgement of Country

David Ford gave the welcome to countyWe respect and honour the traditional custodians of this land, the
Whadjuk Noongar people. We acknowledge the histories, traditions and living cultures ofidddaigd Torres

Strait Islander peoples on this land and commit to building a teidluture together. Nguny djurapin, nguny

koort djurapin wanganiny noonakoo® t & Z %% CU }uE Z &S ]J* Z %% C S} *% 1]

1. Welcome
David Ford welcomed all Board members with special mention to new members, Marisha (paeRt)sser
(student) and Linea Gifford (studenDavid also acknowledged Brendan Evefett }vS&] us]}v 8§} sz ~,
board and his last Board meeting.

2. The Duncraig Difference: Specialist, G&T and SBAE Programs at Duncraig SHS
Nicole Baker, Associate Principal, Curriculum and Engagerapoibgy

Iv E] }Jo [ v UDGCo-=+ &] (0C ]* pee SZ % E}%}e ~d D "% ] 0]*S W
commence with Year 8 students in 2027, starting with an initial trial to determine suitabilityappineach will

be to begin on a small scale to build confidence and effectiveness. During discussiomaitebg question

regarding the possibility of this program offering a scholarship opportunity for Gifted aladt€d students

who were unsuccessful in the initial selection.

PowerPoint presentation is available for reference.

3.  Minutes of Previous Meetingt 8 September 2025 - Refer Appendix 1
David Ford proposed that the Board should approve the Minutes of 8 September 2025 as trugrand This
was seconded by Renay Down and Aileen Eis&klim favour.

4. Committee Reports
Principals Reportt Myles Drapert Refer Appendix 2

David Ford proposed that the Board should note the Principals Report of 8 SeptembeilB2was seconded
by Kellie Ketteringham. All in favour.
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Students[Report t Jack Visser & Linea Gifford

JunMatsuda and Piper Allison were an apology

Jack Visser & Linea Gifford gave an overview of the Year 11 timelinentd.eMeey noted that the Head Students
for 2026 were announced at the Year 12 Assembly, students are currently in the middbtd and the Year
11 Leavers Jacket Assembly will be held on Wednesdayosember. They also reported student leader
involvementinthed Z &< %% & ] 8]}v D}Ev]vP d X

Finance Reportd Sophie Norman - Manager Corporate ServideRefer Appendix 3
David Ford proposed that the Board should note the MCS Finance Report of 29 (@fi@beand Finance
Committee minutes from 29 October 2025. This was seconded by Martin Flaig

Discussed in detail below in ItemZD26 Charges and Contributions and Book|ists

5. Correspondence

X Letter to Hon. Sabine Winton, Minister for Education, 10 September 2025,
Invitation to Duncraig SHS and Update on Stage 2 Redevelopment of Duncraig SHS and response

A letter was sent to the Hon. Sabine Winton, Minister for Education, on 10 September2dfibg her to
Ale]8 upv €& ]JP A Vv]}E ,]JPZ A~ Z}}o Vv % E}A] JVP Vv u% 3 IvAS P 1 }(
response was receivepl confirming that Minister Winton will officially open the meghidh and Science -

o} I+ }viAn E}JAu EX UE]vVP §Z S}uEU DCo « AlooveZ}&X] A &2Zvi= Fsgf}}o
ensure the Minister leaves with a positive impression of the school. This approachmideicite
encourage future support for improving facilities, rather than focusing on current shortcomings.

X WA Sport Award 2025: School Board nomination for DSHS Triathlon Academy

craigSHS.wa.ed

Victoria Burrows-Bilton requested that the Triathlon Program be nominated for the WA Sport A2&d 2
with nominations having opened last week. The program has achieved significant success at both State5
and National levels, and Mel Farnley has provided endorsement from Triathlon WA. The Schod Board R
required to submit the nomination, and all members agreed to proceed. The submission wilkiitotu %
« Z}}o[* % E}u}s]}v o A] }X

6. 2026 Charges and Contributions, Additional Costs and Booklists
The School Board APPROVE the 2026 Charges and Contributions, Additional Costst& Bst&kthment 3)

The School Board was invited to approve the 2026 Charges and Contributionggrsdidtosts and Booklists
(Attachment 3), which had already been endorsed by the Finance Committee. Sophaegdranioverview of
additional charges and subject costs, emphasising the importance of dis@osicigated costs to parents. The
Board discussed the option of requesting a 50% deposit for high-cost and spgeiairams prior to the start
of the school year, with a soft launch in 2026 and full implementatid0Ry. A hardship application process
will remain available for families in financial need, and future communicatidl clarify selection criteria.
Communication strategies will be implemented throughout 2026 to educate and rgmaents for these
changes. The potential for an SSO payment facility to confirm high-costecselections was noted for
consideration. The P&C will receive deficit funds from students who did not clanStident Assistance
Program.

David moved the motion, and all members were in favour. The matter will be reféaekl to the Finance
Committee.
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7. Matters Arising

School Building Project (Myles Draper):

a. Repairs to Science block following flooding Term 2
Repairs to the Science block following flooding in Term 2 are ongoing. Most ceilingsekave
repaired, and work is continuing fixing the lift. The stairwell panelling remainsoingomdition
and will require further attention.

b. Update on covered walkway
Representatives from the Department of Education and Programmed visited the school to inspect
the walkway. Tash, Sophie, and Hannah advocated for clarity on the timeline, which is currently
set for April. The Board was reassured that the walkway will be funded and completed. The project
must go to tender for eight weeks, followed by approximately two weeks of nactgin
scheduled outside of term time.

c. Strateqgy to secure Stage 2 Schedule of Accommodation for Master Plan and FOI for Secondary
School Planning Guidelines
The Department of Education has approved the revised schedule of accommodation. The architect
has become aware of the Master Plan and has been encouraged to include a swimming pool in the
design.

d D]v]e3 E[s Ale]8 « Z po (& A4 E}A u & 1i1f
Discussed above inltem® }EE *%}v Vv |

e. Pool proposal
The Board discussed the importance of ensuring that any net gain from the pool project deliver

meaningful benefits for students compared to other required facilities and infrastructure.
Consideration was given to whether building a purpose-built facility wouldigecsufficient value
or if the costs would outweigh the benefits when compared to continued use of the existing
Craigie Leisure Centre. There was also a brief discussion on the capability of having pool
temperature varied across lanes to meet StateSwim requirements while accommodating the
cooler temperatures preferred for triathlon swimming training. It was noted that this capability
exists. Pool feasibility is ongoing with Aileen Eisgalentinued advocacy.
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Traffic Safety Update (Myles Draper)

Myles Draper provided a traffic safety update. The pedestrian walkway hasdm®oved, and the Board
acknowledged Natasha Williams for her advocacy in achieving this outcome. A shortage oivaedins
remains an issue, and the school is working with the P&C to address logistics and trainirenreqis.

Update on School Business Plan (Myles Draper)

Myles Draper presented the draft School Business Plan, explaining that there will be tvemsesasparent-
facing document designed for use on communication platforms, which will be shortenarelconcise, and an
internal version that will provide greater detail for staff and operational pugsod he parent-facing Business
Plan is in design stage.

Update from Student Services (Kellie Ketteringhamiincluding toileteand managing students behaviour)
Kellie Ketteringham was an apology, so no official report was provided regddiliets and managing student
behaviour. However, feedback was shared by Aileen Eiszele from a parent perspedtiNghtitig the impact
on non-offending students, including concerns about having to hold ofinfescared to use the toilets, and
arriving late to class as a result.
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Kellie emailed the Student Services updates below:

{ Currently reviewing procedures for staff and students ready for 2026.

{ Have met with Harvey from Uniform Concepts and have received feedback from thematiimgl what
bottoms are preferred by the students, the new track pants are a huge success and asegordgst year,
we will discontinue the old style (only 32 left which will be donated to Student servicstufitents out of
uniform). We will also get new samples of the shorts and skirts in this new mddeftak deciding which
bottom style we will continue forward - no longer a PE version and the PEwidbbe removed - once
decided we will bring this to the board for endorsement. The spray jacket will Hermepted for 2026 as
previously agreed upon by the board.

{ With the Year 12s gone and Year 11s finishing on Wednesday, there will be a restrugese gnoups
which will be announced to staff tomorrow at our staff meeting:

a. Kellie-Years6and7
b. Dani- Years 8 and 9
c. Adam - Year 10

N ZYlo Y E  Z u%o]}yHannah ¥Bn Ahlefely

, VvV Z A}v Zo (0 % @E » vd 3Z ~Z}lo } & Z J%H}IVPEA &} ]1§wsivaz A
the previous payment format, allowing members to personally contribute at their own discretioaytygothe

school and receiving a receipt. Feedback was provided that the payment should matrioatory. No formal
agreement was reached, and the matter will be revisited in 2026. Some Board meimtieeded they would

be happy to contribute for 2026.

P&C news (Hannah von Ahlefeld)
The next meeting is scheduled for Wednesd&y/N&vember

School Board Heads Up (Rennae Youhgjeeting ran over time, did not discuss

Noted

8. Any Other Business
Brendan addressed the 2026 Head Students about their roles and expectations asmefithe School Board.
He emphasised that they would be supported in their positions and encouragedtthezach out to the Board
for assistance if needed.
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National Standard on addressing Bullying in Australian Schdotseeting ran over time, did not discuss

Meeting closed aZ:30pm.

School Boardt Meeting Dates 2025

TERM 4 8" December - Draft 2026 Budget reviedate changed)
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APPENDIX 1

MINUTES OF PREVIOUS MEETING
8 SEPTEMBER 2025
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SCHOOL BOARD MEETING
MINUTES

Date: Monday 8 September 2025
Venue: Conference Room, Administration Office
Time:  600pm t 7.3(pm

Meeting Opened: 6:00pm

Attendance and Apologies

Present:Myles Draper (Principal), David Fof@oChair & Staff), Sophie Norman (MCS), Kellie Ketteringham
(Staff), Renay Down (Staff), Martina Gilligan (Staff), Martin Flaig (Parent), Vinh Nguyen (Parent), Breratan
(Parent), Vilko Poznovia (Community), Jake Wilkins (Parent), Hannahhiefeld (Chair)Rebecca Newton
(Parent), Aileen Eiszele (Co-opted), Courtney King (Parent), Michael Quirké@p-Bptinae Young (Executive
Assistant)

Apologies:Piper Allison (Head Girl), Jun Matsuda (Head Boy)
Minutes: Rennae Young

Acknowledgement of Country

David Ford gave the welcome to countyWe respect and honour the traditional custodians of this land, the
Whadjuk Noongar people. We acknowledge the histories, traditions and living cultures ofiddicaigd Torres

Strait Islander peoples on this land and commit to building a teidluture together. Nguny djurapin, nguny

koort djurapin wanganiny noonakoo® t & Z %% CU }uE Z &S J* Z %% C S} * % |]

1. Welcome
David Ford welcomed all Board members to the meeting.

2. School Board Membership Issueliomination of new School Board Community Member; upcoming Parent
Member vacancies and School Board CWairv u § Z]JvP } & Ju% 8 v ] e AJSZ 3§37 =« Z}
priorities.

Nomination of new School Board Community Member

The Board considered the nomination of Cameron Everett as a Community Mémisgriace Vilko Poznovia

for a term of 3 years. Approximately a year ago, Cameron expressed intereitimg jthe Board, and at the

time, it was agreed in principle that his participation would be welcomede Brendan Everefte S Eu
concluded. Cameron has since demonstrated ongoing commitment to the schoalwdty, returning as a

Cadetk Instructor after graduating in 2024. His dedication and enthusiasm were acknowlegige@rbers,

with particular support for his offer to assist with the Alumni Program. Bosthbers expressed strong support

(JE u E}v[e % %}]v3u vE3U A ou]vP $Z % OHedeahi]db endorseECameforPaEa | $
good fit for the Board, citing his remarkable commitment to the school and broader coitynun

David moved that Cameron be accepted as a Community Member, with Renay seconding @me moti
Upcoming School Board Parent Member vacancies and School Boaad
The Board discussed upcoming school membership nominations, noting that mms tef two parent

representatives, Rebecca Newton and Brendan Everett, will finish shortly. The need to teoraplacements
as soon as possible was acknowledged. Hannah will review the Call for Nonsr@dgicumentation so that
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Myles and Rennae can launch a Call for Parent Nominations in the coming dd&sardllilmembers were
encouraged to search for suitable candidates.

The Board acknowledged that Hannah von Ahlefeld would not be seeking atetireas School Board Chair
and discussed the need to identify a replacement. David invited recommendationsnienbers, but none
were received during the meeting. He noted that while he is willing taadthair in the short term, it is not
sustainable for an employee to hold the role long term. Members were encouramedpress interest or
contact Myles, Hannah, or David directly.

It was clarified that the Chair must be nominated from within the existing Board membership, e perms

of Reference, and there is no expectation for the incoming Chair to match the timmitoment previously
contributed by Hannah. The role is flexib v v *Z %o E}uv $Z ]Jv ]JA] p o[s *SE VP
Hannah offered to provide documentation outlining the responsibilities andgsses involved, and emphasised

the importance of advocacy, particularly in relation to school building projects.

Myles added that past Chairs have brought diverse skill sets from variotesgional backgrounds, and the

} E Z ¢ Z]+*3}E] 00C % E}A] *U% %o} ES }E E EMUFSSZ FS]E[® u% [B
The possibility of a Co-Chair arrangement was raised, with members noting that skadetship can be
effective and sustainable. The Board will continue to explore internal interestfar@tessary, consider external
recruitment in the new year.

The Board agreed to commence the Call for Parent Nominations, with DaviRennae coordinating efforts,
including outreach to incoming Year 7 parents via local primary schools. An electithombube held if there
are more nominations than positions available, which has been the case for several years.

DS ZJ]VP } & }Ju% 3 v ] e A]38Z 8Z « Z}}oe[V < VvV %E]}E]S]

The school called for volunteers from the School Board Parent members to assasanmunicating financial
matters such as voluntary contributions, fees and charges, and available payment ofitwas. noted that
while staff can explain these processes, a parent perspective may better resonate withoteb parent
commuv]SCX "SE S P] ¢« pv E }ve] €& S]}v ]Jv op 0 E E u e+ R}EP
options, and potential incentives for timely payments. The issue of non-paymarticuydarly in high-cost
subjects such as Outdoor Education and Food Technology, was raised, with suggestions toas@lingfont
payments to ensure commitment. Current compliance sits at approximately 69%, dawrY 16 the previous
year, with financial pressures cited as a contributing factor. The Board also discussedstililiyo of
conducting anonymous market research to better understand parent concerns and awar€mssney
Howarth, with a background in change management and communication, offered pmtube initiative, and
will work with the school to develop strategies for improving engagementusaiérstanding. It was noted that
existing efforts, such as Year 7 orientation sessions, could be expanded to include clearer firessaging.

K
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3. Minutes of Previous Meetingt 11 August 2025 - Refer Appendix 1
David Ford proposed that the Board should approve the Minutes of 11 Ag@astas true and correct. This
was seconded by Renay Down and Kellie Ketteringham. All in favour.

4. Committee Reports
Principals Reportt Myles Drapert Refer Appendix 2

David Ford proposed that the Board should note the Principals Report of 8 SeptembeiTBwas seconded
by Kellie Ketteringham. All in favour.
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Students[Report t Myles Draper

In the absence of Jun and Piper, Myles gave an overview of the Year 1@diofedvents on their behalf. During
Week 8, a series of themed days were held to celebrate the final weeks of Y&an Monday, 8 September,
students patrticipated in a "Dress like an old person” theme. Tuesday, 9 September featured the Athletics
Carnival, which included a 100m costume parade where students were encouraged to wesneative, and
school-appropriate outfits. Wednesday, 10 September was themed "ldentity Swap," fdllbwel hursday
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On Friday 12 September, ATAR students were granted study leave, and WorkplacagLed#inially
commenced.

ATAR mock exams begin on Monday 15 September. In Week 1 of TeBrtl4 (ctober), ATAR students will
attend regular classes from Monday to Thursday to receive feedback and targetedpespanation. General
course students will return on Friday 17 October for the Year 12 Final Assamhly Eeriod 1. Year 12 students
to attend the assembly and are invited to morning tea with their guests immedifatibbyving. Students will be
asked to leave the school grounds after morning tea, marking the official end of their higil goiroey.

Students have the opportunity attend ATAR exam preparation courses availablg doeirbreak from 29
September to 10 October. A range of options are available to support students in theexXaralpreparations.

A discussion was held regarding Student Councillor nominations. A tot&@ pbrhinations were received,
reflecting a 60/40 split in representation. Nominations will be submitted electronicalyytar.

=

David Ford thanked Myles for the report alb E} %o} $Z S §Z } E <Z}po v}s§S §Z ’\%u
September 2025. This was seconded by Rebecca Newton All in favour. kS
2
]
Finance Reportg Sophie Norman - Manager Corporate ServiddRefer Appendix 3 %
David Ford proposed that the Board should note the MCS Finance Reg@8agftember 2025 and Finance -2
Committee minutes fron2 September 2025. This was seconded by Martin Flaig g
>
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fluctuations due to HR processing and relief allocations. Collection ratesltortary contributions and charges
were reviewed, showing a slight improvement from the previous yearshlitbelow desired levels. The 2026
budgeting process has commenced, with learning areas required to submit budgbtsdayd of term. Staffing

and cash allocations are under review, with further updates to be provided at the next meeting.

www D

Voluntary contribution rates currently sit at 61% for Yeat$d slightly up from 60.69% last year. The Board
discussed the impact of unpaid fees on staffing and resources, noting thatayonent can result in reduced
staffing and increased pressure onpbP $¢X dZ 3§ Gu ~A}ouvs EC_ A « ] v3](] .
suggestions to improve messaging and parent understanding. The high cogbef ceurses, such as Outdoor
Education, was also discussed, including the hidden staffing costs associated with camps.

Sophie was acknowledged for her work in clarifying the contractual arrangements and fee striosttine
« Z}}o[* o SE] A Z]o Z EP EU AZ] Zrdeovelhalho E 35]}v 0 § }e3

5. Correspondence

x Replies from Hon. Reece Whitby and Caitlin Collins regarding urgent need éssaddgoing dangerous
traffic situation at Duncraig SHSRefer Appendix 4
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The Board noted a reply from the Hon. Sabine Winton regarding ongoing taffcerns near the schaol
While the response acknowledged the issue, it offered no immediate solutions, instdedting that the
matter is under review. Hannah von Ahlefeld also confirmed that prexdougspondence had been sent to
the Minister for Police, the Minister for Transport, and the Mayor of the @ilshough the response from
Minister Winton was limited, it was noted that she is at least partially engaged with the issue.

x Letter of thanks to Hon. Minister Hannah Beazley regarding her speech ds Gallection Parade and WA
Service Award for Darryl DeacoRefer Appendix 5

Hannah drafted and sent a letter of thanks to Minister Beazley following her viiesent an award to staff
member Daryl Deacon. During the visit, Minister Beazley observed the poor oonditthe school gym,
prompting Miles to highlight the need for improved facilities. The letter agrigoth as an expression of
%0% E ] S]}v (}JE& Z & SZ}uPZS(pHO *% Z v . U S0 %o EJ WS S
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x Draft letter to Minister Winton regarding Invitation to Duncraig SHS &imtlated of Schedule of
Accommodation for Stage 2 Master PlaRefer Appendix 6

The Board reviewed a letter drafted by Hannah from the Board to the Hon.e&Sliimton. The letter was
developed following suggestions from MLAs Caitlin and Liam to prée@diback to the Minister on the
Schedule of Accommodation for the Stage 2 Master Plan. Hannah von Ahlefeldeckpieit the initial draft
was reworked into a more strategic and inviting message, encouraging the Ministet thevischool, view
the completed Stage One facilities, and engage in discussion about Stage Two planniledteil laéso 3
ZIPZolPZSe SZ ¢ Z}}0[* %% E ] S]}v (}& §Z }W%&(E§-pv-]§](§)§§(}E°mil;::§}\A]
innovative ideas that are currently in development. Caitlin endorsed the letter as tea®nd, while Liam
was expected to provide comments. No objections were raised by Board members, and itreeds thgt

the letter would be sent, in the hope that the Minister may visit in late October.

6. Matters Arising

School Building Project (Myles Draper):
x Flooding of Science block ;

An update was provided on the flooding incident affecting the Science Block. The bottom floor sustained
damage during Week 3, resulting in damaged ceiling panels in sevenas rdghile teaching continues
around the damage, the lift remains non-operational, requiring the relocation of classesommodate
students with mobility challenges. The stairwell, previously in excellent condiiomw peeling, and
safety strips are lifting, posing a hazard. The downstairs storeroom has developed doeutd poor
ventilation, and staff access is being limited for health reasons. Although the block rdoraitisnal, it
has deteriorated significantly and requires repairs. Replacement parts for the lift have arrivaépairg
are expected to be completed by the end of term. Insurance assessors have visited thieusite,
responsibility for the faulty fittings remains unresolved. A faulty batchyewash stations has also been
identified and will be replaced across all schools. The main concern is the presence ofmmpudcbck
walls, which may not be visibly apparent but poses long-term risks. The Bogd that while most
classrooms are usable, the stairwell, staff office, and storm-affected areas require ongoing verditation
remediation.

x Updates on covered walkway
An update was provided on the covered walkway project. Progress has béslynslow, with delays
prompting frustration. The school is currently awaiting confirmation on who wilecehe additional
funding required to complete the project. Follow-up on this matter is omgoi
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information regarding the next steps. The matter continues to be monitored, withates to be provided
as they become available.

x Pool: Discussions with StateSwim
The Board engaged in a comprehensive discussion regarding the feasibility of corgtaustiimming
pool on school grounds as part of the Stage Two Redevelopment Master Plan. Tivpogeisers were
approached to assess the viability of a shared-use model, where the school waskdthe pool during
school hours and the provider would operate it outside of those hours. State 8widucted a site visit
and provided a feasibility study, indicating that a 25m pool could within their business model. The
proposed location is at the rear of the school, where demountables are currently situated: il
concept is promising, feedback received by the School Board from Victoria BtBitten, Head of the
DSHS Triathlon Academy, highlighted a preference for a 50m Olympic-size puttthe needs of the
program. However, Myles noted that this may not be feasible due to spattraints and significantly
higher running costs due to increasing the volume of water and hgagguirements. However, based
on this feedback the Board discussed alternatives, including a 40m pool or adtlitines, with flexibility
around depth and temperature. The Board also underlined the importance of ideugtifiyin-negotiable
features such as safe depth for tumble turns, and distinguishing them from flexible esltsmwas
emphasised. A collaborative approach involving key stakeholders, inclGdatg Swim, Vic Burrows-
Bilton and the Health and Physi&alication team, was recommended to refine specifications and explore
innovative solutions.

Concerns were raised about internal communication, with some staff unclear about thegeugb the
pool and its intended use. Misconceptions included assumptions that the pool Welg & triathlon
training or that it would divert resources from other urgent infrastructure needs. The Board agreed th
a clear communications strategy is essential before engaging broader stakeholders, eabgnimgnt
and transparency around the rationale and benefits of the project.

wa.edu.au
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Financial modelling suggests that the school could recover a significant pdfrtioe lease cost through
student swimming fees and curriculum-based programs, though a shortfall ebxpyately $50,000
would likely remain. The pool would be enclosed and heated for year-rased offering potential
benefits such as reduced transport costs, improved access for students, and enhanced physical educ
opportunities. The possibility of constructing a fithess centre above the pool was also faishdr
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The next step involves writing to the Department of Education to seek in-prirszipjgort for the concept.
If approved, the school would proceed to formal procurement, legal review, and stakeleoigagement.
The Board expressed support for continuing the investigation, recognising thaelongsalue of the
project while remaining realistic about potential compromises and limitations.

Update on School Business Plan and Combined School Board meetings Mydger)
Myles Draper presented an update on the development of the School Business Plan, sdigpotivo draft
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Engage, Excel, which have been retained following stakeholder feedback. These vatuggparteed by input
from students, staff, and previous Board discussions. The second document outlines the stratediespri
structured into three key focus areas: Student Experience, Staff Expertise, and School Ecosystem. Each priority
includes detailed descriptors and initiatives, such as community partnershipstindand tertiary education
links, transition support, wellbeing, and cohesive practice. These priorities reflect feedback gafttwened
various*$ | Z}o @&+ v Ju 8} Pu]l &8Z =+ Z}}o[c *3E 3 P] E|G@ B])EX DCE A]
and provide feedback on the documents, noting that the naming of the pyiaréas is flexible and open to
refinement. Further development of the front section of the plan is underway andevéihiared at a later stage.
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Update on COMPASS implementation (Kellie Ketteringham)

An update was provided on the implementation of the Compass system. Staff areutogtio refine processes

and simplify usage as they become more familiar with the platform. Feedback fromtpdi@nnot yet been
formally collected, though informal comments were shared during the mee@mg parent noted challenges

with managing multiple profiles, particularly when having children enrolled at different schools@singass.
Switching between parent and staff profiles can be confusing, especially when rgcedtifications. It was
acknowledged that this may be a broader issue for departmental feedback. The upcoming retirdntigat o
Seqta platform by the end of the year was noted as a positive change, reducing the number of systems parents
need to navigate. Overall, while Compass is functional and accessible, some userspasieneecd difficulty
locating specific forms or features, indicating a need for clearer guidance and support.

Traffic Safety Update (Myles Draper)

An update was provided on traffic safety concerns near the school. It was noted thatareer® significant
developments to report at this stage. The matter remains ongoing, and the schoochwestio monitor the
situation.

Update from Student Services (Kellie Ketteringham)

Kelly provided a brief update from Student Services, noting that the current igcos supporting Year 12
students as they prepare to leave at the end of the week. Attention is also shifting to Year 11 studints, wi
planning underway for their transition. In addition, preparations have cemred for incoming Year 7 activities
scheduled for next term, with efforts being made to ensure a smooth and welcoming startviostodents.

P&C news (Hannah von Ahlefeld)
The next meeting is scheduled for Wednesday10 September.

School Board Heads Up (Rennae Young)

Rennae provided an update regarding CAB registrations. Clearance for Courtney and Eilegeridiatj] which
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due to his age, requiring additional clearance as he has turned 18. Rennae confirmeddhahe necessary
clearances are received, the registrations can be finalised. She will follow up to ensure aledtation is in
order.

Noted

www. Duncra iggHS.wa.edu.au
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7. Any Other Business.

Proposed Indonesian Languages Tour 2026

Reray provided a brief update on planning currently underway for the Indonesiaguages Tour. The tour will
involve approximately seven students and is being coordinated in partnersttipGainning Vale Secondary
College. Students will travel to Indonesia as part of an overseas language and culterianee Further details
will be provided at the next meeting. The Board expressed general support for internatiogahtgntours.

Science Building flood
Discussed above in Iltem 6.

Discussion on Al for teachers and students at next meeting
Move forward to next meeting

Demountables

An update was provided on the status of the demountable classrooms. The demourdebted behind
Readshaw is scheduled for removal during the upcoming school holidayg,veith one or two others from the
rear of the site. Two additional demountables are expected to be removed early next year.
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The school will retain the two older demountables further back on site as theywarently needed to
accommodate staff due to ongoing space reallocation. This includes the expahsiosio facilities, which will
allow media to move into a new space, prompting a three-way relocation of stafitidwdd work is also
underway in the former Home Economics/Arts room to support the growing tourisgram. A full update will
be provided at the next Board meeting.

Parent Engagement and P&C Collaboration Discussion

The topic of parent engagement was raised in connection with recent Board diswussaund school fees.
Brendan Everett suggested that stronger parent engagement could help mitigate concerns aresras fe
feedback from parents often reflects broader issues of connection and involvementhgitichool. Hannah
noted that both the Board and the P&C had during COVID started a Family Engagemeritégralthough it
had been challenging to engage parents in the events and activities organised adipiarinifiative. There was
discussion about the potential to resume dialogue between the Boardltam@®&C, particularly in light of the
W™ [* % E} % }e otlsePRC @luntary Contribution for the following year. As communicatioraterjs
regarding fees and charges is yet to be sent, there is an opportunity toraigaaging and potentially develop
a joint communication strategy. It was agreed that a clear plan outlining fapecigagement activities and
events would be necessary to gain traction9%8 % } ES (E}u 3Z « Z}}o[s A v3e & u A « }(( @
their limited capacity but willingness to assist. Brendan also highlightedptiiential to leverage parent
expertise within the school community, suggesting the development of a registdemtify skills and areas of
interest among parents willing to contribute. The Board has previously disctisseged for a mechanism to
identify and utilise expertise within the broader school community, and theas interest in exploring this

=

further. It was agreed that the topic requires dedicated space for further developmentaurid be addressed ‘35.
at a future meeting or offline. 3
@

. =
Meeting closed af7:38pm. 0
T
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School Boardt Meeting Dates 2025 g
c

>

TERM 3 8 September a
TERM 4 3 November - 2026 Charges and Contributions and Booklists approval %

8" December - Draft 2026 Budget reviedate changed)
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APPENDIX 1

MINUTES OF PREVIOUS MEETING
11 AUGUST 2025
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SCHOOL BOARD MEETING
MINUTES

Date: Monday 11 August 2025
Venue: Conference Room, Administration Office
Time: 6.00pm = 7.30pm

Meeting Opened: 6:00pm

Attendance and Apologies

Present: Myles Draper (Principal), David Ford (Co-Chair & Staff), Sophie Norman (MCS), Kellie Ketteringham
(Staff), Renay Down (Staff), Martina Gilligan (Staff), Martin Flaig (Parent), Vinh Nguyen (Parent), Brendan
Everett (Parent), Vilko Poznovia (Community), Jake Wilkins (Parent), Hannah von Ahlefeld (Chair), Rebecca
Newton (Parent), Piper Allison (Head Girl), Jun Matsuda (Head Boy), Andy Newton (Year 12 Student
Councillor)

Apologies: Aileen Eiszele (Co-opted), Courtney King (Parent), Michael Quirk (Co-opted), Rennae Young
Minutes: Sophie Norman/Hannah von Ahlefeld

Acknowledgement of Country

David Ford gave the welcome to country. “We respect and honour the traditional custodians of this land, the
Whadjuk Noongar people. We acknowledge the histories, traditions and living cultures of Aboriginal and Torres
Strait Islander peoples on this land and commit to building a brighter future together. Nguny djurapin, nguny
koort djurapin wanganiny noonakoort. We are happy, our heart is happy to be speaking with you all.”

1. Welcome
David Ford welcomed all Board members to the meeting and extended a special welcome to Aileen who was
recently nominated by the Board as a co-opted member.

2. Report on Student Leadership Portfolio: Sustainability — Jun Matsuda and Andy Newton - School Uniform
Upcycling Project — Refer Appendix 1

The School Board NOTED the report and THANKED Jun Matsuda and Andy Newton for leading this challenging
initiative, with the support of the Climate Crew and other Councillors.

Myles suggested that the group could contribute to the current review of the Department of Education’
Common Use Arrangement (CUA). Schools are encouraged to work with CUA-approved suppliers to ensure
consistency, quality, and compliance with procurement standards.

The Board suggested that any future changes to school branding, particularly those that affect uniforms, should
be accompanied by a clear and sustainable process for collecting and repurposing existing uniform items — and
could be reflected in the School Uniform Policy. This approach would help minimise waste and align with broader
sustainability goals. Establishing such a process ensures that uniform transitions are managed responsibly and
with consideration for the wider school community. These tasks will be part of the legacy of the Sustainability
portfolio.

3. Minutes of Previous Meeting — 16 June 2025 - Refer Appendix 2

David Ford proposed that the Board should approve the Minutes of 16 June 2025 as true and correct. This was
seconded by Renay Down and Martin Flaig. All in favour.

22 Sullivan Rd, Duncraig, Western Australia 6023 e Duncraig.SHS@education.wa.edu.au t 08 6241 5400 www. DuncralgSHS.wa.edu.au
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4. Committee Reports

Principals Report — Myles Draper — Refer Appendix 3
David Ford proposed that the Board should note the Principals Report of 11 August 2025. This was seconded
by Rebecca Newton. All in favour.

As we continue to evolve our specialist programs, a number of changes are being considered to better reflect
community expectations and student interest areas. The two areas we are looking at is around The Arts and
Science and Technology.

Building Update
The current facilities are no longer adequate for the scale and ambition of our programs, and a purpose-built

Performing Arts facility is now a priority. This approach aligns with successful models such as Willetton Senior
High School, where a gymnasium, similar in structure to ours, was converted into a dedicated Performing Arts
space. Their transformation has significantly enhanced student engagement and program delivery, and we aim
to achieve similar outcomes.

Discussions around modifying the fencing around the school to improve traffic flow and safety. These changes
would better manage vehicle access during peak times and reduce congestion. Currently, staff are not insured
for traffic monitoring duties, and these tasks are not included in their Job Description Forms (JDFs). This raises
concerns around liability and workload.

Pool discussions are ongoing to establish feasibility of this project.
Students’ Report —June Matsuda and Piper Allison — Refer Appendix 4

David Ford proposed that the Board should note the Students’ Report of 11 August 2025. This was seconded
by Martia Gilligan. All in favour.

Finance Reports — Sophie Norman - Manager Corporate Services — Refer Appendix 5
David Ford proposed that the Board should note the MCS Finance Report of 11 August 2025 and Finance
Committee minutes from 5™ August 2025. This was seconded by Rennay Down.

Correspondence

e Replies from Hon. Reece Whitby and Caitlin Collins regarding urgent need to address ongoing dangerous
traffic situation at Duncraig SHS — Refer Appendix 6. While these responses were welcome, they did not
address any of the issues expressed in the Chairs’ original letter. Indeed, the traffic warden application was
lodged several years ago, not this year. The school must now wait for the outcomes of the application.

e Reply from Minister Winton - Refer Appendix 7 re. urgent need for a covered walkway. The Board
welcomed this letter though the situation is complicated and will unlikely result in a quick outcome.

Noted.
Matters Arising

Updated School Board Terms of Reference 2025 (Hannah von Ahlefeld)

The updated Terms of Reference, allowing Head Students two seats on the Board, have been endorsed by the
Board through written procedure and checked by the Leadership Institute. The document is now available on
the school web site.

www.DuncralgSHS.wa.edu.au
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Update on Stage 1 School Building Project, including uncovered walkway, and Feedback on Schedule of
Accommodation for Stage 2 Master Plan (Myles Draper}

Hannah and Myles thanked those Board members who participated in the Information and Strategy Session for
Stage 2 Redevelopment on 1 August 2025, which was also attended (remotely) by Liam Staltari, MLA. The focus
of this meeting was to provide feedback on the Department of Education’s Schedule of Accommodation for the
Stage 2 Master Plan. Hannah reminded the Board that successive principals had been advocating for a Master
Plan for more than one decade. Myles relayed his team’s detailed feedback to the Department of Education,
highlighting the need for more space for our specialised Triathlon, IMSS and G&T programs, namely:

e Performing Arts Theatre (250-seat). The proposed upgrades to Performing Arts are still insufficient to
support our programs, especially as the scale and ambition of our Arts program grows. A purpose-built
Performing Arts facility is now a priority. The Department may be reflecting on successful models such
as Willetton Senior High School, where a gymnasium, similar in structure to ours, was converted into a
dedicated Performing Arts space. Their transformation has significantly enhanced student engagement
and program delivery, and we aim to achieve similar outcomes. Myles will be conducting school visits in
the coming weeks. We cannot run classes in a 250-seat auditorium, especially ATAR Drama, Dance and
IMSS Music Program. Our current theatre, built 20 years ago, is 180-seat. There also concerns about the
lack of sound proofing in the music rooms. This was integrated into designs and costing in Stage 1 but
dropped.

e Gymnasium. This space is also very confined for a school of this size, especially with our Triathlon
program. We question the size - and only 1 basketball court? The staff room is still too small and there
is no allocation for storage of bikes or trailers for Triathlon and other programs.

e Fitness Centre. Again, this space is unusually small for a school of this size, compared to other schools
and considering that our Tri students cannot be accommodated in the space.

e Automotive space and D&T lack of staff room. There is only 1 space allocated but this is not enough.
There is still no allocation of a staff room for our D&T staff.

e Cafeteria. It is very small considering the additional 7 primary schools our P&C canteen service.

e Bushland. The proposed construction of another general building to the north of the school would mean
the destruction of the remaining bushland. This would be met with a lot of community resistance. Other
options should be considered.

Update on COMPASS implementation (Kellie Ketteringham)

Weekly meetings are being held to continue embedding new functionality. In 2026, Learning Resources will be
transitioned to COMPASS, with SEQTA scheduled to be decommissioned at the end of 2025.

Traffic Safety Update (Myles Draper)

Myles reported that the school and local MLA had received complaints from neighbours about parking on verges,
which the school was addressing. There are also ongoing discussions around modifying the fencing around the
school to improve traffic flow and safety. These changes would better manage vehicle access during peak times
and reduce congestion. Currently, staff are not insured for traffic monitoring duties, and these tasks are not
included in their Job Description Forms (IDFs). This raises concerns around liability and workload. Install
electrified gates is a possible solution. These gates will operate independently of staff availability, helping to
avoid issues when staff are sick or delayed, and ensuring consistent access control.

Update from Student Services (Kellie Ketteringham)

An update from Student Services was provided by Kellie Ketteringham, including key upcoming events. Kellie,
with AP Caroline Crosbie and Year Co-ordinator Anthony Salpietro, is focused on supporting Year 12 students
as they approach the completion of their final year. Additionally, attention is being given to the election of
new student leaders, with processes in place to identify and appoint students who will take on leadership roles
for the upcoming school year.

www.DuncralgSHS.wa.edu.au
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P&C news (Hannah von Ahlefeld)

The P&C has contributed to the new staging for the school, supporting improvements to performance and
event infrastructure. The next P&C meeting is 10 September.

School Board Heads Up (Rennae Young)

Rennae is organising School Board training. Aileen & Courtney to complete their Nationally Coordinated Criminal
History Check (NCCHC) as requested by Rennae. Additionally, Rennae will check the status of all Board members’
Working with Children (WWC) clearances and will contact any members whose renewals are due.

Noted

Update on School Business Plan 2026-28 and Combined Board meeting (Myles Draper)

Myles presented a summary of feedback gathered from recent student and staff workshops, along with an
overview of the processes the Executive team has been undertaking to identify key themes and priorities.
Engagement with staff, students, and the School Board will continue as the work progresses. It was noted that
a combined Senior Staff and School Board meeting may be considered if required.

Noted — Kellie / Brendan

Any Other Business.

Solar panels for the school and energy audit

Myles met with Vinh and Hannah to discuss the installation of solar panels at the school. Despite students and
Board advocating strongly for more solar for many years, a meagre 20 KW system was installed in the new
buildings. In addition, the school has been unsuccessful in each round of grants for the School Clean Energy
Technology Fund. Another solution must be found. Vin has initiated contact with solar companies to seek
potential support, either through capital contributions or equipment provision. He is also liaising with Western
Power to explore possible dispensations or reductions in associated charges. Myles and Vin will continue to
provide updates to the Board as appropriate. Note that in 2024, Alan Benn, a volunteer from Envirohouse in
Bayswater, commenced an energy audit with Year 10 HaSS students, teacher Kelly Reynolds, Climate Crew and
Hannah. Alan completed an initial analysis of data and is happy to complete the audit with Year 10 G&T students
now that Stage 1 Redevelopment is complete. Myles will meet with Alan to discuss the audit and related
matters.

Science Building flood

An incident occurred involving the failure of an eye wash hose connection, resulting in significant water ingress
throughout the building. Water spread down the stairwell, into classrooms on both upper and lower levels, and
affected electrical and communication equipment as well as the lift shaft. It is expected that classes will resume
late Tuesday or Wednesday, pending formal sign-off from the building inspector and the Department of Housing
and Works.

The Board and Renay Down, Science 2IC, expressed its appreciation to the Science team and other supportive
and accommodating staff, in addition to the amazing Corporate Services team, for their flexibility and support
in managing this challenging situation.

www.DuncralgSHS.wa.edu.au
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Meeting with Tom French ~ Federal Labour MP for Moore

On 4 August 2025, Tom French, Federal Labor MP for Moore, visited the school to meet Myles, David and
Hannah. It was a convivial introductory meeting, also attended by DSHS Alumnus Class of 2024 Tilly McCagh,
Tom’s Community Engagement Officer.

Meeting closed at 7:35pm.

School Board ~ Meeting Dates 2025
TERM 3 8 September

TERM 4 3 November - 2026 Charges and Contributions and Booklists approval
1 December - Draft 2026 Budget review date to be changed
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APPENDIX 1
REPORT ON STUDENT LEADERSHIP PORTFOLIO:
SUSTAINABILITY
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PRINCIPALS REPORMyles Draper
September2025
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School Board Report

[ J
Date: 8 September 2025
From: Principal, Myles Draper D u ncral
Senior High Schoo

g

Dear Duncraig Senior High School Board members (Boardies),
Please find below my School Board Report.

/§[¢ UC %0 *UE S} % E « vS Sughtighttig tecelfbevents, Actieyamdrts, and

developments at Duncraig Senior High School. The past fortnight has been filled with vibranglearni
experiences, student successes, and community engagement. Despite some unexpected challenges, our staff
ande3p v3e Z A Uljve3E § &E +Jo]l v U E 3]AJSCU v cS@E}veRZ «®/e }(
the following updates with the Board.
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highlight of the school calendar and a great opportunity to come together in the spirieafify competition
and school pride.

As our Year 12 students approach the final weeks of their secondary education, we extexthgiatulations

to them for their hard work, perseverance, and contributions to the school community. Themitment
throughout the year has been commendable, and we wish them every success as they prepare for their final
examinations and transition into life beyond school.

Thank you for your continued support of our school. | look forward to discussing these updates &rtie
upcoming Board meeting.

Facilities and Operations

The school recently experienced flooding in the new Science block, which required a coordinatededspon
minimise disruption to teaching and learning. Staff adapted quickly to ensure contofuégsons and student
safety.

Teaching and Learning

Staff have engaged in ongoing professional development through the QTIP program, withsexsahs

focusing on assessment, questioning, and feedback. These sessions have encouraged reflective practice and
collaboration across teaching teams.

House Assemblies for Year 7 and 8 students have focused on developing organisatishiaicikiling the use
of digital calendars and checklists. Attendance and house points were also celebrated to egiufsitive
habits and engagement. SBAE testing was also conducted smoothly, supporting student pathways and
academic planning.

Student Engagement and Wellbeing

A variety of initiatives have supported student wellbeing and engagement. The Year 11 Breakfast Club was
launched to provide high-achieving students with a space to connect and grow. The final Beaalfast

Club event celebrated senior students as they prepare for graduation, with sessions foousadsitioning

to university life.
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students. Activities included themed dress and a student-led fundraiser to promote awareness and community
spirit.
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Curriculum Enrichment and Cultural Programs

Students have participated in a range of enrichment activities. As part of Science Week, a guest doaaiemic
Curtin University presented to senior science students. The Indonesian Cultural Incursion offered interactive
AYEIeZ}%os 52 3 %0 v nderStandwg of Indonesian language and traditions.
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celebrating the partnership. Orientation activities were also held for incoming Gifted and Talentedtstud
and their families, helping them feel welcomed and informed.

Performing and Creative Arts

The school production dfhe Addams Familyoncluded with a successful final performance, showcasing the
talents of students and staff. Senior dance students participated irsttmol to Stagehowcase, delivering
high-quality performances. Student artwork was also featured in the Young Originals exhhigtdighting
creativity and talent within the school.

Book Week was celebrated with a range of activities including an author visit, musical perforntaviees,
challenges, and a costume parade. The library was transformed with a themed display, and additional events
such as a sausage sizzle and bake sale contributed to the festive atmosphere.

Student Achievements
Students have achieved notable success in recent weeks. One student was awarded a fully funded trip to an
iron ore mine through thé&et into Resourcgarogram, gaining valuable industry experience. Another student
represented Australia at the Asian U16 Volleyball Championship in Thailand, demonstratirenedall

sport.

Sustainability and Community Engagement

The Climate Crew Kitchen Garden was officially opened, providing a new space for sustainability edndatio
hands-on learning. The annual Parent Opinion Survey has been distributed to familiespgrawidi
opportunity for feedback and input into school improvement.

Planning and Development

Preparations for the upcoming school year are underway, including budgeting and reartijitnrocesses. Staff
feedback from the Annual Teaching and Learning Survey is being used to inform planningedmpihaient,
with a continued focus on delivering high-quality education and supporting student success.

www. Duncra ig SHS.wa.edu.au

Staffing Update

| Health & Physical Education | Recruiting in process

Events and Activities this term

Athletics Carnivalt 9 September

Cadets Pedal Prix South Australtel8 September
Workplace Learning interviewg 22-25 September
Year 7/8 Reward Excursioh24 September

X X X X
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MCS REPORT - FINANCE COMMITTEE N7
Monday F' September 2025

Duncrai

Senior High Schoolg

One Line Budget 2025

Our 2025 projected forecast surplus is now $544 888 (down
from $655 359 in Aug 2025). This is slightly down on
projection, but tracking similar to our position same time last
year (Aug 2024 projected surplus was $551 886)

Salaries (HRMIS)
We have expended $14 467 032 on salaries (¥TEefptember 2025) with forecast salaries
surplus now $279 765 (down from $331 303) last Finance Committee meeting

Casual salaries are under expectations for YTD with $294 494 spent. Theoenarareas which
had no budget set which now have a negative balance which are bemsfigated to ensure
things are being coded correctly in HR / Payroll.

Cash
YTD we have spent $1 711 749 (budgeted $3 121 333). Our forecast cash vasdeerhased
slightly to $265 122 (from $324 055). Term 3 and Term 4 are usually mgtesh spend across

the school.
Reserves:
We currently have $842 828.65 in reserves, with 2026 Reserve Plans being reviewed aied u
« % ES }( 8Z 7110 H P SJVP % E} eoX dZ]s B i[5 AIREC(JupvE pvo

purchase, which would need to be approved via Finance Committee.

Collections & Charges
Locally raised funds (Voluntary Contributions & subject charges) collections hassetwtsnce
last Finance Committee which is positive

2025 Yr7-10 Voluntary Contribution rate is 61.42% exc EPA
2024 Yr7-10 Voluntary Contribution rate was 60.69% exc EPA

2025 Charges Yr7-10 rate is 72.88%
2024 Charges Yr7-10 rate was 70.46%

2025 Charges Yr11-12 rate is 80.43%
2024 Charges Yr11-12 rate was 74.00%

Bank Accounts

As at 29 September 2025, bank balances are:
X Cheque account 1$32 623.81
X Investment $ 859 681.95
x Building Fund $ 0.01
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Minutes

Finance Committee Duncralg

Senior High Schoo
Meeting No.6/2025

Meeting location: Conference Room Chair: Sophie Norman
Meeting time and date: 2 September 2025 Minutes: Isabelle Cox

1.0 | Welcome and Apologies | Myles Draper

1.1 | Opening and Welcome: Myles Draper, Steve Galvin, Danielle Allwright, Elizabeth Clark, Tiffany Annetts, Sarah Feagan, Boris loannidis, Kellie
Ketteringham, Isabelle Cox (Minutes) David Ford, Sophie Norman,

1.2 | Apologies: Stephen Galvin

We respect and honour the traditional owners of the land on which we are able to live, learn and thrive on, the Whadjuk Noongar people. We pay
our respects to Elders past and present. We acknowledge the histories, traditions and living cultures of Aboriginal and Torres Strait Islander
peoples and commit to building a brighter future together.

Nguny djurapin, nguny koort djurapin wanganiny noonakoort .

Phonetic - Nung jer-pin Nung court jer-pin wanggang-inny noon-a-court
English - We are happy, our heart is happy to be speaking with you all.

2.0 | Endorsing of Previous Minutes Sophie Norman

2.1 Minutes from 05/08/2025 Endorsed by: Kellie Ketteringham Seconded by: Danielle Allwright
3.0 | Business Arising from Previous Minutes Sophie Norman

3.1

1.0 155 Finance Committee Minutes 020925
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4.0 | School Financial Position Sophie Norman
4.1 | a)MCS Report _ X MCS report presented and noted
b) School Financial Summary as at 3/8/2025 x School Financial Summary report presented and noted
c) Comparative Budget as at 4/8/25 _ x Comparative Budget report presented and noted.
d) Supplementary Salaries budget vs expenditure 4/8/25 X Supplementary salary table was presented to show the current
additional relief days.
4.2
5.0 | Fundraising Applications - indicate whether to be input taxed Sophie Norman
5.1 | Sausage Sizzle +PE zinput taxed Approved:
Seconded:
Liz Clark raised that previously +the issue of who runs and receives
the profits of the Athletics Carnival sausage sizzle has been discussed
(including at Senior Staff) and it was agreed that it should be open to
all Departments via ballot instead of PE running it and getting the
profits.
One suggestion was that it is run this year by PE (although it is being
staffed by Science) and that the profits are given to the School for all
areas to apply for funding from the Finance Committee.
Sophie to discuss this option with PE before advising the Finance
Committee for a final decision
5.2
6.0 | Completed Fundraiser Review Sophie Norman
6.1
7.0 | Discussion Iltems Sophie Norman
7.1
8.0 | School Funding Requests Sophie Norman
8.1 | Music - $18,000 - instruments Myles explained that the Music Program is currently under review with

the focus on attracting and retaining more students in the upper school
Music program.
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Improvements include offering a wider range of instrument tuition, as
well as improving the facilities and equipment to support the program.
The Committee considered and approved the request with the
provision that Arts need to ensure they are including this in their
reserve budget plans so the instruments are maintained and can be
upgraded in future from the Learning Area budget as required.
Approved: David Ford
Seconded: Sarah Feagan

9.0 | DGR Committee Sophie Norman

9.1 | Financial Statements DGR Building Fund for information to Building Fund | The financial position of the school Deductible Gift Fund (DGR) has

Management Committee. been presented to demonstrate the reconciliation of the account and

financial reporting.
Approved: Kellie Ketteringham  Seconded: Tiffany Annetts

10.0 | Budget transfers from reserves  for noting Sophie Norman

10.1

10.2

11.0 | Any other business Sophie Norman

11.0 | Next Meeting Sophie Norman

11.1 | 3.15pm Tuesday 28 October 2025

12.0 | Meeting Closed at 3:50 pm

Signed: Date:

Myles Draper

1.0 155 Finance Committee Minutes 020925
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+Finance Committee

Ongoing Fundraising -

Containers for Change tCadets

TERM 1
Week 1 Week 2 Week 3 Week 4 Week 5 Week 6 Week 7 Week 8 Week 9 Week 10
TERM 2
Week 1 Week 2 Week 3 Week 4 Week 5 Week 6 Week 7 Week 8 Week 9 Week 10
Donut
Fundraiser(Yr9
Small Business
TERM 3
Week 1 Week 2 Week 3 Week 4 Week 5 Week 6 Week 7 Week 8 Week 9 Week 10
Bake Sale & | Sausage Sizzl¢ Bake Sale &
Sausage Sizzl{ tA-Z Advisory Sausage Sizzl¢
-Cert Il Comm i -Cert Il Comm
Serv(Fri 22/8) (Fri 29/8) Serv(Thurs
11/9)
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TERM 4
Week 1 Week 2 Week 3 Week 4 Week 5 Week 6 Week 7 Week 8 Week 9 Week 10
Sausage Sizzl¢
t YroSm
Business
(Fri 24/10)
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APPENDIX 4

REPLY FROM HON. SABINE WINTON REGARDING URGENT NEED

TO ADDRESS ONGOING DANGEROUS TRAFFIC SITUATION AT
DUNCRAIG SHS
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Minister for Education; Early Childhood;
Preventative Health; Wheatbelt

Our ref: 81-10702/20

Ms Hannah von Ahlefeld
Chair

Mr David Ford
Co-chair
Duncraig Senior High School Board

hannah@ahlefeld.com

Dear Ms von Ahlefeld and Mr Ford
TRAFFIC ISSUES AT DUNCRAIG SENIOR HIGH SCHOOL

Thank you for your letter regarding your concerns about the traffic situation around
Duncraig Senior High School. | note that you have also addressed your letter to
Hon Rita Saffioti MLA, Minister for Transport, and Hon Reece Whitby MLA, Minister
for Police. | am also responding on their behalf.

| have been informed that the Western Australia Police Force is responsible for
overseeing children’s crossings. The Western Australia Police Force chairs and
administers the Children’s Crossings and Road Safety Committee, which has
responsibility for assessing, implementing, and managing children’s crossings.

The Department of Education and the Western Australia Police Force advise that
Duncraig Senior High School has lodged 2 children’s crossing applications with the
Children’s Crossing Unit within the Western Australia Police Force, for Sullivan Road
and Renshaw Road. | understand these applications are currently being assessed
and have not yet been determined by the Children’s Crossings and Road Safety
Committee.

With regard to the broader issues around the school on traffic management, bus pick-
up zones, general parking, and associated infrastructure, | have asked the
Department work with the City of Joondalup and the school to investigate the issues
identified in your letter. | note that some of the issues raised relate to matters to be
considered by Main Roads WA.

Level 5, Dumas House, 2 Havelock Street, West Perth, Western Australia 6005
Telephone: +61 8 6552 6100 Email: Minister.Winton@dpc.wa.gov.au



| will also advise the other addressees in your letter about the above action.
Thank you for bringing this matter to my attention.

Yours sincerely

Ser. (o

HON SABINE WINTON MLA
MINISTER FOR EDUCATION

17 AUG 205
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APPENDIX 5
LETTER OF THANKS TO HON. HANNAH BEAZLEY REGARDING HER SPEECH AT CADETS INL
PARADE AND WA SERVICE AWARD FOR DARRYL DEACON
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1 September 2025 D u n c ra i

Senior High Schoo

J

The Honourable Hannah Beazley BA MLA

Minister for Local Government; Disability Services; Youth; Volunteering; Gascoyne
Dumas House, 2 Havelock Street

West Perth WA 6005

Dear Minister,

On behalf of the Duncraig Senior High School Communéyyauld like to express to you and Pierre
Yang MLC our appreciation for attending our Cadets Induction Parade oty Z0J6.

We are immensely proud of our Cadets and the staff, former staff and détieexds who lead them.
Your heartfelt speech highlighted to our entire school commuwityr admiration for our Cadet Unit
and leaders, and your commitment to this successful and long-rurpriogram. We sincerely hope
that the Department of Communities continués provide strong support for the Cadets for many
years to comeWe see very clearly how the knowledge, skills and values fosterdsiprogram are

Z 0%]vP 8} plo 3}u}@E E}A [4nddenceihat many] €adéts dlso participate in Climate
Crew and take on leadership roles in the school and beyond.

Your presence was also significant because it shone a light on theaiblienDarryl Deacon. Darryl
service to our Cadets and to education in general, as a HaSS teacheuadérfof our Japanese
Exchange Program, makes him a most worthy recipient of the WA Service.Asaydu will have
noted from (& (ESPaefhhe is a generous, gracious and charismatic leader who brings out the best
in all who cross his path. The cold, inauspicious venue did ngpelathe p ] v gdrtde at watching

him receive this honour. One day, we hope to welcome guests to aevémat is worthy of the
extraordinary staff and young people working there.

Thank you once again, Minister, for your invaluable support.

Sincerely yours,

A Ly — Wik v Alogledd

Myles Draper Hannah von Ahlefeld
Principal Chair - School Board
Duncraig Senior High School Duncraig Senior High School
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APPENDIX 6
DRAFT LETTER TO MINISTER WINTON REGARDING SCHEDULE OF ACCOMMODAGEOR FOR S
MASTER PLAN
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The Honourable Sabine Winton BA BPS MLA ~

Minister for Education; Early Childhood; Preventative Health;

[ ]
Duncrai
Dumas House, 2 Havelock Street

West Perth WA 6005 Senior High Schoo

J

2 September 2025
Subject: Invitation to Duncraig SHS and Update on Stage 2 Redevelopmentdi®$HS

Dear Minister,

On behalf of the Duncraig Senior High School Community, we would be honounsdcome you to
our school to visit the completed Stage 1 Redevelopment. Staff, studentsamices are thrilled with
the new Science and English blocks, and Visual Arts and Technologiesoatess which are all in full
use.

We are also writing to convey our gratitude for your efforts to address tigent need for a Stage 2
Redevelopmentt our school, perfectly imparted by Liam Staltari, MLA, Member for Carinleis
Grievance to Parliament of 29 May 2025. We too are proud of the strong bipadigaport for the
Stage 2 Redevelopment - and wish to acknowledge both Liam and Caitlivs @miltheir inspiring
leadership and advocacy.

In July 2025, we were delighted to receive a Schedule of Accommodati@anMaster Plan for the
Stage 2 Redevelopment from the Department of Education. Our staff, nothblyDesign and
Technologies, Arts, Physical Education and Health, and Canteen tramded detailed feedback for
§Z % ESuU vS[e }ve] & S]}vX

We brought the following issues to the attention of the Department becausa&re concerned that
some of the current plansnay continue to hinder the provision of education, especially for our
specialised programs, limit the potential for community use, and have a detrithenpact on the
environment.

The proposed plart built for a projected capacity of an additional 200 students (so Zd&@ents),
with a 250-seat performing arts space, sports hall and fitness cergtdl does not provide sufficient
learning space for existing enrolments in regular courses like Drama, Danealtr &hd Fitness, or
for specialised programs and services, namely Triathlon, IMSS Music Program agehCathich
services 7 surrounding primary schools. We welcome the re-introduction of elements rdrfrone
Stage 1 Redevelopment, notably the Administration and D&T Blocks, although wet canrour
Automative program with only 1 additional hoist and there is stlstaff room And while additional
classrooms may be needed, the community and our Bushranger Cadets will bewvesgyned about
the further destruction of bushland. Other options, such as vertiocaktruction, must be considered.

22 Sullivan Rd, Duncraig, Western Australia 6023 e Duncraig.SHS@education.wa.edu.au t 08 6241 5400 w  ww.DuncraigS HS.wa.edu.au
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We look forward to working with the Department on the next iteratiof the Master Plan Schedule of
Accommodation and, like Stage 1, involving students, staff and communisydasign.

We are currently exploring partnership opportunities to construcpa@ol for both school and
community use and to install PVCs on the school roof, whichlesillt in significant cost savings and
help the State achieve its net zero target. We will keep you andafrepnt informed of all
developments in this regard.

We look forward to welcoming you to our school in the coming motahdiscuss all of these exciting
developments.

Sincerely yours,

Wik v Aluegletd

Myles Draper Hannah von Ahlefeld David Ford

Chair - School Board Co-chair - School Board
Duncraig Senior High School  Duncraig Senior High Schoc Duncraig Senior High School

www. Duncra ig SHS.wa.edu.au
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School Board Report

[ ]
Date: 3 November 2025
From: Principal, Myles Draper D u ncral
Senior High Schoo

g

Dear Duncraig Senior High School Board members (Boardies),
Please find below my School Board Report.

/S[* UC %0 *pE S} % E * vS SZ]e WE]V % 0[* Z %}ESU Z]PZo]PZS]vP C
developments at Duncraig Senior High Schaslalways, Term 4 has begun with great energy and a full
calendar of evers.

Student Wellbeing and Engagement

This term commenced with Legal Aid presentations for students in Years 7 to 10, covering tyihgrbul
sexting, and substance use. These sessions are a vital part of our wellbeing strategy, promoting safety and
informed decision-making. Thank you to all staff who supported these events.

We also celebrated our Year 12 Gifted and Talented students and their families at a special dinner event,
recognising their achievements and the support networks behind them.

The Year 12 Final Assembly was a memorable occasion, marking the end of their journey at DSHS. Colou
Awards were presented, and we welcomed our 2026 student leaders, including Head Boy Jack Visser and Heac
Girl Linea Gifford.

Performing and Creative Arts
The Arts department has been a hive of activity, with a series of outstanding events showcasing stud
creativity and talent. These included:

Dance Showcase

Visual Arts & Photography Exhibition
Media Night

Music Gala

X X X X

| had the pleasure of attending most of these events and was thoroughly impressed by the prafiessio
and passion demonstrated by our students and staff.

Community and Sustainability

The Climate Crew hosted a successful fundraiser featuring a screenid@ofo [« > <% ¢akewtall, and
gold coin donations. This initiative raised awareness about ocean conservation and supported future
sustainability projects.

We also held a morning tea to thank Hannah von Ahlefeld for her dedicated service asERxrdoChair. It
wasgreat§} ¢ }uE }Juupv]SC }ju 3}P §Z €& 38} IviAo P , vv Z[* 0O EZ]%

Strategic Planning

We continue to make strong progress in strategic areas, including budget planning, recr,iamd

development of the 2026 Business Plan. These efforts are essential to ensuring a successful year ahnead for
students, staff, and wider school community.

Thank you for your ongoing support. | look forward to discussing these updates further at thentaetiadg.
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Staffing Update

Reid Hamilton (Phys Ed)

Claire Platt - Full TimeStudent Services (for Term 4 only)

Vicky Van Rooyen - 2 days per wdektudent Services (for Term 4 only)
Archie Robinsort 3 days per week Education Assistant (Term 4 only)
Jonna Philbrick 2 days per week Education Assistant (Term 4 only)
Jacqui Jacksonh2 days per week Education Assistant (Term 4 only)

X X X X X X

In Students Services Adam Taylor is back in the Year 11 & 12 SSM seat, Kelly Year 7 & 8 and Daréelle Year 9
10.

Events and Activities:

Year 12 GAT Celebration Dinner
Dance Showcase

Visual Arts & Photography Exhibition
Media Night

Girls in Engineering Year 7 to UWA
Music Gala

Interschool Athletics Carnival

X
X
X
X
X
X
X

Myles Draper
Principal

www. Duncra ig SHS.wa.edu.au
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The Honourable Sabine Winton BA BPS MLA
Minister for Education; Early Childhood; Preventative Health;

[ J
Duncrai
Dumas House, 2 Havelock Street |

West Perth WA 6005 Senior High Schoo

SCHOOL BOARL
10 September 2025

Subject: Invitation to Duncraig SHS and Update on Stage 2 Redevelopmentdif SHS

Dear Minister,

On behalf of the Duncraig Senior High School Community, we weutdroured to welcome you to
our school to visit the completed Stage 1 Redevelopment. Staff, students arlgk$aane thrilled with
the new Science and English blocks, and Visual Arts and Tegiesaltassrooms, which are all in full
use.

We are also writing to convey our gratitude for your effortsaidress the urgent need for a Stage 2
Redevelopmentt our school, perfectly imparted by Liam Staltari, MLA, Member for €airinhis
Grievance to Parliament of 29 May 2025. We too are proud of the gthopartisan support for the
Stage 2 Redevelopment - and wish to acknowledge both Liam and @atlins for their inspiring
leadership and advocacy.

In July 2025, we were delighted to receive from the Department of Edurcati Schedule of
Accommodation for a Master Plan for the Stage 2 Redevelopment okahwol This document
included the elements that were removed from Stage 1, notably the Desigriracknologies and
Administration blocks and music roon@ur staff, including the Design and Technologies, Arts, Physical
Education and Health, Canteen and Admin teams, providegl ] o ( Il (}& §Z % E S
consideration.

We brought the following issues to the attention of the Department becausavere concerned that
the proposed Stage 2 Schedule of Accommodation may hinder the jmmoas education, especially
for our specialised programs, limit the potential for comntynise, and have a detrimentahpact on
the environment.

This Schedule of Accommodatiaibuilt for a projected capacity of an additional 200 student2@s0
students), with a 250-seat performing arts space, sports hall aneisBteentret still does not provide
sufficient learning space for existing enrolments in regular asifike Drama, Dance or Health and
Fitness, or for specialised programs and services, namely [6natMSS Music Program and Canteen,
which services 7 surrounding primary schools. We welcoraeghintroduction of elements removed
from the Stage 1 Redevelopment, although we cannot run our Automatiegrgm with only

1 additional hoist and there is still no staff room for o&DteachersAnd while additional classrooms
may be needed, the community and our Bushranger Cadets will be alarntéé hyrther destruction

of bushland. Other options, such as vertical construction, must bsidered.

22 Sullivan Rd, Duncraig, Western Australia 6023 e Duncraig .SHS@education.wa.edu.au t 08 6241 5400 www. DuncraigSHS .wa.edu.au



We look forward to working with the Department on the next iteration ke Schedule of
Accommodation and, like Stage 1, involving students, staff and caortyria its design.

We are currently exploring partnership opportunities to constrac pool for both school and
community use and to install PVCs on the school roof,iwiid result in significant cost savings and
help the State achieve its net zero target. We will keep you and the Departmarmed of all
progress in this regard.

We look forward to welcoming you to our school in the comimgnths to discuss all of these exciting
developments.

Sincerely yours,

Yanniah v fluiglet /\/L\ ”(/

Hannah von Ahlefeld David Ford
Chair - School Board Co-chair - School Board
Duncraig Senior High School Duncraig Senior High Scho

www. Duncraig SHS.wa.edu.au



OFFICI/

APPENDIX 5
WA SPORT AWARD 2025: SCHOOL BOARD NOMINATION FOR DSHS TRIATHLON ACADEMY

www. Duncra igSHS.wa.edu.au



OFFICI/

APPENDIX 6
2026 CHARGES AND CONTRIBUTIONS, ADDITIONAL COSTS AND BOOKLISTS

www. Duncra igSHS.wa.edu.au



K&&/ | >

- P PN QoQUi QoQuli v Ao alat
F I :\elé:jX\ol - o e A S o «IX 62¢el6l
i"( < V( “Tb a( XoWj X 2 ITd$dixi isief+e .1 | oixiico] QPR [ 2AWio\pondWjoNqoTT  QOQUT | oy i+1\i
ST ++:¢ele :2Jae§o=e]ae'$oee|e'ﬂeé:1102|0| Q0QuUis| 21+
e:\el«+\ X 6\
ov " "Xi1iTv \ TXi1 <6 ] IQR IRO IQR IOR
OV a adi ilv \ 161 E ] IQR IUW IQR IOR
OV b "j2&061V \ fi2¢ <6 ] IQR IRR IQR IOR
OV « « \ji+1 Xe\lV Y « \ji+T[xe 61 | IQR ISXRXW IQRATO IOR
oV"“Pp "o\ 20-1“6& 2:+: .1V \ <6 ] IQR IRW IQR IOR
OV(b@ (2 +\1'0V \ (2 E ] IQR IQP IQR I0R
OV (b« (2 +\ 1« (I"OV \ (2 <6 ] IQR IQU IQR IOR
OV (b* (2 +\1@-“1"oVv \ (2 E ] IQR IQU IQR I0R
ovV> P >X062& 1 1}i2867TTVRP \ [i2 <6 ] IPPI IPVI IPPI IOR
oV> Q >X62¢ 11}i2¢6711VRQ \ [i2 E ] IPPI IPVI IPPI IOR
OVF( F:160(&:2:1 é\lv \ F:161 <6 ] IQR IXQ IQR IOR
oVI“P 12 :X1lie :271“6¢& 2:+: ..1V \ v E ] IQR 1SQ IQR I0R
OV[>P >X062¢& TVRP \ [i2 <6 ] IPPI IPVI IPPI IOR
oV[>Q >X62¢& 1TVRQ \ [i2 E ] IPPI IPVI IPPI IOR
OVI[IP 127:26\ I2TVRP \ [i2 <6 ] IPPI IPW IPPI IOR
oV[IQ 127:26\ i2TVRQ \ [i2 E ] IPPI IPW IPPI IOR
OVa @ aie 6l1lie é\"'OV \ aie "6 ] IQR IRPI IQR IOR
OVa < ale 61ie e\i« (I"OV \ aie 0| ] IQR IRP| IQR I0R
OVa “ aie 6lie e\T@-“1"0OV \ aie "6 ] IQR IRPI IQR IOR
OVa P +i\\Taj\ &é1VvRP \ 1j\ E ¢ WU IXSI IXTI IXR
OVa Q +i\\Taj\ eTVRQ \ 1j\ <6 ¢ IPVI IQU 1QU IXRB
oV, (P . .\ ei+l(ijéle :2TVRP \ F, E ] IPPI IPRI IPPI I0R
oV,(Q . ..\ ei+i(ijele :21VRQ \ F. E ] IPPI IPRI IPPI IOR
oV, ("3P L\ el+l(ijele :21@ X+\TVRP \ F, E ] IPPI IPRI IPPI I0R
oV,("3Q , ..\ ei+i(ijele :21@ X+\IVRQ \ F. E ] IPPI IPRI IPPI IOR
oV, (" P L\ ei+il(ijele (21 :..\TVRP \ F, E ] IPPI IPRI IPPI I0R
oV,(" Q . .\ el+l(ijeie :21 :..\TVBQ \ F. E ] IPPI IPRI IPPI IOR
OV, ("%P , .\ el+i(ijeie :271216e0X1 2iled6IVRP \ F, <0 ) IPPI IPRI IPPI IOR
oV, ("%Q . ..\ ei+i(ijele :211216e6X1 2le6lVRQ \ F. E ] IPPI IPRI IPPI IOR
oV, F( Foi+e TV \ F, 0| ] IQR IPO IQR I0R
oV,“P L AT X Te +:2TVRP \ e <6 ¢ IQRC IQRF IQRC IOR
oV,“Q , AT X Te +:2TVRQ \ e E ¢ IRW\ IRWL IRW\ IOR
oV« @ <& 62&0611°0V \ <& 0. "6 ] IQR ITOI IQR IOR
OV« < <@ 928061« (I"'0OV \ <& 0. 0| ] IQR ITTI IQR I0R
OV <& 628061@-1"0OV \ <& 0. "6 ] IQR ITTI IQR IOR
ovV«(@ Fjli2 e 6\1-1<:& i+i<& 62&061°0 \ F < 0| ] IQR IQV IQR I0R
OV (< Fjli2 e 8\l-T<:e [+1<& 62&061« (i OV \ F o< "6 ] IQR QW IQR IOR
OV (" Fjli2 e 8\1-T<:& i+1<e 62&061@-“J OV \ F < 0| ] IQR QW IQR I0R
ow " "XiI1iTW \ TXi1 <6 ] IQR IRO IQR IOR
OW a adl iTw \ 161 E ] IQR IUW IQR I0R
OW b "i2e61W \ fi2¢ <6 ] IQR IRR IQR IOR
oW «I « \ji+1 Xe\TW \ « \ji+ <0 ] IQR 1SQ IQR IOR
ow"* "6\ 27-1“6& 2:+: ... 1TW \ <6 ] IQR IRW IQR IOR
OW(b@ (2 + \1"ow \ (2 0| ] IQR IQU IQR I0R




K&&/ | >

OW (b¢ (2 +\1c (I"OW \ (2 ol ] IQR IQU IQR IOR
OW(b" (2 +\1@-“1T"OW \ (2 0| ] IQR IQU IQR I0R
OW> P >X62e 1 1}i28671TWRP \ [i2 <6 ] IPPI IPW IPPI IOR
OW> Q >X62¢& 1 7}i2¢611WRQ \ [i2 E ] IPPI IPW IPPI I0R
OWF( F:161(e:2:1 e\Tw \ F:161 <6 ] IQR IXQ IQR IOR
OWI P 127:26\ i21 1}i2e6i1TWRPI \ [i2 E ] IPPI IPW IPPI I0R
OWI Q 127:26\ 121 1}i286TTWRQT \ [i2 <6 ] IPPI IPW IPPI IOR
owl* 12 :X1lie :271“6¢& 2:+: ..TW \ v <0 ] IQR 1SQ IQR I0R
OW[>P >X62& TWRP \ [i2 E ] IPPI IPW IPPI IOR
OW[>Q >X62& TWRBQ \ [i2 E ] IPPI IPVI IPPI I0R
OWIIP 127:26\ I2TWRP \ [i2 <6 ] IPPI IPW IPPI IOR
OWI[IQ 127:26\ 12TWRQ \ [i2 E ] IPPI IPW IPPI I0R
Owa > aie 6lie é\i>:j2iie :2\ \ aie "6 ] IQR IRR IQR IOR
OWa @ ale 61ie e\T"OW \ ale "ol ] IQR IRP| IQR I0R
OWwa , ale 61ie e\l,+j\ \ aie "6 ] IQR IRPI IQR IOR
OWa <« ale 61ie e\i< (I"'OW \ aie 0| ] IQR IRP| IQR I0R
Owa * aie 6lie é\T@-“T"OW \ aie "6 ] IQR IRPI IQR IOR
OWa P +1\\Taj\ eTWRP \ 1j\ <0 ¢ IVVI IWT WU IX B
OWa Q +i\\aj\ eTWRQ \ 1j\ <6 ¢ IQR IRPI IRQ IXRB
oW, (P —et+Hijete :2TWRP E o E ] IPPI IPQ IPPI I0R
-OW-, (Q —\ei+Hiete :2TWRQ 4 + <6 ] IPPI IPQ IPPI 10 R
OW,("3P L\ ei+il(ijele :2T@ X+\TWRBP \ F, E ] IPPI IPRI IPPI I0R
OW,("3Q , .\ el+i(fjeie :21@ X+\TWRQ \ F. E ] IPPI IPRI IPPI IOR
OW, (" P , .\ ei+l(ijeie (21 :..\TWRBP \ F, E ] IPPI IPRI IPPI I0R
OW, (" Q , .\ el+i(ijele :21 :..\TWRQ \ F. E ] IPPI IPRI IPPI IOR
OW,("%P , ..\ el+i(Tjeie :271276e6X1 2|edIWRP \ F, <0 ) IPPI IPRI IPPI IOR
OW, ("%Q , .\ ei+i(ijele :211216e6X1 2fedTWRQ \ F. E ] IPPI IPRI IPPI IOR
OW, F( Foi+e TW \ F, 0| ] 1QR IPO IQR I0R
OW,“P . G AT(TX Te +:2TWRP \ e <6 ¢ IQRC IQRF IQRC IOR
OW,“Q . LG AT(T“X Te +:2TWRQ \ e <0 ¢ IRW\ IRWL IRW\ I0R
OW<« @ <& 62&61°0W \ Ty "8 | ] IQR ISXI IQR IOR
OW« « <& 628061« (1w \ <& 0. 0| ] IQR ITQI IQR I0R
OW« © <& 62801@-“1"OW \ <& 0. "6 ] IQR ITQI IQR IOR
OW< (@ Fjl1i2 e d\1-T<:& i+1<& 62&6\1"QW \ F < "ol ] IQR QW IQR I0R
OW« (¢ Fjl1i2 e d\1-T<:é& (+1<& 82&06\« (I"OW \ F o< "6 ] IQR IRSI IQR IOR
OW (" Fjli2 e d\i-1<:é& i+1<é& d2&0\T@-“1"OW \ F < "ol ] IQR IRXI IQR I0R
O X « \ji+1 Xe\ > « \ji+ <6 ¢ ISW IVTI IVTI( 1QV
O X « \ji+1 Xe\ 3 « \ji+ E ¢ ISW IVTI IVTI( 1QV
OX >P <1i++1 j\ 26\\IXRP > v <6 ¢ 1SS 1UXI 1UXI 1QTI
OX%—>Q 26 \\IXRQ > v <0 ¢ ISSI ITRI ITSI IPO
O X "XP1iT > TXi1 <6 ¢ IRQ ITSI ITSI( 1QQ
O X "XI1il 3 TXi1 <0 ¢ ITSI ITSI ITSI
O X " ei+l Xel-T@XIiU > 161 <d: ¢ 1UO ITXI 1UO IOR
O X " ei+l Xel-T@XiU > 161 <0 ¢ IUO ITXI( IUO I0R
O X . ce: Xiu ) 161 E ¢ 1UXI IUW 1UXI IOR
OX FQ , ce: XIU ..IXRQ 3 161 <0 ¢ 1UXI IUW IUXI I0R
OX a(P adl [TXRP > 161 <d: ¢ 1UX| IUW 1UXI IOR
OX a(Q adl ITXRQ 3 161 <0 ¢ 1UXI IUW IUXI I0R
OX bP "i2¢61XRP > fi2¢ <d: ¢ IRTI ITOI ITOI IPTI




K&&/ | >

OX bQ "i[286TXBQIT > fi2¢ <6 ¢ IRTI ITOI ITOI IPTI
oxX ,P « \ji+1 Xe\IQ"IXRP ) « \ji+ <0 ¢ ISTI IUTI Uy IQP
oX ,Q « \ji+1T Xe\TQ"IXRQ > « \ji+ <6 ¢ ITPI( ITW ITXI( IW I
OX <P .e6XidejX e..alFie' 2 1-1 :1 ]2 3 v <0 ¢ 1SO 1UO IUO 1QO
OX <Q &,68&2 THWZRUNLQJ $FDGHP\ ) v E ¢ 1SO ISPI ISPI IPR
OX"( ade i2 ei+1®:X'\ :UIXBP 3 <0 ¢ IVVI IWW I W X IPQ
%" ( adef2ei+i®x\ :UIXRQ E ¢

OX"VP Voeo++0X.. . IXBP 3 <0 ¢ IX0 IPOV IPOV IPVI
OX"VQ Voed++06X.. . IXRQ > E ¢ IX 0 IPOC IPOP IPPI
OX"aP adei+e:X'IXBP 3 <o ¢ IWW IPOU IPOU IPW
O0X"aQ adei+e:X'IXBQ > E ¢ IWW IPOU IPOU IPW
0X"1Q t:e:e e\IXRBRQ 3 v <o ¢ ITUI IUW 1UX| IPRI
OX"®P ®::T+:X'IXRP > v E ¢ WP IXTI IXU| IPTI
OX"®Q ®::T+:X'TXRQ 3 <0 ¢ IWP IXXI I XX IPW
OX([P (+d6éeX:2 &\IXBP ) R E ¢ ITQI ITVI( ITW IUR
OX(b@ (2 + \ 10X 3 (2 0| ] IRO IQU IRO I0R
OX (b« (2 +\ 1« (I"OX ) (2 "6 ] IRO IQU IRO IOR
OX(b" (2 +\1@-“1"0X 3 (2 0| ] IRO IQU IRO I0R
OX> P >X062& 1 1}i286TIXRP > [i2 <6 ] IRO 1QQ IRO IOR
OX> Q >X62¢ 11}i2867T1XRQ > [i2 E ] IRO 1QQ IRO I0R
OX@«<P L QWHUDFWLYH :HE '"HYHORSPH|QW > v E ¢ IVUI IVUI IVUI
OX@«Q " ei+1“6& 2:+: 0\ 3 v R ¢ ITUI ITUI ITUI
OXF P Xo6ie }6i“6,e +0\IXRP > F:161 <6 ¢ IUu IUW 1UXI IRR
OX%F Q o1 6H6-e +0\IXRQ 3 F:161 <0

OXF>P >::11:2Te 61@:IXRP > F:161 <6 ¢ IX O IXQ IXRI IRR
OXF>Q i 61 j\ 26IXRQ > F:161 <0 ¢ IX0 IXQ IXRI IRR
oXI P 127:26\ 121 1}i286TIXRP ) [i2 <6 ] IRO 1QQ IRO IOR
OXl Q 127:26\ 121 1}12&811XRQ 3 [i2 E ] IRO 1QQ IRO I0R
OX[>P >X62& IXRP ) [i2 E ] IRO IPXI IRO IOR
OX[>Q >X628& IXRQ > [i2 E ] IRO IPXI IRO I0R
OX[IP 127:26\ I2TXRP ) [i2 <6 ] IRO IPXI IRO IOR
OX[IQ 127:26\ 12TXRQ 3 [i2 E ] IRO IPXI IRO I0R
OXa > aie 6l1lie é\i>:j21ie :2\1"0OX ) aie "6 ] IRO IRR IRO IOR
OXa @ ale 61ie e\1"OX > ale "ol ] IRO IRP| IRO I0R
OXa , aie 61ie &\l,+j\1"OX ) aie "6 ] IRO IRPI IRO IOR
OXa <« ale 61ie e\i« (I"OX 3 aie 0| ] IRO IRP| IRO I0R
OXa “ aie 6lie e\T@-“1"0OX ) aie "6 ] IRO IRPI IRO IOR
OXa P +i\\Taj\ &IXBP 3 1j\ <0 ¢ IVVI IWT WU IX B
OXa Q +i\\Taj\ eTXRQ > 1j\ <6 ¢ IQR IRPI IRQ IXRB
%5 (P @620 X% +— et (Tjéle :2IXRP E - E ] IPTI IPRI IPTI I0R
0% (Q @020 X+ ——\ et (Tjéle :2TXRQ E - <6 ] IPTI IPRI IPTI( IOR
OX,("3P @626XI1+1, ...\ ei+i(1jele :21@ X+\IXRP > F, <0 ) IPTI( IPRI IPTI( IOR
OX,("3P , .\ el+i(ijeie :211276e6X1 2i46IXRP ) F. E ] IPTI IPRI IPTI IOR
O0X,("3Q @6206XI+1, ..\ ei+i(ijele :21@ [X+\TXRQ ) F. E ] IPTI IPRI IPTI I0R
0X,("3Q , ..\ ei+i(ijele :211276e6X1 21¢61IXRQ ) F. E ] IPTI IPRI IPTI IOR
OX,(" P @620XI+1, ..\ ei+i(ijele :21 : . [\IXBP ) F, E ] IPTI IPRI IPTI I0R
OX,("'Q @626Xi+1, ..\ ei+i(ijeie :21 :.[\IXBQ ) F. E ] IPTI IPRI IPTI IOR
OX,F Foi+e 1(Tjeie :2 3 F, 0| ] 1UR IPO IUR I0R
OX,tP , ...\ ei+itoexoie :2TXRP ) F. <d: ¢ IPWF IPWC IPWF IOR




K&&/ | >

©X%51Q ——ei+HE6exoie (21XRQ ) F. <6 IOR
OX,<P <Uoe i+ \oil, ..\1(ijeie :2TXRP 3 F, <0 ¢ 1IQO0 1IQO 1QO I0R
©%5<Q ~boet+ ‘ot —\jéie :2IXRQ ) F. <6 IOR
OX,"“P , L AT(T“X Te +:2TXRP 3 e <0 ¢ QW ( IQWF QW ( IOR
0X,“Q L G AT(TX Te +:2TXRQ > e <6 ¢ IRW\ IRW L IRW\ IOR
OX< @ <& 62¢061@0626XI+1"0X > <& 0. 0| ] IRTI ITOI IRTI I0R
OX< < <@ 92861« (1"OX > Y "5 | IRTI ITSI IRTI IOR
OXc< ¢ 62801@-“1"0X > <@ 0. 0| IRTI ITSI IRTI I0R
OX<(@ F ««1@626Xi+1"0X ) F o< "5 | IRTI IRR IRTI IOR
O X< (< F ««i¢ (T"OX 3 F o« 0| IRTI IRXI IRTI I0R
OX«<(" F «l@-“1"0X ) F o< "8 | IRTI ISSI IRTI IOR
OX%<"“P {2—200X% 2 it xe—ef+112ed6++ [p2&6IXBP 3 v IOR
OX%<“Q {2—266X% 2 it xe—=e1f+112ed++ [028061XRQ > v IOR
PO « \ji+1 Xe\l P « \ji+ E ¢ ITW IVTI IVTI( IPVI
PO « \ji+1 Xe\l P « \ji+ <6 ¢ ITW IVTI IVTI( IPVI
PO >R > 2i2¢& i+laiee6 X\IPORP P v <0 ¢ QW ISRI ISR IPTI
PO >S > 2i2& i+TaileedX\IPORQ P v <6 ¢ 1SO ISRI ISRI IRR
PO “XI1i1F P TXi1 E ¢ 1SQ ISXI ITOI IW I
PO "Xi1i1F P TXi1 <6 ¢ 1SQ ISXI ITOI IW I
PO " ei+l Xel-T@XiU P 161 <o ¢ 1UO ITXI( 1UO I0R
PO—@ Q e+ xet—F@xtg- P 161 <6 ¢

PO FP ce: XiU ...TPORP P 161 <0 ¢ 1UXI IVSI IVTI( IUR
PO FQ ., ie: XiU ...TPORQ P 161 <6 ¢ IVTI IVS| IVTI( IOR
PO a(P adi iITPORP P 161 <0 ¢ IVTI IVSI IVTI( I0R
PO a(Q a6 I TPORQ P 161 <6 ¢ IVTI IVS| IVTI( IOR
PO bP "[2¢61PORP P Pi2¢ E ¢ IRTI ITTI ITTI 1QO
PObHQ “{266HPORQ P fi2¢ <6 ¢ IRTI

PO ,P « \ji+1 Xe\iQ"TPORP P « \ji+ <0 ¢ 1UXI IUW 1UX| I0R
PO ,Q « \ji+1 Xe\IQ"IPORQ P « \ji+ <6 ¢ 1UXI IUW 1UXI IOR
PO—<P 8682 1HWZRUNLQJI $FDGHP\ P v <0 ¢ IRVI IRVI IRV I0R
PO <Q L.eoXicoejX e..alFie' 2 1-1 :1[2 TPORQ P v <6 ¢ 1SQ IVXI IVXI IRVI
PO P —fe—2+PORP P ot IOR
PO Q —+fe2+PORQ P 10R
PO"( ade (2 ei+1®:Xx"\ Ul P " <0 ¢ IWO IXTI IXTI IPTI
£O(Q adef2ei+ie-—x" :UTPORQ £ et ¢ IW O

PO"VP VOoed++06X..IPORP P <0 ¢ IXTI IPPQ IPPR IPW
PO"VQ Voed++06X...IPORQ P E ¢ IXTI IPPQ IPPR IPW
PO"aP adei++:X'IPORP P <0 ¢ IXPI IPOX IPPO IPXI
PO"aQ adei+«:X'IPORQ P E ¢ IXPI IPOS IPOT IPSI
PO"fP t:e:e e\TPORP P v <0 ¢ IUW VW VW IPO
PO"®P ®::1+:X'TPORP P v E ¢ IXRI IPOW IPOWV IPTI
PO"®Q ®::1+:X'TPORQ P <0 ¢ IWR IPOG IPOG IPXI
PO([Q (+oeeX:2 e\TPORQIT P v <6 ¢ ITSI ITXI( 1UO IUR
PO(b@ (2 +\1'PO P (2 0| ] IRTI IQU IRTI I0R
PO (b« (2 +\ 1« (I"PO P (2 "6 IRTI IQU IRTI IOR
PO(b" (2 +\1@-“1"PO P (2 0| IRTI IQU IRTI I0R
PO@P &HUWLILHG (QWU\ /HYHO 3\WKRQ 3URJUDPPHo W Jege 01 1SO VX - IRX|
Po@p IXO0O0BWDFNQWHUDFWLYH :HE 'HYHORSPHQW P 01 IS0 IS0 IS0 l0r




K&&/ | >

POF P Xoie }61“6,e +0\IPORP P F:161 E ¢ IUu IUW 1UXI IRR
POF Q Xole }oled,e +0\IPORQ P F:161 <0 ¢ IUu IUW IUXI IRR
POF"P X 2 1>:XxT +i1X621PORP P F:161 <d: ¢ ITW 1UO IUP| IRR
POF"Q +11"6}6+:U162elPORQ P F:161 <0 ¢ ITW 1UO IUP | IRR
POF>Q >::il>:XTc:é i+Tieeéi\ :2\TPORQ P F:161 <6 ¢ 1X 0 1XQ IXRI IRR
POFIP 12edX2ie :2i+1>::1IPORP P F:161 <0 ¢ IX0 IXQ IXRI IRR
PO[>P >X62& TPORPI-T 6Xellll 2T UU P [i2 <6 ¢ 1PW C IPTP IPTP AlIQV
PO[>Q >X62¢& TPORQI-T 6Xellll 2T UU P [i2 <0 ¢ IUVI IPTP IPTP IW S
PO[IP 127:26\ i2TPORPI-T 6Xellll 2T U P [i2 <6 ¢ ITUW IPQC IPQC ITQI
PO[IQ 127:26\ 12TPORQIT-T 6Xellll 21 P [i2 <o ¢ IUVI IPQC IPQC ITRI
POa > aie 6l1lie é\i>:j21ie :2\1"PO P aie "6 ] IRTI IRQ IRTI IOR
POa @ ale 61ie e\l"PO P ale "ol ] IRTI IRSI IRTI I0R
POa , aie 61ie &\i,+j\i"PO P aie "6 ] IRTI IRSI IRTI IOR
POa « ale 61ie e\i< (I"PO P aie 0| ] IRTI IRSI IRTI I0R
POa “ aie 6lie e\T@-“1"PO P aie "6 ] IRTI IRSI IRTI IOR
POa P +i\\Taj\ éIPORP P 1j\ <0 ¢ IVVI IWT WU IX B
POa Q +i\\Taj\ eTPORQ P 1j\ <6 ¢ IQR IRPI IRQ IXRB
PO, P cL AT, 0X\:2(+1> e26\\TPORBRP P F, <0 ¢ IPTO IPTO IPTO I0R
PO, Q L AT,0X\:20+1> e26\\WIPORQ P F. <6 ¢ IPTO IPTO IPTO IOR
PO, (P , ...\ gi+i(ijeie :2TPORP P F. E ] IPQ IPRI IPQ I0R
PO,(Q , ...\ éi+i(ijéie :2TPORQ P F. <6 IPQ IPRI IPQ IOR
PO, ("3P L\ ei+i(1jéle :21@ X+\TPORP P F, E IPQ IPRI IPQ I0R
PO,("3Q , ..\ ei+i(ijeie :21@ X+\TPORQ P F. E IPQ IPRI IPQ IOR
PO,(" P L\ ei+i(ijele :21 :..\TPORP P F, E IPQ IPRI IPQ I0R
PO,(" Q . .\ el+i(ijeie :21 :..\TPORQ P F. E IPQ IPRI IPQ IOR
PO,("%P L\ el+T1(ijele :2T1216e6X1 21 P F, <0 IPQ IPRI IPQ IOR
PO, ("%Q . ..\ ei+i(ijele :211216e6X1 21 P F. E IPQ IPRI IPQ IOR
PO,@P @ X+\1> e206\\1 : X[ 61PORP P F. E IPTO IPTO IPTO I0R
PO,@Q @ X+\1> e26\\1 : X[ 6IPORQ P F. <6 IPTO IPTO IPTO IOR
PO,F +6\UT>: X1 TF6i+e ..1>jejX61 PO P F. E IPO IPO IPPI IPR
PO-FP 46\ > X HF6f+e—...1>jejXx61 PO £ F. IOR
PO,iP ijel::Xi(ijeie :2TPORP P F. < WU IWT WU I0R
PO,iQ ijef::X1(ijéie :2TPORQ P F. < IPPW IPPV IPPW IOR
PO<P o+ otH—1(1jeTPORP P F, < IOR
PO,“P . L AT(IT“X fe +:2TPORP P e < 1QW ( IQWF QW ( IOR
PO,“Q . L AT(T“X fe +:2TPOBQ P e ) IRW\ IRWL IRW\ I0R
PO« @ <& 02¢061@0626Xi+1"PO P <@ 0 ) ITOI ITQI ITOI 10 R
PO« < <@ 92861« (I"'PO P <& 0. ] ITTI IUO ITTI I0R
PO © <& 628061@-1"POT P <& 0. ] ITTI IUO ITTI IOR
PO(@ F ««1@626Xi+1"PO P F < ] ISTI ISVI ISTI I0R
PO« (< F ««i< (I"PO P F o< ] ISTI ISUI ISTI IOR
PO(" F «l@-“1"PO P F < ] ISTI ISUI ISTI I0R
PO<«<Q <U:Xe\l<é 62861PORQ P F. E ¢ ISXI ISW ISXI IOR
"®, ®:X'U+iéodl[6ix2 2 1( P «( ¢ IQTC IPTO IPTO filPO
"®, ®:X'U+iedi[oix2 2 i( P «( ¢ IQTC IPTO IPTO filPO
( > gé:j2e 2 1i211> 2i2¢é40] P [ ¢ IUu IWT WU 1QO
——+ YU+ o602 s X1le 12168 P [ I X W I X W I X W
([ R 1} P e 0: IPOT IPOW IPOV IRR
( Fi 61 \eX..1“ % P Ty IPOC IPOR IPOR IRR




K&&/ | >

:1UjeoX1<& 62&61 ° P v ‘0 ¢ IPQT IPQU IPQU
“Xi1il 6ixipP P PXi1 "o ¢ IVTI IVU|I IVUI
(€:2:1 e\l “ t1° P F < ol ¢ 1UQ Uy IUVI ITR
(2 +\ 1 £1° P (2 ol ¢ 1SQ VO IVPI( 1Q X
>Xo62e 1 %1 P [i2 0l ¢ IPQU IPRT IPRT IXR
@6: Xiu .1 *“ P F o< ol ¢ ISSI ISTI ISTI
Fjr1i21 :+: .1 “ ¢ P <& 0. ‘0| ¢ IXPI IXSI IXSI IRR
a:ToX2iF \e:X..1 P F < ol ¢ ISUI ITOI ITP( ITR
2720 127 P [i2 ‘0| IOR
(2 + \ 1] edXiejXol P (2 "o ¢ ISXI IUTI IUu IPVI
aie 61lie &\l UU+ é&i P aie ‘0| ¢ 1SS 1SQ ISRI filP|
ale 61lie é\lade :T\1 P ale 0| ¢ ISS| ISSI ISTI IPR
ale 61ie e\TcUbe | P aie ‘0| ¢ 1SS ISPI ISPI ilQ
Lt e ei+1-T[ie1 P F < ol ¢ IRW IRW IRW
. .\ ei+i(ilceji 6\ P F. ol ¢ IPSO IPSV IPSW IW I
- P <& 0: ol ¢ IXQ IXTI IXTI IRR
No@ o+ T« firel P F < ol ¢ IWW IXPI IXQ ISR
T« \ji+T Xe\l “ : ] P « \ji+ ol ¢ IPSQ IPTX IPTX IPVI
gé:j2e 2 1i2701> 2028 P v ‘0| ¢ 1UVI IVTI IVUI IXRB
UuU+ 87112 :X1lie :2 P v "o ¢ IPOP IPOP IPOP
a1 P <& 0. ‘0| ¢ IXXI IPOC IPOCG IRR
61 \eX..1“ ¢t P <& 0: ol ¢ IPOS IPOV IPOV IRR
—lUjedoXice 62661 P ] ‘ol ¢ VW IPOV IPOV IRO
X+ 8IXIPQ PQ TXi1 "o ¢ ITSI
(€:2:1 e\l “ t1° P F < ol ¢ 1UQ Uy IUVI ITR
(2 +\ 1 £1° P (2 ol ¢ IUVI IWS IWT IPW
>Xo62e 1 “ %1 P [i2 0l ¢ IPQU IPRT IPRT IXR
@6: XiUu .1 P F < ol ¢ ISSI ISTI ISTI
Fjr1i21 :+: .1 “ ¢ P <& 0. ‘0| ¢ IXVI IPOC IPOC IRR
a:ToX2iF \e:X..1 P F < ‘ol ¢ ITOI VO IVO 1QO
2720 127 P [i2 ‘0| IOR
(2 + \ 1] edXiejXol P (2 "o ¢ 1VQ IVQ 1VQ
ale 61ie e\T UU+ éie : P ale ‘o ¢ ITTI ISTI ISUI fil X
ale 61lie é\lade :T\1 “ P aie ‘ol ¢ ITTI ITRI ITSI AP
aie 6lie é\lcUuode i+ \e P ale ‘o ¢ ITTI ISPI ISPI fAlPS
e et P F < "ol I0OR
. .\ ei+i(iTceji 6\ P F. ol ¢ IPXQ 1QOC IQOF IPPI
- P <& 0: ol ¢ IPOC IPOR IPOR IRR
No@ o+ T« firel P F < ol ¢ ITUW IVPI 1VQ ISR
T« \ji+T Xel “ : ] P « \ji+ ol ¢ IPTS IPUU IPUU IPQ
oXellITT®:X'U+iéd P v ‘o ¢ 1UX| ITVI ITW ilPP
—oXetHH® X U+ieo P v "o IUW IUwW IUW
oXelllll 27T j\ 26\\1"6iXTPQ "1 | PQbI ¢ IVVI ITVI ITW A1P X
oXellll :11j2 e...T<6X} edRTu [+71 iX6yl 6iXIP PP F:161/(e 161X & PPWROOD IPPWRXO IPPXROO
6Xellll :11j2 e...T<6X} eaQlu [+71 iXoyl 6iXdiP PQ F:16](eé oiX & IPOOROP IPORRXQ IPO|SROO
6xelQlaj\ el 6ixiPP PP aj\ e "6 X & IURGOQ IUR IOR
—6X%etHtHajre1 6iXTPQ PQ 1j\ & “6li X IOROO
ale 6lie e\1>:]j P ale ‘0| ¢ ITTI( ITSI ITTI IOR
je:l:e }Yol(2 266X 2 1i: ‘ P ‘0| ¢ IPSW IPUW IPUX IQP




K&&/ | >

@( ¢ j\ 26\\Tai2i 6162eli27 P " ‘0 ¢ ITSI IWT WU IRQ

@< — 1 UjedXice 62e61@¢ P tq "o ITSI ITSI ITSI

@ (" "i2e61@0626Xi P fi2¢ ‘0| ¢ 1UO IVTI IVTI IPTI(

@ (" (<, "6\ 21, :e: XiU ...T@6206XIi+IPP PP 167 i “6iX0 3 IPRWRBOW IPQPRTO IRRT
@(": "Xil1iT@o6206Xi P TXi1 ‘0| ¢ 1UO IUP| IUP|

@ ((t (2 +\1@626X P (2 "o ¢ ISTI IRU IRV fil W

@ (> >::i1c<é 62&061i271“6e& 2 P F:161 ‘0| ¢ 1Q QX IQRP IQRF IQR

-@{e e P F < ‘ol I0R

@ (F Fjl1i2l :+: ..1@6 P <& 0. ‘0| ¢ IVVI IWQ IWQ ITR

@ (F 2¢& 62elF \e:X.. P F < ‘ol ¢ 1QQ IQTI IQU ISR

@+ 12ed Xiledilce 62801¢ P <& 0. ‘0| IOR

@ (a ale 61lie e\T(\\d2¢ P ale 0| ¢ IUR ITUI ITUI AV

@(a" aleoX (+\1"6\ 21-T“s6e 1 P ‘ol IPXT IPXT IPXT

@(a" aleoX i+1"6\ 27i271“6¢e 2 P F:161 "o ¢ IWW IX0 IXO IQR

@(a"" aiedX i+\i"6\ 2i-1“6e 1 P ‘0| ¢ IPUT 1PVW IPVW IPRI

@(a, a6t i1,X:Tjée :21-1 2i+.\ \T@o62iPP PP 161 ‘OIXROPO & IPIPRPWRSW IPPWRTO IP
@ (i( ijef::X1(7jéeie :21T@62 P F. ‘0| ¢ 1QOC IPXP IPXP AlX

@(, C\ ei+1(iTcejt 8) P F, "o ¢ 1SO IRXI ISO IOR

@(, N8 i+ L 1@o626Xi+ P F < ‘ol ¢ 1QS IQR 1QS IOR

@< &6 2e0 21 X1 P <@ 0. "o I0R

@(« % T« \ji+T Xe\i@62 i P « \ji+ ‘ol ¢ IPSS IPTX IPTX IPTI

@" je:l:e }oi(2 266X 2 Ii: ‘ P "o ¢ IPSP IPUU IPUV 1QU

@" ¢ j\ 26\\Tai2i 6162eli27 P v ‘0| ¢ IWT WU WU

@“ « :1UjedXxi«e 62e061@6 P v "o ¢ ITPI( IUu IUu IPTI

@“" b "j280T@0626XI+170IXIPQ PR 2806 “61X ) IUORO D TROO |IVIRQO IPTROOV
@"" (<, "6\ 21Al, :e: XIU ..T@628XI+1"9IXTPQ PQ 1671]i PPR&XO IPQPRSW IPQPRTO I
@ X @626 X%F+1 6iXTPQ PQ TXi1 ‘0| IOR

@“(l (2 +\1T@626X P (2 "o ¢ ISSI IRTI IRU fil W

@"“> >::11«ép28&61i271“068& 2:- P F:161 ‘0| ¢ IPXR IPXT IPXT IQR

@“F Fj1i2l :+: ..1@6: P <@ 0. "o ¢ IUTI 1UXI IVO ITR

@“F 2¢& 62elF \e:X.. P F < ‘ol ¢ 1QQ IQP 1QQ IOR

@+ +2ed Xlediice 628061 € P <& 0. "o I0R

@“a aie 6l1lie &\l(\\62¢€ P aie ‘0| ¢ IUR ITSI ITSI filw

@“a" aleoX i+\1"6\ 271-T“s6e& 1* P F:161 "o ¢ IX0 IXO IX0

@“a"" aiedX i+\i"6\ 2i-1“6e 1 P ‘0| ¢ IPTS IPVU IPVU 1QQ

@“a, adi i1,X:1jee 271271 2i+. .\ \T@o6f2oxX{+1"dIXIP 161 ol BPQ ¢ IPOR IPPW IPPW IPTI

@"“i( ijef::X1(ljéeie :21T@62 P F. ‘0| ¢ 1QQC 1QO < IQOT AIPT

@" C L\ ei+i(ilcejt 8 P F, "o ¢ ISTI ISSI ISTI IOR

@“, N8 i+ L 1@o626Xi+ P F < ‘ol ¢ IRO IRQ IRR IRR

@"“< <& 62&061 21,XIi P <@ 0. "o ¢ W X IXO 1XO

@“« t T« \ji+T Xe\i@62 i P « \ji+ ‘0| ¢ IPTQ IPXS IPXS 1SQ

L7 "2 1,X6UiIXie :21 :jX\o i PQ F <« “o1[X & IRROBROO IRPTRQT IRPTROO
~=QPPT | 6Xetotdxel—H6eXoie (21" XIP(Q PQ F.( "6 X IOROO
<I<QRQP 6Xe eifeollll 21<U:Xel :ie 4 1"XPQ PlQ ¢ FlL( IPXXRDO IWRRBVT IWSROO filP|
<I<QORQP 6Xe eéjeodllll 2icU:Xel :ié [2 17"XPP X BP & H.( ‘B IVRRRO IVRROO IVRRO
A“QF oXe éledl P “1jX "o ¢ IPSR IPRP IPRG AlPP

<“QPQQ oXelllT“:jX \11"XPQ AQ e:jX \1 61X ) O IPTPRVTIPTQROPTQRO
~+ORQQ |bXe—=etestH21F:\U ei+ e... PQ e:jXx |1 61X IOROO
~+HOF“QI |[bxe—efedHtH— P erjX ‘ol IOR




K&&/ | >




OFFICIAL

ANTICIPATED ADDITIONAL COSTS 2026 Q Duncralq
Senior High School

Charges for optional activities are dependent on the studemtipipating in the activity i.e.excursions, special programgemeral school involvement
Charges to families are calculated on a cost recovery basieam effort is made to keep the costs to a minimum. The artssinown are a guide
only and represent thenaximum cost thatcould be charged, however these activities are not yet confirmed, theeefoay not occur during the scho
year.

Learning Area/Activity Year 7 Year 8 Year 9 Year 10 Year 11 Year 12
The Arts
Dance
Dance Night Ticket¢each) $ 25.00/ $ 2500 $ 2500 $ 2560 2500 $ 25.00
Excursions/Incursions (including theatre excursion) $ -$ - $ 8000 $ 80.60 80.00  80.00
Black Leggings and Black T-¢

(can be purchased from any retail $ 50000 $ 50.00
Drama

Excursions / Incursions - Semester1 $ 30.00 $ 3080 60.00 $ 120.00 $ 120.00

Excursions / Incursions - Semester2 $  30.00 $  30.00

Drama Camp $ 350.00

School Productiofeach) $ 30.00/ $ 30.00 $ 3000 $ 3080 3000 $ 30.00
Theatre Blacks (purchase from any supp
(plain black T-shirt, leggings / tracksuit bottoms abes) $ 10000/ $ 100.0D

Photography
Media Camp $ 150.00 $ 150.00
Excursions / Incursions $  50.00
Visual Arts
Excursions / Incursions $ 2000 $ 20.00
Visual Art ATAR
Excursions / Incursions $ 1200 $ 20.00
Media
Media Camp $150.00 $150.00
Excursions / Incursions $ 4000 $ 6008 50.00 $ 20.00
Music
SIMS Musical Instrument Hire (If Required) $ 120.00 $ 120.80 120.00f $ 120.00
Excursions / Incursions/Camp  $ 150.00 $ 150.G80 .0a50 $ 150.00
SIMS Musical Instrument Hi(df Required) $ 125.00 $ 125.00 $ 125/00 $ 125.00 SIMS Increase in Hire
Music Gala Tickets (per Ticket per semester) $  25.80 250 25.00 $ 25.00
Cert Il Music
Music Gala Ticket@ach) $ 25.00 $ 25.00
Excursions / Incursions/Carnp $ 30.00 $ 30.00
Media Production and Analysis
Incursions $ 50.00 $ 20.00
Camp $ 150.00 $ 150.00

English

English SBAE

Excursions / Incursions  $  15.00 $ 15 15.00 45.00
English General

Excursions / Incursions $ 10.00
English ATAR

Excursions / Incursions $ 20.00 $ 40.00

Novel -Purchased from the school $ 35.00 $ 30.00

English ATAR Literature

Excursions / Incursions $ 40.00

Humanities & Social Sciences (HASS)
Humanities & Social Sciences SBAE

Excursions / Incursions  $  20.00 $  20.0D 30.00 30.00
Humanities & Social Sciences General

Excursions / Incursions  $  15.00 $ 15 20.00 30.00
Economics

Excursions / Incursions $ 35.00 $ 35.00
Geography

Excursions / Incursions $ 80.00 $ 80.00
Modern History

Excursions / Incursions $ 30.00 $ 30.00

History Course Reader $ 10.00
Ancient History

Excursions / Incursions $ 30.00 $ 30.00
Political & Legal Studies

Excursions/Incursions $ 30.00 $ 30.00
Psychology ATAR & General

Excursions / Incursions $ 30.00 $ 30.00
University Preparation Course

Excursions / Incursions $ 30.00

Languages
French/French Advanced
Excursions / Incursions $ 30.00 $  40.00 70.00
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Learning Area/Activity Year 7 Year 8 Year 9 Year 10 Year |11 Year 12
French ATAR
Excursions / Incursions $ 140.00 $ 145.00
Indonesian/Indonesian Advanced
Excursions / Incursions $ 35.00 $ 35 35.00 120.00
Overseas Cultural trip - Indonesia $4,000.00 $4,000.00
Cert Il Tourism
Excursions / Incursions $ 20.00 $ 20.00
Maths SBAE
Excursions / Incursions  $  20.00 $ 10.00 10.00
Maths G&T
Excursions / Incursions $ 20.00 $ 10.0® 10.60 10.00
Maths Plus
Excursions / Incursions $ 1000 $ 108D 10.00
Maths

Excursions / Incursions  $  10.00
Maths Applications

Excursions / Incursions $ 1500 $ 15.00
Maths Methods

Excursions / Incursions $ 15.00 $ 35.00
Maths Specialist

Excursions / Incursions $ 10.00

Physical Education
Lightning Carnivals $ 15.00 $ 1500 $ 15.00 15.00
Interschool Swimming/AthleticsBus $ 25.00 $ 2508 2500 $ 2500 $ 2500 025.0
Lightning Carnivals $ 15.00 $ 1500 $ 15.00 15.00
Surfing Competitions $  25.00 $ 25.00 $ 25.00 25.00 $ 25.00 $ 25.00
Replacement Sport Iron on Patches $ 250 $ 28 250 $ 250 % 2.0 2.50
Outdoor Education

Excursions / Camps $ 100.00 $ 330.00 $ 330.00
Physical Education Studies General/ATAR
Excursions / Incursions $ 2500 $ 25.00

Triathlon
Triathlon Academy Polo Sh{gtia Uniform Concepts) $ 35.00/ $ 35.00 $ 3500 $ 35.00
Triathlon Academy Racing Unifolria Scody) $ 220.000 $ 220.00 $ 220,00 $ 220.00
Triathlon Academy Bathe(sia Scody) $ 70.00/ $ 70.00 $ 70.00 $ 70.00
International competition( scheduled for 2027) $7,500.00 $7,500.00 $7,500.00

Science
Science SBAE
Excursions / Incursions $ 100.00 $ 100.00 $ 100.@0 100.00
Competitions $  24.00 $  24.00 $ 2400 24.00
Science G&T
Excursions / Incursions  $ 100.00 $ 100.00 $ 100.@0 100.00
Competitions $ 2400 $ 2400 $ 24.08 24.00
Science General
Excursions / Incursions $ 100.00 $ 10C.00 $ 100.@0 100.00
Competitions $  24.00 $ 24.00 $ 2400 24.00

Biology

Excursions / Incursions $ 110.00 $ 140C.00
Chemistry

Excursions / Incursions $ 120.00 $ 80.00
Human Biology ATAR & General

Excursions / Incursions $ 120.00 $ 12C.00
Science in Practice

Excursions / Incursions $120.00
Physics

Excursions / Incursions $ 100.00 $ 12C.00

Technologies
Certified Entry Level Programmer

Excursions / Incursions $ 20.00

Cyber Security, Hacking & Coding
Excursion/Incursions $20.00

Accounting & Finance

Excursions / Incursions $20.00 $20.00
Business Management & Enterprise

Excursions / Incursions $20.00
Cert Il Community Services

Senior First Aid Training $ 75.00
Electronics

Excursions / Incursions $ 3000 $ 30.00

Kits $ 100.00 $ 100.C0

Work Place Learning
Work Placement (Under special arrangement)
Placement fee $ 5500 $ 5500 $ . $ -
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Learning Area/Activity Year 7 Year 8 Year 9 Year 10 Year |11 Year 12
Each Additional Placement fee ADVWPL $ 50.00 $  50.00Revised

Certificate Courses
Certificate Courses (External Provider)
If a Certificate Course‘|s chf)sen from an outside provideitiaddl Can be up to $5 000
costs will be incurred. These cost's are usually
Course Incidentials / Resource Fees As nominated by external training organisation $ 400.00 $ 400.00

Cadets
Cadets

Registration & Uniform  $  40.00 $ 40.08 40.08 4000 $ 4000 $ 40.00
Pedal Prix, Busselton / South Austrgfiter subsidy) $ 1,200.00, $1,200.00 $1,200.00 $1,200.00 $ 1,200.80,200.00

GaT Program
Domestic Tour $3,000.00 $3,000.00 $3,000.00 $3,000.00 $ 3,0008$®,000.00Please review year groups
International Tour $7,000.00 $7,000.00 $7,000.00 $7,000.0Please review Year groups

SBAE Program
Additional Excursions $ 100.00 $ 100.G8D 100.G0 100.00

Other Costs
Voluntary Approved Requests

Technology for the Future $ 100.00 $ 100.08 .0000 $ 100.00 $ 100.00 $ 100.00
Library Resources $  25.00 $ 25.00 $ 2580 25.00 $ 25.00 $ 25.00
Chaplain Fund $ 30.00 $ 30,00 $ 30.60 30.00 $ 30.00 $ 30.00

Other Optional Costs
Education PerfecfLanguages) $ 20.00/ $ 20.00 $ 20.00
Education PerfedtEnglish) $ 24.000 $ 24.00 $ 24.00

Parents and Citizens
P&C Contribution $ 35000 $ 3500 $ 3500 $ 3500 3500 $ 35.00Requesttoincrease from $25.00 to $35.

Year 12
Year 12 Ball $ 200.00
Year 12 Presentation Nigfper Ticket) $ 60.00
Graduation Gown Hire $ 40.00 Considering gown hire for all students
Year 12 Leavers JacKptid to supplier) $ 150.00
Miscellanious Expenses
Leadership / Social Events / Reward Days $ 120.80 12080 120.00 $ 320.00 $ 320.® 20.0
Exam Revisiofper Subject - subsidised) $  40.00 $  40.00ncreased from $30.00 to $40.00
Career Taster Program $ 50.00 Introduced for 2026
Additional Printer Credits Cost recovery Black $0.015 Colour $0.06 each
Refundable Padlock Boifgaid once) $  25.00 $ 25.00 $ 25,00 $ 25.00 25.00 $ 25.00
Revise On-linéadditional resource) $ 50.00 $ 50.00
Year Book (will be applied upon purchase) $ 25.09 .0025 $ 2500 $ 2500 $ 25.00 25.00
School Production Shirt/Jumper/Jacket $ 7500 $ 75.08 7500 $ 7500 $ 758 75.00
Celebration assembly /Recognition events  $ 100.08 000.04 100.00 $ 100.00 $ 100.80 .00.00
Postage for Yearbook $ 10.00 $ 1000 $ 1080 1000 $ 10.00 $ 10.00
School Photos Paid directly to the supplier - dependent on actual order

On occasions, our students are successful in various competitem&ptiminds, which means that interstate trips may havelte organised at
short notice. The school will subsidise the cost, howeverepés could be asked to contribute towards the trip up éomaxium of $1500.00.
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MCS REPORT D -
School Board U ncralg
Thursday8 December 2025 Senior ngh School

Manager Corporate Services +Sophie Norman
2025 Financial Results
2025 Financial summary is available on the School Financial Summary report (attached)

The one-line budget projected overall surplus is $735 733 (as at &23)2vhich consists of $526 018 in
salaries and $209 716 cash.

Currently t the bank account balances are:

x Cheque account $ 878587.11
X Investment $ 872989.71
X Building Fund $ 474.45

This carry forward has been allocated to the 2026 budget.
2026 Budget Planning

Work continues on the development of our 2026 budget. Until student numbers (and inGome)
confirmed after census in February, this continues to be a moving feast.

We have budgeted on the following student numbers:

Year 7 Year 8 Year 9 Year 10 Year 11 Year 12 TOTAL
2026 323 320 307 300 333 280 1863
2025 actual 325 312 295 351 308 280 1871

Our funding via the Student Centred Funding (SCF) model is based on student characteristics including
number of enrolled students as at census, year of enrolment (yr7-10 vs yr11-12)litjisaboriginality
and ESL. We receive further funding for VET and GaT programs.

Total SCF funds received in 2025 we23#.07,549.76 Our 2026 SCF estimate is $24 401 663. Any
additional enrolments we receive after census are not centrally funded (however parents are expected to
pay their contributions and charged)e are projecting $1 150 000 in locally raised funds (voluntary
contributions, charges, hire of facilities, other income).

Our 2026 Cash expenditure is forecast to be $2 950 000 which is down from the 2025azioallCash
expenditure is managed through our D accounts (draft attached). It is hoped this can be increased after
census to provision more minor works projects and improvements across the school.

Our 2026 forecast Salaries expenditure is projected to be $22 585 412 (teaching &aobim¢g, up from
our 2025 projection of $21 978 640

Building our reserves will continue to be a focus in 2026. Currently sitting at #826/this should
continue to grow.

22 Sullivan Rd, Duncraig, Western Australia 6023 e Duncraig.SHS@education.wa.edu.au t 08 6241 5400 w  ww.DuncraigS HS.wa.edu.au
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Reserve planning will continue as we work with HOLAs and Program Coordinatopsded
understanding and skills in this area.

A more detailed draft budget will be presented to the School Board in February 2026 after census
Voluntary Contributions and Charges 2025-inal Result

Current Collection rates (as at 8 December 2025) are:

Same Time Comparison

September 2@5 - 2024 AL 2024
Voluntary Contributions Collection Rat 72.10% 68.63%
Subject Collection Rate 7-10 86.09% 90.01%
Subject Collection rate 112 89.49% 87.86%

www. DuncraigSHS.wa.edu.au
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School Board Report

[ ]

Date: 8December 2025
From: Principal, Myles Draper D u ncral
Senior High Schoo

g

Dear Duncraig Senior High School Boardies,

As this is our final meeting for 2025, | want to thank you for your contributiodsapport throughout the
C EX /S Z - % JPC & (}JE& 8Z « Z}}oU v % E+}v ooCU /[A vilC
look forward to building on this foundation and working together for another successfulyesad.

We had our Presentation Evening on Mond&ydf December, the last official event for our Year 12 students
where we celebrated their achievements and vadithem well on their future endeavours. Thank you to
those board members who were in attendance.

Please find below a summary of recent activities and developments as we close out the yeat.Hbsrireen
busy and productive, with a strong focus on student achievement, engagement, and communigztomm

| hope you all have a great rest of the year.

Building Update

The With Architecture have been awarded the contract to complete our Master planning prmeStage 2

as outlined in the schedule of accommodation that has previousiy beesented to the board. Main facilities
include Performing Arts, New Sports Centre, Triathlon Storage, H&PE Office, Changerooms, Fitness Centre,
Café, D&T and additional Teaching Block (Double Story). The main implications ftg plansing are the

Sports Centre and the footprint that this building will require. Staff have been askmibtiise their location
preferences for each of the facilities considering environmental impact, use and traffic flow. Aatiesnad

are waiting for the architect to give us their thoughts before we provide feedback. Tdiespabviously a
consideration in the mix as it will take up space that would possibly be utilised for thengsildli is unlikely

that building on top of the pool will be a likely solution due to recent increasbsilding costs.

d C %o Z]lo E v[e E}ee]VvP

dz & Z - % *]Pv §]}v }( dGC % Z]o (v Rdad. Thi$ mdanB th{dt@ae Zchoelds
required to either find a volunteer or fund a person who is willing to be suitably trained tcotakiee role of
crossing guard. As the first pass, we will be seeking volunteers for the role. If there aremeed, we will
need to look at the second option of funding a crossing attendant. This would likety tia¢ P&C to

determine if they were willing to support this initiative as crossing attendants woulth@eatble to be funded

by the school at this stage.

School Business Plan
The Business Plan (Public Version) fsal design stage. A copy has been provifted/our reference.

Official Opening of New Buildings by Hon Sabine Winton MLA, Minister farcBtion

The official opening of the new buildings will take place on Monday, 15 Dece@®®y f2om 8:30am to
9:40am, officiated by the Hon. Sabine Winton MLA, Minister for Education; Eddiz@eti. You should have
received the official invitation via email from Rennae. Formal proceedings will begBOan8in the open
space between the English and Science blocks and conclude at 9:15am, with David Ford delslrerihg
address on behalf of the Board at 9:05am. Morning tea will follow at 9:15am haenillinister will commence
a school tour at 9:20am. Thank you to everyone who is able to attend.

22 Sullivan Rd, Duncraig, Western Australia 6023 e Duncraig.SHS@education.wa.edu.au t 08 6241 5400 w  ww.DuncraigS HS.wa.edu.au
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eRideable and eBike Bahimplementation and Policy Development

The Department of Education has mandated a ban on eRideables and eBikes for students undestii®, effe
from Term 1, 2026. Parents have been informed to ensure adequate notice. The school will now focus on
establishing consistent policies and procedures for enforcement and communicatton the school
community. Discussion is required on how these measures will be implemented artbrad to maintain
safety and compliance.

Student Wellbeing and Engagement

Year 9 and 10 students participated in the Try-A-Trade program at North Metro TAFE, gaining practical
experience in plastering, tiling, and painting. Year 8 Drama students took part in a Stage Comisaoy/o
which supported teamwork and safe performance skills.

We also welcomed incoming students through Transition Plus sessions and tleaf8l Wransition Day,
helping new families and students prepare for 2026.

Academic and Career Pathways

Exams for Yearst@1 have concluded, and Year 12 students have completed their WACE exams. Assemblies
have focused on reinforcing academic expectations and encouraging students to use Compassifay |
management and communication.

Performing and Creative Arts
Year 10 Gifted and Talented students presented their Showcase Evening, highlighting researchtiaad crea

thinking on local and global issues. A formal dinner recognised their achievements. 3
S
}vVPE Spo S]}ve §} "puu €& K[E JooU « 0o § 8} AEZB]ISZ]v &8 ’\qu(EG;iac‘( t

significant accomplishment for both Summer and our Arts program. §_
]

. . I
Sporting Achievements n
Our Triathlon team secured its 20th consecutive SSWA Championship win, with outstandiiciyiah@ind -g
team performances. Thank you to staff for their ongoing commitment to this program. E
>

)

Year 11 student Ben achieved two gold medals at the WA All Schools Championships, and Year 7 student —
Gurshant Singh delivered strong results in multiple events, including a bronze medal 00the 4

Www

Community and Alumni

We hosted the Class of 2005 Reunion, providing an opportunity for alumni tormecoand reflect on the
growth of the school. Our Year 11 Breakfast Club featured former Head Girl Bella Wallwork, who shared
practical advice on study habits and career preparation.

STEM and Enrichment

Prospective Year 6 students attended STEM Days, and a group of Year 9 and 10 students carsipletay
internship at ECU, which included exposure to NASA-linked projects.

Celebrations and Farewells

t})Eo d Z E+[ C A «u El A]S8Z Uu}EV]VP § eu% %} ES3 C 3Z "™ Z}}
Community. We also farewell Jasleen Singh, who has served DSHS for 30 years in multiplerroles.

contribution has been significant, and we look forward to celebrating her retirement early next year.
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Recent/Upcoming Events

Year 12 Presentation EveningMonday, F' December

Year 6 Transition Day & Parent Information NighfTuesday,  December
P&C School Tout Wednesday, 8 December

Cadets End of Year Cant8-10" December

Year 10 Opt-In Work Experiencel®" December

Year 10-12 Second Hand Book SalE" December

Year 8-12 New Student 2026 Orientatiarl 1™ December

Lower School Music Concettl6" December

Year 7/8 & 9/10 Reward Day 17" December

X X X X X X X X X

Thank you again for your support throughout 2025. | look forward to working hegets we prepare for 2026.

Myles Draper

www. Duncra ig SHS.wa.edu.au
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School Board Report

Date: 23 February 2026 D -
From: Principal, Myles Draper u ncral

Senior High Schoo

g

Thank you for your ongoing support as we commence the 2026 school year. Theékste¥ Term 1 have
been both positive and productive, with students and staff settling smoothly into their routines. Below i
overview of recent developments and key activities taking place across the school.

Dear Duncraig Senior High School Boardies,

Our 2025 Year 12 cohort were exceptional in their final year. Their academic results represeniezbhtgh
performance across both ATAR and WACE measures. A summary is provided below, and | will share further
detail during my presentation.

The following is a summary of our achievements:

x WACE Achievement
0 98% of our students achieved their WA Certificate of Education.

X ATAR Achievement

Median ATAR 85.8

Median ATAR GAT 93.05

Highest ATAR 99.95

5 students with an ATAR above 99

O O oo

0 19 Students with an ATAR Above 95

o

One Student with the highest ATAR Possible
0 80% of our students received an ATAR above 70 allowing them the choice of any university
other than UWA.

X Vet Achievement:
0 14 (9%) students achieved a Certificate IV
0 35 (22%) of our students achieved a Certificadea &
0 95 (60%) students achieved a Certificate Il

| am extremely pleased with our high performing students with 46 of our ATAR students scoring 90+. The
entire Senior School Team are to be congratulated on their work supporting our students to achieve these
outstanding results.

2026 Student numbers (as per date 13/82

Cohort: As Census 2025 As of 18 Feb 2026
No. of enrolled students: No. of enrolled students
Year 7 325 327
Year 8 312 314
Year 9 295 303
Year 10 351 301
Year 11 308 338
Year 12 280 290
Total Enrolments Attending 1871 1873

22 Sullivan Rd, Duncraig, Western Australia 6023 e Duncraig.SHS@education.wa.edu.au t 08 6241 5400 w  ww.DuncraigS HS.wa.edu.au
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School Executive Structure 2026

Role: Portfolio: Staff:
Principal Myles Draper
Associate Principal Years 7/8 & ICT Wade Norman
Associate Principal  [Years 9/10 & HR/Operations  |Stephen Galvin
Associate Principal Senior School Caroline Croshie
Associate Principal Curriculum & Engagement Nicole Baker

New Staff for 2026

Learning Areas/Teams: Staff:

English Kimberley McArdle

Health & Physical Education Chloe-Fay Payne

Eloise Neufeld
Reid Hamilton
Leanne Quach-Kelly

Mathematics Samuel Laycock (HoOLA)
Science Bianca Fudge
Technologies Food Science Carolyn King (Home Economics)
Rachel Egan (Home Economics) 3
IAdministration & Support Staff Dani Carullit Corporate Services Officer (reception) S
Hollie Catest Corporate Services Officer (reception) 3
Mercedes Mallardt Corporate Services Officer (finance) §_
)
Covered Walkway 5)
Work is commencing on 6 March, with work being carried out on weekends to ensuraahdisruption to -g
school operations. The project will continue steadily throughout the term and is schedulednfqietion by 3]
§Z Vv }( 83Z % @E]o ¢ Z}}o Z}o] CeX dZ]e 8]Ju o]v VepE ¢ ooaurAfoE |« §E
Term 2. :
s el ! ! ! | ! ooy x JrsT %

Business Plablpdate
The parent facing Business Plan has been finalised and ready for endorsement by the School Board.

Year 7 Transition & Peer Support

All Year 7 students took part in a threy Transition Program designed to support their smooth start to
secondary school. One of these days focused on fun, tmailding activities at Bendat Stadium and HBF
Stadium, led by our dedicated Year 10 Peer Support leaders. During the remaining two daygsstpdnt
time getting to know their Form group, organising their SmartRider cards, and connecingéhices to the
school network.
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The Peer Support component was exceptionally well coordinated by the Year 7/8 Teara,pdiosng

ensured a positive and engaging experience for our new students. The value of running this program at the
very beginning of the year is clear, as it helps students establish friendships early, including withgeers
may not otherwise have met for some time.

We also hosted the Year 7 Compass and Cyber Safety Parent Information Evening, which provided fami
with essential guidance and supported a confident and informed transition into secondary schooling.

Information Evenings

Parent Information Evenings were held in Week 2, with staff delivering a comprehensive famgeitant
information to attending families. It was wonderful to see such strong attendance and thbdeledrom
parents was highly positive, with many expressing their appreciation for the clarity and detailgaovid
throughout the evening.

Honours Assembly

On Friday, 13 February, we held our Honours Assembly for the 2025 cohort. This evensesttumni
outstanding achievements of our 2025 Year 12 students. Students and their parents wier tionzttend,
with each student receiving a certificate acknowledging their accomplishments.

Recipients were invitd to sign the Duncraig Scholars Book in front of staff, students, and their families. It was
a truly memorable occasion, and | am confident that many of our younger students lifigf@espired to
strive for excellence so that they too may one day see their names recorded in the DiBainalgrs Book.

Census Day

Census Day was held on Friday, 13 February. Staff worked diligently to ensure all attendance rdégeshd re
processes were completed accurately, allowing our data to reflect genuine student participatiok. ythato
everyone involved for your careful attention to this important requirement.

Interhouse Swimming Carnival

Our Interhouse Swimming Carnival will take place on Friday, 20 February, with aroustd @ifts taking
part. Thank you to all staff involved for your coordination and for ensuring the carnival was safe
well arganised, and enjoyable for everyone.

www. Duncra ig SHS.wa.edu.au

Student Achievements
Past student, Georgina Harris, was the recipient of the SSTUWA, Instrumental Music School Services Branch
Combined Course Prise 2025.This prize is awarded to an IMSS Year 12 student enrolled in either BIMS, VET
the General course, who has demonstrated outstanding attitude, effort and participation both at sclibiol an

the wider community.

t [E %o E$hpareEahnounce that a Year 12 school-produced film from last year has been officially accepted
into the WAmade Film Festival! Directed by Sam Warrington, this is an outstanding achievemaritusnd

credit to the creativity, technical skill, and dedication of our students, who took thiegirrom concept to

screen as part of their senior Media studies. Having a student film selected for a state film festivattsighlig

the high standard of work being produced in our Media program and showcases the incredible ¢abémg c
through our school.

Upcoming Events

x Year 7 Welcome BB®24/02
Year 12 School Batl27/02
Colours Evening 12/03
Year 7-9 NAPLANWeek 6-7

X X X

Thank you once again for your support throughout 2026. | look forward to aongrour work together as we
move into 2026.

Myles Draper
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APPENDIX 3
FINANCE COMMITTEE MINUTES - Manager Corporate SedrSigglsie Norman
2026 Budget, Credit/Refund Policy
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Minutes - Finance Committee
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Duncrai

J

Senior High Schoo
Meeting N0.1/2026
Meeting location: Conference Room Chair: Myles Draper
Meeting time and date: Tuesday 17" February 2026 Minutes:
1.0 | Welcome and Apologies | Myles Draper
1.1 | Attendees: Myles Draper, Steve Galvin, Kellie Ketteringham, David Ford, Sophie Norman, Sarah Feagan, Sonya Brennan, Sam Laycock
Welcome new Committee members: Sam Laycock, Sonya Brennan
1.2 | Apologies: Tiffany Annetts, Boris loannidis
We respect and honour the traditional owners of the land on which we are able to live, learn and thrive on, the Whadjuk Noongar people. We pay
our respects to Elders past and present. We acknowledge the histories, traditions and living cultures of Aboriginal and Torres Strait Islander
peoples and commit to building a brighter future together.
Nguny djurapin, nguny koort djurapin wanganiny noonakoort .
Phonetic - Nung jer-pin Nung court jer-pin wanggang-inny noon-a-court
English - We are happy, our heart is happy to be speaking with you all.
2.0 | Endorsing of Previous Minutes Sophie Norman
2.1 Minutes from 25/11/2025 Endorsed by: Kellie Ketteringham Seconded by: Sonya Brennan
3.0 | Business Arising from Previous Minutes Sophie Norman
3.1 | Executive Approvals (for noting) None

155 Finance Committee Minutes 17022026
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4.0 | School Financial Position Sophie Norman
4.1 | MCS Report
a) Comparative Budget as at 16/02/26 Comparative Budget Report presented and noted
5.0 | Fundraising Applications - indicate whether to be input taxed Sophie Norman
None
6.0 | Completed Fundraiser Review  *for noting Sophie Norman
None
7.0 | Discussion Items Sophie Norman
7.1 | Finance Committee Terms of Reference review Finance Committee reviewed the Terms of Reference.
David Ford elected as new Deputy Chair for 2026
New Deputy Chair
Approved zKellie Ketteringham
Seconded *Sarah Feagan
7.2 | 2026 draft budget update

a) Presentation of the draft 2026 Cash budget

b) Presentation of the draft 2026 Casual Relief

Finance Committee reviewed the draft 2026 Cash budget which
projected a small surplus of approx. $300k (9% of overall budget). To
go to School Board for approval.

Approved *David Ford
Seconded *Steve Galvin

Finance Committee reviewed the draft 2026 Casual Relief budget and
allocations. The budget allocation has increase from 2025 (700 days
to 960 days) to allow for additional support and activities, PD etc.

Approved zKellie Ketteringham
Seconded *Sarah Feagan

155 Finance Committee Minutes 17022026
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7.3 | School Refund / Credit Policy
Finance Committee reviewed the draft School Refund & Credit Policy
Proposed School Refund / Credit policy for discussion and approval. to be introduced Term 1 2026. Sophie confirmed the section around
subject refunds is inline with DOE policy.
Approved tSarah Feagan
Seconded *David Ford
8.0 | School Funding Requests Sophie Norman
8.1 None
9.0 | DGR Committee Sophie Norman
9.1 | Financial Statements DGR Building Fund Noted
for information to Building Fund Management Committee
Approved xSamuel Laycock
Seconded *Sonya Brennan
9.2
10.0 | Budget transfers from reserves  £for noting Sophie Norman
10.1 | N1625 +D2525 Acer Computers $27,205.00 transferred in December | Noted
2025
11.0 | Any other business Sophie Norman
111
11.0 | Next Meeting Sophie Norman
11.1 | Standard meeting is 3.15pm Tuesday Week 3 & Week 7 each term.
3.15pm Tuesday 17 March 2026
12.0 | Meeting Closed at 4:00 pm
Signed:

Myles Draper (Principal) Date:

155 Finance Committee Minutes 17022026
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2026 Approved Fundraising Events +Finance Committee

Ongoing Fundraising - Containers for Change +Cadets

TERM 1
Week 1 Week 2 Week 3 Week 4 Week 5 Week 6 Week 7 Week 8 Week 9
TERM 2
Week 1 Week 2 Week 3 Week 4 Week 5 Week 6 Week 7 Week 8 Week 9 Week 10

155 Finance Committee Minutes 17022026
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TERM 3
Week 1 Week 2 Week 3 Week 4 Week 5 Week 6 Week 7 Week 8 Week 9 Week 10

TERM 4
Week 1 Week 2 Week 3 Week 4 Week 5 Week 6 Week 7 Week 8 Week 9 Week 10

155 Finance Committee Minutes 17022026
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Credit / Refund Policy 2

)

Duncrai

Duncraig SHS is guided by the Department of Educftion Senior High Schoo
Contributions, Charges and Fees Manual.

J

Excursions / Incursions:

All students are expected to pay to participate in the relevant school agdrincursions / excursions or
event attendances as required.

- Payment is expecteoefore the event takes place. Any students who have not paid in full poiadhe
event,may be excluded from the event.

- Payments for excursions / incursions are made via Compass, at the same progidsg consent

- Partial payments can be made via Compass as long as payment has been mddeefortuthe event
takes place. Please discuss your requirements with our Finance team.

- If a student is ill and recorded as absent in Compass on tieeofiéhe event and did not attend, theyay
be granted a credit. The credit amount may be full or partial, depenalintipe costs involved and details of
the event (For examplean entrance fee per individual may be refunded if it is not requiretdéaid in
advance, but the transport / bus hire may not be)

- If a student did not attend the event due to a holiday, appointmanbther reason, they areot entitled

to a credit.

- If a student loses their good standing and is no longer permitieadtend an event, they areot entitled

to a credit.

- Duncraig Senior High School will seek to apply a creditdoefitems / events or outstanding fees and
charges rather than process a refund. Any credit will not beatibacto Voluntary Contributions without the
nominated fees biller approval.

- vC & ]38 u}lpuvs AlJoo E u]Jv e« Zpv o0} SZJ}lpvE]o®&ESAZ v &4 v /
amount may be refunded.

- Applications for refunds outside of this process should be madeting to the Principal for consideration.

Refunds will not be approved outside of the calendar year in which thet éwek place.

Voluntary Contributions and Charges

x If your child leaves Duncraig SHS prior to the end of a school year, any payeoentsd will be

adjusted according to the below schedule before a refund can be issued.
Page |1




x For families in receipt of the Secondary Assistance payment of $235.00, this pagrmait to the

school from the State Government and as such is nonrefundable. If a pdeets to forward the

Uniform allowance portion to the school, it is considered a paparyiment and it will be included in

any pro rate refund.

x The below schedule outlines the percentage refund possible as outin#ae Department of

Education.
% % % %
REFUNDEL BILLED REFUNDEL BILLED
TERM WEEK Per Year | (Discounted TERM | WEEK Per Sem | (Discounted
By) By)
Term 1 Week 1 & 2 100% 0% Term1 | Week1&2 100% 0%
Week 3 & 4 95% 5% Week 3 & 4 90% 10%
Week 5 & 6 90% 10% Week 5 & 6 80% 20%
Week 7 & 8 85% 15% Week 7 & 8 75% 30%
Week 9 & 10 80% 20% Week 9 & 10 60% 40%
Term 2 Week 1 & 2 75% 25% Term 2 Week 1 & 2 50% 50%
Week 3 &4 70% 30% Week 3 &4 40% 60%
Week 5 & 6 65% 35% Week 5 & 6 30% 70%
Week 7 & 8 60% 40% Week 7 & 8 20% 80%
Week 9 & 10 55% 45% Week 9 & 10 10% 90%
Term 3 Week 1 & 2 50% 50% Term3 | Week 1 & 2 100% 0%
Week 3 &4 45% 55% Week 3 &4 90% 10%
Week 5 & 6 40% 60% Week 5 & 6 80% 20%
Week 7 & 8 35% 65% Week 7 & 8 75% 30%
Week 9 & 10 30% 70% Week 9 & 10 60% 40%
Term 4 Week 1 25% 75% Term4 | Week 1 50% 50%
Week 2 20% 80% Week 2 40% 60%
Term 4 Week 3 onwards, no further refunds, and no charge Term 4 Week 3 onwards, no further refunds, and no charge
applied. applied.
Administratively, schools are preparing to issue Charges and Administratively, schools are preparing to issue Charges and
Voluntary Contributions sheets for the following year. Voluntary Contributions sheets for the following year.

Page]2




Special Events and Sale of ltems

Events such as School Ball, Presentation Night and Colours Nighteate organised with third party
providers and venues. Credits / Refunds will not be provided. Séknus such as Yearbooks and Course
Readers are final and refunds will not be provided. Locker padlocksllackds a hire item for the

duration of the students enrolment and will be refunded once condition the student has left Duncraig

Senior High School.
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Acknowledgement
of Country

Kaya, Wanjoo!
(Translation: Hello, Welcome)

We respect and honour the traditional owners of the land on which we are able
to live, learn and thrive on, the Whadjuk Noongar people. We pay our respects
to Elders past and present.

We acknowledge the histories, traditions and living cultures of Aboriginal and
Torres Strait Islander peoples and commit to building a brighter future together.

Nguny djurapin, nguny koort djurapin
wanganiny noonakoort.

(Translation: We are happy, our heart is happy to be speaking with you all.)

House System

Our house system is the heartbeat of our school community, bringing together
students and staff through school spirit, friendly competition, and a shared
sense of belonging. Every member of our school is part of one of four houses:
Kwilena (dolphin), Kooyar (frog), Yonga (kangaroo), and Maali (swan).

The Four Houses:

Our house logos were designed by Indigenous artist Yabini Kickett.
https://yabinikickett.com.au/



Introduction

Duncraig Senior High School is a vibrant, inclusive, and
high-achieving community located in the northern coastal strip of
Perth, Western Australia. We are a school where every student is
known, supported, and inspired to reach their full potential. Our
dedicated staff work in partnership with our students, families,
the School Board, Parents and Citizens Association and the
wider community to create a safe and nurturing environment
where students feel a strong sense of belonging. Guided by our
motto — Care, Engage, Excel — we foster respect, curiosity, and
resilience, empowering students to thrive both academically
and personally in a rapidly changing world.

7KLV LV RXU AIWK %XVLQHVYV 30DQ VLQFH EHFRPLQJ DQ ,QGHSHQGHQW
3XEOLF 6FKRRO LQ W RXWOLQHV RXU VWURQJ IRFXV RQ KLJK
quality teaching and learning, staff expertise along with a school

culture that supports safe, inclusive and engaging learning

environments to ensure a positive student experience where

everyone can thrive and be successful.

As with our previous plans, we have
set aspirational targets for our school
that highlight our commitment to the
values embodied in our school motto,
Care, Engage, Excel







Our Values In Action

Our motto —CARE * ENGAGE * EXCEL is the shared language of
our school. The values it represents informs our decisions, shapes
RXU FXOWXUH DQG UHAHFWV WKH DVSLUDWLR(
of our community. By living these values every day, we empower

RXU VWXGHQWY WR EHFRPH FDSDEOH FRQAG
contributors to society — ready for the opportunities and challenges

of the future.

CARE

Building a compassionate and inclusive community

Respect for all

Wellbeing

Personal growth and development
5HVSRQVLELOLW\ ,QWHJULW\

vV V V V

We foster a culture where respect is the foundation of every
interaction. Our commitment to wellbeing ensures every individual is
supported in their growth — academically and personally. Guided by
responsibility and integrity, kindness, empathy, and fairness are not
just spoken ideals but everyday practice.

,QQRYDWLRQ
Curiosity and creativity
Collaboration and communication
Community involvement

We embrace innovation and spark curiosity and creativity in
every classroom and learning space. Through collaboration, clear
communication, and strong community connections, we create
real-world learning experiences that inspire students and staff to
actively contribute and make a difference.

EXCEL

Striving for personal and collective growth

High expectations
Resilience

Growth mindset
Achievement with purpose

V V V V

We set high expectations and embrace challenges with resilience and
a growth mindset. Every achievement is purposeful, strengthening
both the individual and the wider school community.

Business Plan 2026-2028



StrategRriorities & Targets:

Student Experience

We are committed to delivering high-quality teaching and learning in every
FODVVURRP DQG HQVXULQJ WKDW HYHU\ VWXGHQW GH"
and curiosity to thrive. Our learning environments are engaging, inclusive, and

designed to inspire a sense of belonging, growth and offer opportunities that

extend beyond the classroom. Through tailored programs, specialist pathways,

and a strong focus on success for every student, we prepare students for life

beyond school — equipping them with the knowledge, capabilities, and personal

resilience to excel in their chosen futures.

Students will be engaged in impactful and engaging
learning experiences that support the development
of future focused skills and personal growth.

We are committed to the following actions to achieve this target:

Auditing our General Capabilities coverage across the 7-12 curriculum. These
capabilities will be mapped and embedded into academic programs across the
school to ensure students are well equipped with future readiness skills.

Maintaining our focus on the provision of high-quality learning environments
DFURVV WKH VFKRRO 6SHFLAFDOO\ LQ WKH DUHDV RI

> Learning Space design, resourcing and presentation
> Provision of engaging & relevant curriculum
> Encouraging positive student behaviour

We prepare students for life beyond school
— equipping them with the knowledge,
capabilities, and personal resilience

to excel in their chosen futures.

Duncraig Senior High School




Create school-wide learning environments that promote
positive relationships, behaviour and engagement.

We are committed to the following actions to achieve this target:

'"HYHORSLQJ DQG LPSOHPHQWLQJ VSHFLAF /RZHU 6FKRRO
attendance plans that incorporate support strategies, proactive approaches and
responses to positive trends.

Updating our ‘Student Leadership and Voice Strategy’ to ensure students
are empowered to make positive contributions to the school community
through their advocacy and actions.

Reviewing and broadening of our educational pathways and related co —
curricular and extra curricula opportunities to best meet the current and
future needs of students.

Further developing our effective complex case management processes.

DQG 6HQLRU

6 FKRR

SHYLHZLQJ DQG UHAQLQJ RI RXU 6WXGHQW %HKDYLRXU LQ 3XEOLF 6FKRROV

related processes and procedures to ensure there is a clearly articulated
and understood schoolwide positive behaviour focus.

We will foster and prioritise academic
success for all students.

We are committed to the following actions to achieve this target:

&RQWLQXLQJ WR UHAQH RXU VXSSRUWYV IRU VWXGHQWY WR VXFFHVVIXOO\ DFKLHY}
LH LQGLYLGXDO SDWKZD\ SODQQLQJ SHUVRQDO DFDGHPLF UHAHFWLRQ DQG ¢

goal setting.)

Building student understanding of metacognition, learning skills and
effective revision techniques to support their learning.

Aligning our whole school literacy and numeracy approach to support
students to achieve success in literacy and numeracy testing.

Business Plan 2026-2028
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Our staff are the foundation of student success, and we prioritise their

continuous development through targeted professional learning, mentorship,

and collaborative practice. We foster high-functioning teams that share
H[SHUWLVH HPEUDFH LQQRYDWLRQ DQG DUH DFFRXQWL
and improvement. Through purposeful investment in the professional growth

RI RXU VWDII ZH HQVXUH WKDW HYHU\ OHDUQHU EHQHA
school-wide culture of high expectations.

Our Instructional Framework will drive whole-school
professional learning and development to support the
sharing of innovative practice.

Establishing and embedding a culture of teachers seeking regular student
feedback on the impact of the teaching and learning experiences to inform their
UHAHFWLRQV RQ WKHLU SHUVRQDO WHDFKLQJ SUDFWLFH

Prioritising professional learning for staff with a focus on skills and growth
mindset development based around collaboration and sharing of practice,
peer observation and feedback.

Engaging in the sharing of practice and innovation with colleagues through
a range of forums.

*XLGLQJ WKH UHVSRQVLEOH DQG HWKLFDO XVH RI ,&7
LQ ZD\V WKDW EHQHAW VWXGHQWY VFKRROV DQG VR

@ The creation and implementation of a ‘Staff Growth and
Development Plan’ that includes a middle and aspirant
leaders strategy encompassing both teaching and

non-teaching staff.

Developing and implementation of a school-wide ‘Staff Growth and Development
Plan’ aligned with school strategic priorities, targets and staff aspirations.

Developing opportunities for middle leaders to have schoolwide impact with an
initial focus on instructional leadership and coaching.

Embedding leadership development into School Development Day plans and
Senior Staff meetings.

Duncraig Senior High School




We will promote a school culture of reflective practice and
analysis of data to drive improvement initiatives.

Reviewing our assessment and moderation processes across all Learning Areas
to ensure best practice is embedded across our school.

5HAQLQJ RXU VFKRROZLGH GDWD DQDO\VLVY SUDFWLFHV DQG DFWLRQLQJ RI GDWI
improvement.

School Eco-system

We nurture a thriving school community built on strong partnerships with

families, organisations, industry, and tertiary education providers. Our focus

RQ VLIQLAFDQW WUDQVLWLRQ SRLQWY HQVXUHV WKDW VWXGHQWY DUH VXSSRU'
stage of their journey. Wellbeing is central to our approach, creating a safe

and connected environment where everyone can thrive. Through cohesive

whole school practises, supports and authentic community engagement, we

create a dynamic school ecosystem that enriches learning and opens doors to

future opportunities.

We will ensure there are cohesive practices across the
school to ensure a safe and connected environment for the
whole school community.

We are committed to the following actions to achieve this target:

Providing ongoing training for staff to enable them to proactively support the
safety and wellbeing of themselves and their colleagues through effective
systems and processes.

Ongoing review and embedding of a student wellbeing program across all
year cohorts.

Seeking opportunities for increased parent/carer and alumni interaction and
engagement with the school.

Further embedding and ongoing review of the schools Reconciliation Action Plan
(RAP).

Business Plan 2026-2028 7




We will maintain a continued focus on the key transition
points for students from Years 7-12 to reflect on our
practice and refine the support offered to our students and
their families at these crucial points.

We are committed to the following actions to achieve this target:

Continue to develop opportunities to increase student understanding of career
opportunities and pathways to support the Year 10 into Year 11 transition.

5HYLHZ DQG UHAQH RXU SUDFWLFH DQG SURFHVVHV UH
transition including data collection and transition meetings with our local area
intake Primary Schools.

We will remain committed to the ongoing development and
strengthening of positive Community Partnerships.

We are committed to the following actions to achieve this target:

The School Board continuing to make the case for a new phase of our School
Building Program.

2XU 9(7 7THDP FRQWLQXLQJ WR GHYHORS UHOHYDQW DQC
Universities, TAFE and RTOs, to provide opportunities that best meet the needs
of our students.

Continue to support and develop our school-based ‘Follow-the-Dream’ program.

, QYHVWLIJDWH SRWHQWLDO SXEOLF SULYDWH DQG FRPPX
facilities.

‘ We will prioritise connected and aligned business practices
that best support the operations of our school.

We are committed to the following actions to achieve this target:

,QFOXVLRQ RI UHVRXUFLQJ GHWDLOV LQ WKH QHZ UHGH:?
planning documentation aligned with the new Business Plan.

5HYLHZLQJ DQG UHAQLQJ RXU H[LVWLQJ WLPHWDEOLQJ VV
and timelines.

Duncraig Senior High School




We foster a culture where respect is

the foundation of every interaction.
Our commitment to wellbeing ensures
every individual is supported in their
growth — academically and personally.

Business Plan 2026-2028 9
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1 NAME OF BOARD

The name of the Board Duncraig Senior High School Board

2 DEFINITIONS

In these rules, unless the contrary intention appears-

X N VVU 0 %o 0] u 8]vP_]e 8Z vvp o u 3]vP ¥ AZ]3Z 37 Z}}pv Joup\dF

V VWU 0 E %}ES + }v §Z (BERMMM™ (pv S]}tve

X"} E _u ve $Z }luvi]o }( vIvV % v vS Wu o] ~CogialXeferreditpv Jo—

in rule 1, established iBEA s.125.

x A" ]E 3JEVvUEwW $Z Z]( £ ups]A }((] & }¥( &z % ESuvvs }(
SEA s.229.

X “Ordinary meeting" means a meeting held by determination of the Co(ffER r.115(1))

X "W E v§_]v & o 3]}v &} Zlo U u ve % E+}v AZ} 30 A Z « E *%)
x  For the long term care, welfare and development of the child; or
X For the day to day care, welfare and development of the dHEA s.4).

x "W _ u Padiamentary Commissioner Act 1971

X "D]v]eS E_ u ve }1 C JE%}IE & A]S§Z §Z v (BEAB2Y4UY.E (}E

X AN u School Education Act 1999

X ~N Z _ u Sehool Education Regulations 2000

X "M% ] o u S]vP_ u v u SJvP }( 8Z }§¥% Jov}ddo 3}}& CZA|®E|% E

parents of students at the school for a specific purp(SER r.118)
ANEHL vE_ u Ve % Ee}v AZ} ]+ Vv(EBAS4). § 5Z < Z}}o

x

x "d Eue }(Z (EV _u ve 8Z s+ EpO *» 5Z 3 Aloo %%0C 3} $Z }uv ]

3 PURPOSE OF BOARD

3.1
The Board is formed with the fundamental purpose of enabling parents and members of the community

to engage in activities that are in the best interests of students and will enhanceltleagon provided
by the school.

1 All but one of the functions of the Director General mened henceforth have been delegated from the Director Generéthe Deputy Director
General, Public Schools, under the current delegation instnim



4 FUNCTIONS OF THE BOARD

4.1
The Board has the following functions:
To take partin:
a) +3 o0]*Z]vP v & A] AJvP §Z =+ Z}}o[* } i 3]A QU WEE|SHEAE] » Vv
s.128(a)(i))
b) the planning of financial arrangements necessary to fund those objectivesitipeoand
directions(SEA s.128(a)(iiy)
c) A op S]vP 8Z =« Z}}o[* % E(}Eu (BEAlsr128@])(I¥INdP 3Z u
d) formulating codes of conduct for students at the sch(®EA s.128(%)

4.2
With the approval of the Director General to:
a) take part in the selection of, but not the appointment of, the schoohgpal or any other
member of the teaching stafSEA s.129(2))

4.3
To apprové
a) of a charge or contribution determined by the principal for the pravisif certain materials,
services and facilitigSEA s.99(4));
b) of the costs determined by the principal to be paid for participatio an extra cost optional
}u% v v8 }( SZ < Z}}o[e un EBASAOZRE}P E u
c) of the items determined by the principal to be supplied by a studentSf@ ¢Su v3[e % E-e}v
usein$Z - Z}edugational progren (SEA s.108(2)nd
d) of an agreement or arrangement for advertising or sponsorship atiogl to a government
school(SEA s.216(5}
4.4

To determine in consultation with students, their parents and staff a dress codeufierss when they
are attending or representing the schq®@EA s.128(jl)

2dZ % E]V 1% 0 e ulSe 3Z « Z}}o[*} @U(DPEUPSEVPXSEZ Z}}lo } E « }}3Z u i} ®h&hate Bhvimpict
}v §Z }E]P]v 0 % E&}PE ue Vv % E]NE K]} ¢ancial Far@&EmentSin}gchools Finance and Actmuntanual). Principals
% E}A] E o A vS (Jv Vv ] o E %}ES%SESA vSZ}( oFidar@hpianagement in Schools Finance and Aciraumianual.)
The School Compliance Program confirms there is a recdtedfoard having noted the school budget in meeting minutes

3 A board of a school that is not an Independent Puidihool may apply to the Director General or delegate te fadat in the selection of, but not
§Z %o%}]vSu vS }(U SZ + Z}}o % E]v ®}0 §ZE SvC B3P &S u (X dZs dg€Batesfpfa schodBEhat[is not an
Independent Public School is the Deputy Director GeneralljdP8bhools; and only for schools in their region tegiéal E xecutive Director. An
Independent Public School board takes part in the seleaifphut not the appointment of, the school principaln ldependent Public School board
may apply to the Director General or delegate to take pathie selection of, but not the appointment, of any othmember of the teaching staff.
Where the schoolisanIndée v v§ Wp o] ~ Z}}oU §Z JE S}CE ' 2} ANE]WD PS0oNfe SZ -

4 Members of Parliament who are also members of a boasdpaevented from participating in school selection proses by thePublic Sector
Management Act 1994

5dz % ESu v3 }( p 3]Yv[e A Z}}o Ju%Eury SINE}AE UE IVE }( §Z } @& AZoAjetigKidbies.] %o %o (E
6dZ % E]v % o0 pe  §ZDocuniéentEos incedirg Sponsorship to a Public S@mbenters into an agreement with a sponsor.




4.5
To provide advice to the principal of the school on:
a) ageneral policy concerning the use in school activities of prayers, sotigsaderial based on
religious, spiritual or moral values being used in a school activity as part of rekgiocation
(SEA €0); and
b) allowing time for the special religious education of studenthaschool, but the total number
of hours so allowed in a school year is not to excee(SHA s.69(2)

4.6
To promote the school in the communit8EA s.128(b)).

4.7
d} v}8 8Z + Z}}o[e &puv JvP Ser@&dlules)ys ~A]sZ

5 LIMITS OF FUNCTIONS

5.1
The Board cannot:

a) intervene in the control or management of a sSCh(®EA s.132(a))

b) intervene in the educational instruction of studeBEA s.132(b))

c) exercise authority over teaching staff or other persons employed at the s¢B8&a\ s.132(c))
or

d) performance manage the principal or any other Department of Education employee
(SEA132(c));

e) intervene in the management or operation of a school f(8&A s.132(d)and

f)  purchase propertySEA 131)

5.2
The Board is not permitted to borrow money, or obtain crédit.

5.3
The Director General may give directions in writing to a Board wibect to the performance of its
functions, either generally or in relation to a particular matter, and the Baaral give effect to any such
direction (SEA s.135(1)(2))

6 COMPOSITION OF THE BOARD

6.1
Membership of the Board will be drawn from the following categories:
a) parents of students at the schobEA s.127(1)(3))
b) members of the general communif$sEA s.127(1)(h))
c) staff of the schoo(SEA s.127(1)(¢))
d) the principal is automatically a member of the Boé&EA s.127§2,
e) students 15 years and over (SEA s.127(1)(d)) and (SER r.105(1)(2)).

7 % ESu vS }( |Coutdydmd Boards in Public Schools policy amgguresSection 2.




6.2
Staff who are also parents or community members will only serveherBpard in their capacity as a

Department of Education employeeSuch a person will only be on the Board in the category of staff
membership(SEA s.127(3))

6.3
The number of members of the Board will bg.

6.4
The Board will determine its composition:
a) having regard to the nature of the student population of the school and tuga§ cultural,
lingual, economic or geographic factors that may be relevant to theadd¢B&R r.107(1)(a)(j))
b) having regard to the functions of the Board and any changes in those
functions(SER r.107(1)(a)(iiand
6.5
The composition of the Board will be:
i. 2 members of the general community;
ii. 4 staff of the school in addition to the principal;
iii. 6 parents;
iv. a member of another association of the school referred to in
SEA s.149in relation to the school or group of schools that the schaalongs
(SERr.107(1)(b)(i)(iD)(iii)(iv));
v. 2 students over 15 years of age.

6.6
Parents and members of the general community will form the majoritg@members of the Boar(SEA
s.127(4));and at least one of this majority will be a parent mem{®ER r.107(2)

6.7
The Board may co-opt a member of the local community to be a member &@dbled for such period,
or in relation to such matters, as determined by the Bos#k&@ & 5Z § % Ee}v[e AE% E] v
qualifications would enable him orhertomak }vS@&] usS]}v §} BiEctions(8ER 412).

6.8
Students at the school who are not members may attend Board meetings and takie pacussions,
but without having a right to vote or being counted in determining a quof&Bi/4s.140(b)).



7 ROLES OF OFFICE BEARERS

7.1
Chairperson
The role of the chairperson is to:

a) work in partnership with the Principal;

b) ensure a wide variety of people are considered for membership and that members are
representative of the school community, for example gender, social, culturalyaling
economic or geographic factors relevant to the school;

c) chair and convene Board meetinl3ER r.115(2))

d) ensure minutes of meetings are taken and reviewed,;

e) provide leadership to the Board;

f)  manage the business of the Board;

g) declare the result of decisions and motions;

h) uphold Board decisions;

i)  works with the Principal to induct members;

j) ensure the Board stays focused on supporting the school to achieve the besthueg for
students;

k) prepare and present an annual report to members and the school communitynagapublic
meetings(SER r.117(c));

I) comply with any directions of the Board in relation to the venue and tifmeeaeting and giving
notice of the meetind SER r.115(2));

m) resolve disputes as required,;

n) represent the school in the community and at formal functions; and

o) facilitate mediation meetings as required.

7.2
Secretary
Where there is such a position, the role of the secretary is to:
a) co-ordinate the correspondence of the Board;
b) ensure that full and correct minutes of the meetings and proceedings of the Board are kept in
a minute book and are signed off by the chairperson after every meeting;
c) serve formal notice to Board members and the community at the directiaheochairperson,
for:
I. ordinary, special and annual public meetings; and
ii. motions;
d) keep and maintain in an up to date condition a register of the membetiseoBoard and their
postal and residential addresses;
e) keep a list of nominees of members of the general community that magppeinted to the
Board in the category of general community memberg[ggR r.108(2)(b));
f) keep and maintain this Terms of Reference and have copies of this TerRefarence
available to all members;
g) ensure every member has access to inspect the records and documents of the Board;
h) have custody of all books, documents, records and registers of the Board; and
i) have custody of all other records held by the Board.

8 Schools may provide support to the Board through ttleos| support staff who may undertake the role of therstary. Where this occurs the
school support staff member is not a member of the board



7.3
A member may at any reasonable time inspect the books, documents, records andise@irthe
Board. Members may make a copy of or take an extract, but have no right toveethe books,
documents, records or registers of the Board.

8 ELECTIONS AND APPOINTMENT OF MEMBERS

8.1
Members of the Board are appointed for a term not exceeding three years
(SER r.110(1)(n)

8.2
Members may be reappointed for a further term once or more than once
(SER r.110(1)(h))

8.3
dz W & vs§e v 1811 ve[ +¢} ] 8]}v u C v}Iu]v 3} be copgideted foru E-
membership of the Board in the membership category of parents or genemahcmity members as is
relevant to the nomine¢SER r.107(3)).

8.4
Any member appointed or elected to a casual vacancy on the Board will Hficlkel fof the residual period

Y(8Z % E ce}E[+ FSERU.TIOE@N(]

8.5
The chairperson is elected by and from its member§BipAs.127(6).

8.6
The principal of the school will invite nominations from all pass each category to fill vacancies in
the Board membershifSER r.108(})

8.7
If there are more nominees than places available on the Board:
a) the principal will conduct an election to appoint parents, staff darstudents
(SERr.108(2)(a)(c)(dy)and
b) Jv §Z § PYEC Z }uupv]3C uu E+[ $Z Z}] }€cv3d]lv} &Jo& 3Z
than by election(SER r.108(2)(h))

8.8
Only those people eligible for a position are eligible to vote for represemmtfor that position
(SERr.209(1)(2)(3)(4)(9)



8.9
Parent members are to be elected from and by pard®ER r.108(2)(®) Parents eligible to vote are:
a) each parent whose name and address has been provided to the s6&#05.16(1)(b)(ii)((PER
r.109(1)(a)) or
b) J( v ]8Z E % E vS[s VU V E o Z o V o} %[EYA]E B E HUS
each person who is responsible for the studéBER r.109(1)(ln)

8.10
Staff members are to be elected from and by the staff of the scf®BR r.108(2)(c))Staff members
who are eligible to vote are each person who is employed at the school 8telrs.235(1)and whose
usual place of work is at the schd8ER r.109(3)).

8.11
There will not be an election to appoint community members. The Board may appointlgujtethified
persons from the list of nominees by vote in a mee{(8&R r.108(2)(lp)

8.12
There will not be an election to appoint co-opted members. The Board will appoint a personafahe |
community having such skills, experience, or qualifications as would enablpetsen to make a
contribution to the Board functions for a specified time per{&ER 4.12).

8.13
A person will not vote in respect of more than one category of membership of the B8Rl r.109(5))

8.14
Voting in Board elections will be conducted in written form (as opposed howa sf hands).

8.15
The school principal is responsible for the proper conduct of all electiaR r.108(2)).

8.16
A person who wishbsto nominate to serve on the Board will notify the school principal iitirgr using
the prescribed nomination form by the due date in order to be considefidte principal will keep a
record of nominations received.

8.17
Appointments to the Board will not be made until after a Screening Clearance Number heais figed
C sz % ESu vS }( H S]}v[e A" & V]VP hv]S ~ ¢ ] %%d] o S} §Z
9 BOARD MEETINGS AND PROCEEDINGS

9.1

9 Criminal History Screening for Department of Educatit@s Solicy and proceduremdCouncils and Boards in Public Schools policy aequoes




The Board must meet together to undertake Board functions for not leas 4 ordinary meetings in
each year.

9.2
Ordinary Meetings
a ""}E& JwE&EE]vP_u ve u SJvP Z o ¢ § CEUulBERIPMxD)Bad } E
b) a Board must hold at least two (2) ordinary meetings per year.

9.3
The chairperson will give to the school community not less théalays formal notice of an ordinary
meeting.

9.4
The Board will determine that medium for formal noticeiasvriting via email.

9.5
Annual public meeting
a) ~vVvvu o %M o] u SJ]vP_ ]e 8Z u S3]vP Z 0o }Vv3Z]¥ ]JAJ®CV 3G $Z
public(SER r.117(a)).
b) An annual report will be presented at the meeting to advise the school aoitynof the
performance of the Board in relation to its functions since the previous annual publidngeet
(SER r.117(c)).

9.6
The chairperson will give to all members and parents not lessIfatays formal notice of an annual
public meeting(SER r.117(h)

9.7
A special meeting:
a) Iis ameeting called for by families of students at the schod fmarticular purpos€SER r.118).
b) will be held by determination of the Boa(@ER r.115(};)or
c) will be called for by:
i. atleast 20 families of students at the sch¢BER.118(1(b)(i));or
ii. at least half the number of families of students at the school, dwver is the lesser
number of families(SER.118(1)(b)(ii);and
iii. a formal notice to the chairperson, which will state the purpose faicl the special
meeting concerned is required; and be signed by the families who calledd@piecial
meeting.
9.8
The chairperson is not to convene a special meeting if the purpostte giroposed meeting are not
relevant to the } & flnctions(SER.118(3).

9.9
A special meeting is to deal only with matters relevant to the purposes set tlik inotice received by
the chairperson(SER r.118(}%)

10 School Compliance Program, Financial Services, DepartmEdtiofition



9.10
The chairperson will give to all members and the school communitiess than/ days formal notice of
a special meeting.

9.11
The chairperson will convene the special meeting within 30 days of receiving the requesinig. w

9.12
The chairperson may, with the consent of a meeting at which a quorumesept, and must, if so
directed by such a meeting, adjourn that meeting from time to time and from plapéaize.

9.13
No business will be transacted at an adjourned meeting other than éssileft unfinished or on the
agenda at the time when the meeting was adjourned.

9.14
When a meeting is adjourned for a period of 30 days or more, the chairpersayiwgiliormal notice of
the adjourned meeting as if that meeting was a fresh meeting.

9.15
The Board will agree on the manner that the secretary will communicate notice of ordinacyalsand
annual public meetings to members and the school community.

9.16
D §]vPe (JE 8Z } & v 8Z W €& v3e v ]8]1 ve[ <} ] 8]}v E 8§}

9.17
Subiject to this Terms of Reference, the Board will determine its own proce(iiEes s.136).

10 QUORUM AT BOARD MEETINGS

10.1
At a meetingp60per cent of members present in person at a Board meeting constitute a quorum.

10.2
If within 30 minutes after the time specified for the holding of @ating of which formal notice has been
given:
a) aquorum is not present, the meeting lapses and will be rescheduled; or
b) otherwise than as a result of a request, notice or action, the meetiagds adjourned until
such time as the Board agrees to reconvene the meeting.



10.3
If within 30 minutes of the time for the resumption of adjourned megtanquorum is not present, the
members who are present in person may nevertheless proceed with the busindss mieeting as if a
guorum were present.

11 MOTIONS AT BOARD MEETINGS

11.1
A motion may be moved by a member with full voting rights, and voted on by a member with full
voting rights, at an ordinary meeting, special meeting, or annual public meeting.

11.2
The chairperson will be givehdays notice of a motion to be proposed at a meeting.

11.3
The chairperson will givedays formal notice to members that a motion will be proposed at a meeting.

114
The Board will agree on the manner that the secretary will communicate notice of motionsrmbers
and the school community.

12 RESOLUTIONS AT BOARD MEETINGS

12.1
Each Board member is entitled to one vote of8§R.119(3).

12.2
A co-opted Board member is not entitled to a VOBEA s.140(%)

12.3
Students attending Board meetings that are hot members do not have atdgiite or be counted in
determining a quorun{SEA s.140(p)

12.4
Procedures for counting of votes will beshow of hands.

12.5
Voting on issues will be recorded in the minute book.

12.6
A decision of the Board will not take effect unless it has been made bgbaanlute majority
(SERr.119(2).



12.7
An absolute majority, in relation to a Board for a school, means a mammprising enough of the
current members of the Board for their number to be more than 50 per cérthe number of offices
(whether vacant or not) of members of the Bod8ER.1191)).

12.8
A motion put to the vote:
a) may be moved and voted on at an ordinary, special or annual public meeting; and
b) will be decided by an absolute majority of votes.

12.9
A motion which is passed will be declared by the Chairperson as a resolution.
A declaration by the Chairperson is evidence of the fact.

13 CLOSING AN ORDINARY BOARD MEETING TO THE PUBLIC

13.1
Meetings of the Board are generally to be open to the pulSER.115(3).

13.2
The Board will not close to members of the public an annual public ingeair special meeting
(SERr.115(3).

13.3
The Board may decide to close an ordinary meeting or part of an ordinary meetidgats with any of
the following:
a) a matter affecting a person who is employed at the scl{8&R.116(a);
b) the personal affairs of any pers¢SER.116(b);
c) a contract entered into, or which may be entered into, by the Board and which relatas
matter to be discussed at the meetif§ER.116(c);
d) legal advice obtained, or which may be obtained, by the Board and which relates toex matt
to be discussed at the meetif§ER.116(d));
e) a matter that if disclosed, would reveal:
i. information that has a commercial value to a person and that is held by, or is about,
person other than the Boar(BER.116(e)(i); or
ii. information about the business, professional, commercial or findraffairs of a
person and that is held by, or is about, a person other than the B&E&r.116(e)(ii);
and
f)  information which is the subject of a direction givieGA s.23(1a) (SER r.116(f)



134
Adecision to close an ordinary meeting or part of an ordinary nmgetind the reason for the decision
are to be recorded in the minutes of the meeti(§ER.116(2).

14 DISPUTES AND MEDIATION

14.1
The grievance procedure set out in this rule applies to disputes under these rules between:
a) aBoard member and another member;
b) a Board member and the principal of the school;
c) aBoard member and the chairperson; or
d) a Board member ando-opted members.

14.2
The parties to the dispute should meet and discuss the matter in disputk,ifapossible, resolve the
dispute within 14 days after the dispute comes to the attention of all parties.

14.3
If the parties are unable to resolve the dispute at the meeting, a meeting may be held in the presence
a mediator.

14.4
The mediator wilbe-
a) a person chosen by agreement between the parties; or
b) inthe absence of agreement-
i. inthe case of a dispute between a member and another member, a person appointed by
the chairperson of the Board;
ii. in the case of a dispute between a member or relevant non-member and the Baard
person who is a mediator appointed to, or employed with, a not for profit organisation.

14.5
A member of the Board can be a mediator.

14.6
The mediator cannot be a member who is a party to the dispute.

14.7
The mediator, in conducting the mediation, will-
a) give the parties to the mediation process every opportunity to be heard;
b) allow due consideration by all parties of any written statement submitted by any party; and
c) ensure that natural justice is accorded to the parties to the dispute throughout the mediation
process.

14.8
The mediator will not determine the dispute.



14.9
The mediation will be confidential and without prejudice.

14.10
If the mediation process does not result in the dispute being resolved, the parties may seek advice from

the Regional Executive Director.

15 CESSATION OR TERMINATION OF MEMBERSHIP OF THE BOARD

15.1
The office of a member of the Board becomes a casual vacancy if the member:
a) becomes ineligible to hold office as a mem@BER r.111(1)(g)
b) resigns by written notice delivered to the Bod@ER r.111(1)(b)dr
c) isremoved from office by the Director Genef@8ER r.111(1)(c)

15.2
The Board may remove a person as a member of the Board on the grounds that the person:

a) has neglected his or her duty as a memeER.111(3)(a);

b) has misbehaved or is incompetef8ER.111(3)(H);

c) is suffering from mental or physical incapacity, other than temporimgss, impairing the
performance of his or her function as a memi8ER.111(3)(c); or
has been absent, without leave or reasonable excuse, from three consecutive ggeefin
which the member has had noti¢SER r.111(3)(d)).

15.3
The Board will not remove a person as a member unless the person has been gi@soaable

opportunity to show that he or she should not be removed from offSER.111(4)(a).

15.4
A decision of the Board to remove a person from office is to be madedniution of a majority
comprising enough of the members for their number to be at least twalshof the number of offices,
whether vacant or not, of members of the Bod®ER.111(4)(b).

&}E ]S v }Jv 8Z 0 PJeo 8]}V V %}o] C A]SZ & *% 3 §} p @®]3}vheo
School Councils and Boards websitis://www.education.wa.edu.au/school-councils-boards
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School Board Report

Date: 23 March 2026
From: Principal, Myles Draper

Dear Duncraig Senior High School Boardies,

Please find below a summary of key activities and developments at Duncraig Senior High Satgpdledon 1.
This update highlights academic progress, operational priorities, staffing matters and recent eventshacross t
school community.

2025 Data Analysis and Review

During Term 1, Mrs Crosbie, Associate Principal for Senior School, has been leading a compategsis

of the 2025 student achievement data. Meetings have been held with each Head of Learning Area to review
Year 11 & 12 outcomes and to inform future priorities and planning. As highlighted &tgshBoard Meeting

of the year, 2025 delivered strong academic results, and a key focus moving forward idl tonbaild sustain

this success.

The 2025 School Annual Report

Preparation of the 2025 School Annual Report is progressing well and, in line with Departreatation
requirements, is scheduled for publication by the end of Term 1. Once finalised, the report will beypublicl
accessible via the Schools Online website. Due to internal timelines and the coomlioftontributions from
multiple staff members, a draft was not able to be completed in time for consideration at énehMneeting.

In-house Professional Learning for new teaching staff to Duncrai§ & March)

Our school-based Teaching & Learning Team ran our start of year one-day bespoke Professiongla&arni

(JE oov A§ Z Ees 38} pv E JP A~ 8} E]JvP $3Z u}v } E OAJ$Z}WEE ~ Z)
ongoing focus on High-Quality Teaching & Learning. This day was developed and presentebeayglning

and Learning Team of Mrs Sarah Feagan.

OLNA

OLNA testing was conducted in Weeks 5 and 6 of Term 1 for Year 11 and 12 students who did natyprequal
through Year 9 NAPLAN and had not yet met the required OLNA standard in Year 10. The coordinagion of th
testing round is acknowledged, with particular recognition of Mrs Mills for manageagxtensive

administrative processes. OLNA Support Teachers also provided targeted preparation for students and worked
closely with the English and Mathematics teams to support student readiness.

Achievement of the required standard in Reading, Writing and Numeracy is mandatory for WAiilEyelig
Students have two opportunities per year from Year 10 to meet this requirement, withimggupport
provided by the English and Mathematics departments for those required to re-sit the assessmetisihlye
and 12.

NAPLAN

NAPLAN testing for Year 7 and 9 students was conducted from Wednesday 11 March to Nohtiagi?

The school acknowledges the support of staff in managing timetable adjustments, varied lessoarttibe
supervision of testing sessions. Particular recognition is extended to the NAPLAN an@@irhinator, Mrs
Mills, for her extensive coordination of the testing processes. NAPLAN Support Teachprewatied

targeted preparation for students and worked closely with the English and Mathematics teams totsuppor
student performance.

22 Sullivan Rd, Duncraig, Western Australia 6023 e Duncraig.SHS@education.wa.edu.au t 08 6241 5400 w  ww.DuncraigS HS.wa.edu.au
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Covered Walkway

Work has commered, with work being carried out on weekends to ensure minimal disruption to school
operations. Materials have been delivered to site, and we look forward to the projatince steadily
throughout the term for scheduled completion by the end of the April schootlagdé. This timeline ensures all
A}EIe E (]v o]- Z }( eSp vSe[ E SPEV (}E d Eu X

Staffing
Several staff vacancies were recently advertised and have now closed, with the recruitment process currently

progressing through the interview stage. Once interviews are finalised and the required appedlhzesio
concluded, the recommended applicants will be formally announced.

Teachert MathematicsFTE 1.0 permanent

Teacher - ScienceBiological Pool

Teacher - SciencéPhysics FTE 1.0 permanent

Teacher - HPEHead of Learning Area FTE 1.0 permanent

X X X X

RECENT ACTIVITIES & EVENTS:

Interhouse Swimming Carnival (20 February)

The 2025 Interhouse Swimming Carnival was held at Challenge Stadium and attended by approXtiately
students. Kwilena (Blue) House claimed overall honours. Students also represented DSHS at the Interschogl
Swimming Carnival, achieving a fourth-place overall finish. Three students secured individual medats, and f&
school received the Meritorious Award. The event was well coordinated and provided students with an
opportunity to demonstrate teamwork, sportsmanship and school spirit. %

aigSHS.wa.edu.au

Year 7 Welcome BBQ4 February)

The Year 7 Welcome BBQ provided an opportunity for students and parents to connect with staff, peers and
the wider school community. The event supported a positive transition into secondary schmaingll

families to become familiar with the school environment. Student leaders assisted tioouthe evening,

helping new students build connections and feel supported as they commenced theaatighl journey. This
event was proudly sponsored by our P&C.

Year 12 School Bal7 February)

The Year 12 School Ball was held at The Westin Perth and featured a masquerade theme. Students enjoyed an
evening of dining, dancing and social engagement while celebrating an important milestbtwe# iimial year

of schooling. The event was delivered smoothly through extensive planning and coandjratntributing to a

positive and memorable experience for students.

Care/Engage/Excel Assemblies

Care, Engage, Excel assemblies were held during Weeks 5 and 6. These assemblies reinforcedisshool val
clarified expectations for the year ahead, and acknowledged students demonstrating positive beheffart

and engagement in their learning. Early recognition of these qualities supports a strong otilbetenging,
motivation and excellence across the school.
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Gifted & Talented (GAT) Program Testing (7 March)
On Saturday 7 March, the school acted as an entry assessment testing centre for the Department of
B S]tv[e "](S v d ovs WE}PE uX - *]Pv 3 "o S§]A ul] "](S
school, DSHS hosts this testing annually as part of its ongoing participation in this stateveithesini
Preparations for the event were completed in the weeks leading up to testing to ensure its sucdebgéuy.

Colours Eveningl@ March)

The annual Colours Evening was held on Thursday 12 March. This prestigious evermgasmmgstanding
student achievement across the school and wider community. The Colours Awards celebrate excellence
Academic Achievement, Sporting Performance, Performing Arts and Citizenship, providinglgfatform to
acknowledge student dedication, commitment and achievement.

Zeenp Unfiltered[Parent Eveningl18 March)

The Teens Unfiltered Parent Evening was held on Wednesday 18 March. The session explored key aspects of
adolescent development and provided practical strategies to support teenagers. The evening also offered an
opportunity for parents to engage in discussion, ask questions and connect with other familiesthstramg
partnerships between home and school.

Year 12 Legacy Lunch (previously Breakfast Club) (30 March)

The Year 12 Legacy Lunch formerly Breakfast Club, will be held on Monday 30 March. dheviet=sature
former students from the Class of 2025 sharing experiences, advice and insights with current Year 12 students.
This initiative continues to support student wellbeing, motivation and preparation dtinigig final year and
remains a valued tradition within the school.

Careers Support Required

We are looking at collating a list of names of people who would be interesteéimgtinformation about
their current job. We are looking for a 10 minute time slot online through teams/Zééehex platform. Date
and time to be determined.

What we would like in the 10 minutes
X Introduction (1 min)
x Brief description of their current jol could be a short video/company video (3-4 mins)
X Information about the person Journey to their role, education (2-3mins)
X Questions if comfortablé this could be entered into the chat function and the presenter can select
the questions they are comfortable answering (2 mins if time permits).

www. Duncra ig SHS.wa.edu.au

If you have student/parent or you that would be able to support, please let me know
X Name
x Jobrole
X Contact Email preferred

I am looking for all levels of education training and wide variety of Careers and pathways. This will be
incorporated into our Career Program time.

Upcoming Events

P&C Meetingt 2503

Year 10 Drama Performance - 27/03

Cadet Campt 29-31/03

Year 7 Team Building Event30-31/03

PTO Day 1 (Parent/Teacher Interviews)01/04
Students Last Day 02/04

X X X X X X

Myles Draper
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Preliminary One Line Budget Statement

School Revised
Issued on 19 March 2026

Preliminary 2026

School: Duncraig Senior High School School Year: 2026
Region: North Metropolitan Region Aria: 0
Distance to Perth (km) 17

Forecast One Line Budget 2026

Carry Forward (Cash): $ 812,920

Carry Forward (Salary): $ 554,031

INCOME

Student-Centred Funding: $ 24,394,364

Transfers and Adjustments: $ 0

Locally Raised Funds: $ 876,500

Total Funds: $ 26,637,815

EXPENDITURE

Salaries: $ 22,921,296

Goods and Services (Cash): $ 2,909,058

Total Expenditure: 25,830,354

Variance: $ 807,461

Note: School Transfer from Bank A/C to Salaries $ 0

Income

Sum

Carry Forward (Cash) $812,920.00
Carry Forward (Salary) $554,031.00
Student-Centred Funding $24,394,364.11
Per Student $20,995,937.00
School and Student Characteristics $2,353,336.26
Targeted Initiatives $1,003,630.85
Operational Response Allocation $41,460.00
Regional Allocation $.00
Transfers and Adjustments $.00
School Entered Transfer To Another School (Salary) $.00
School Entered Transfer From Another School (Salary) $.00
Locally Raised Funds (Revenue) $876,500.00
Voluntary Contributions $170,000.00
Charges and Fees $621,500.00
Fees from Facilities Hire $15,000.00

As at | 19/03/2026 7:53 AM

Page | 1



Fundraising/Donations/Sponsorships

Commonwealth Govt Revenues

Other State Govt/Local Govt Revenues

Revenue from CO, Regional Office and Other schools
Other Revenues

Transfer from Reserve or DGR

Residential Accommodation

Farm Revenue (Ag and Farm Schools only)

Camp School Fees (Camp Schools only)

Total

$.00

$.00

$.00

$.00
$70,000.00
$.00

$.00

$.00

$.00
$26,637,815.11

Expenditure

Salaries

Appointed Staff

New Appointments

Casual Payments

Other Salary Expenditure

Goods and Services (Cash Expenditure)
Administration

Lease Payments

Utilities, Facilities and Maintenance

Buildings, Property and Equipment

Curriculum and Student Services

Professional Development

Transfer to Reserve

Other Expenditure

Payment to CO, Regional Office and Other schools
Residential Operations

Residential Boarding Fees to CO (Ag Colleges only)
Farm Operations (Ag and Farm Schools only)
Farm Revenue to CO (Ag and Farm Schools only)
Camp School Fees to CO (Camp Schools only)
Total

$22,921,296.32
$22,242,266.90
$-15,299.58
$654,329.00
$40,000.00
$2,909,057.61
$125,200.00
$.00
$561,000.00
$531,500.00
$1,548,822.61
$109,000.00
$6,000.00
$27,535.00
$.00

$.00

$.00

$.00

$.00

$.00
$25,830,353.93

As at | 19/03/2026 7:53 AM

Preliminary 2026

Page | 2
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Organisation Contact name Contact number Contact email Cert of Ins | Licence Current Rate/Usage Use Comments
WA Basketball Federation Daniel O'Herlihy 0418 470 537 |djherlihyl@hotmail.com 1/09/2026 | 23/09/2027 |$25/hour Gym weekly Wed 1700-1800 (1 hoyr)
Amateur Archery Centre Inc Roark Anderton 0415 538 643 |red.soxrulz@hotmail.com 1/03/2027 | 31/12/2027 |$10/hour $70/week Oval weekly on Sat (7.0 hours)
Tarana Sumita Dutta 0419 959 092  |taranaedu@gmail.com 11/03/2027 | 31/12/2027 |$25/hour _ $37.50/week Gym weekly Sun (1.5 hours)
Duncraig Badminton Alison Lang 0408 010 350 [alcons@ozemail.com.au 31/03/2026 | 31/12/2027 |$25/hour  $37.50/week Gym weekly Wed (1.5 hours)

$20/day or $10/half day plus $125
Codekids Pty Ltd Alex Yang Shi 0451 468 848 |admin@codekids.com.au 24/08/2026 | 8/11/2026 [term cleaning/wear and tear 9:30am-4:30pm Saturday W1-W8

$2,203.20 Term 1 & 4 $1,814.40 T¢|

2&3 $16.20 per hour for additional |Tennis Courts Mon-Fri & Saturdays
Tiny Tots Tennis Andre Van Daele 0456 526 123 |hillarys tinytotstennis@outlook.com |16/06/2026 | 27/05/2027 |school holidays use (19.5 hours in summer, 6 days)

Gym twice weekly Thurs & Sat (4.5
Tae Kwon Do WA Dane Meade 0417 923 370 |dnmeade@iinet.net.au 30/11/2026 | 31/12/2027 |$25/hour  $112/week hours)
Oval weekly on Wednesday mornin

EVO Football Training Greg Hart/Erin Tem[0402 335 589 info@evofootball.com.au 21/12/2027 | 21/12/2025]$10/hour  $20/week (2hours)
Netball Elite Training Kristi Day 0448 004 891 |netballelitetraining@outlook.com  |31/01/2027 | 1/02/2028 |$15/hour $120/week Monday and Thursday 4pm-8pm
Comp Ready Liz Burrows 0411 322 491 |lizincroyde@yahoo.co.uk 31/03/2026 | 31/12/2026 |$10/hour
Swing Dancing Peter Hawksworth 0404 458 550 |bengotthatswing@gmail.com 2/02/2027 | 10/03/2028 |$25.00/hour Wed 6:30pm-8:30pm

$20-per-weekineluding-sehool
| GKRKarate Gavin-Smith 5404-400-074 emgav@iinetnetau 334212023 | 164162022 |helidays Gym-weekly-Wed-{I-hour) FERMINATED 34722
Mathematical-Associationr WA  |ShannenTaylor manager@mawa.edu.au 7103/2025|  7/06/2025

withrow42@gmail.com;
wa.membership@specialolympics.c(

Special Olympics Perth Metro Annie Withrow .au 30/09/2020 |Currently not using facilties Gym weekly Monday (2 hours)

Oval

Gym

Tennis Courts
Classroom
Netball courts

$10/hour
$25/hour
payment plan

$20/day $10/half day plus $125 cleaning fee per term

$15/hour
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Background

* A whole school approach to improving students’ behaviour @amghgement

0 short interactive activities designed and provided to form teachemxplicitly teach
students

0 supports provided by Student Services

0 community promotion



Background

e Setting consistent expectations
e behaviouris functionally related to the teaching environment

 teaching environment encompasses all that happens before, during and after the
student’s misbehaviour

e We can’'t make students behave, but we can create environments to increase the
likelihood that students will behavéEuse misbehaviouras a teachable moment



Background

 Improved outcomes-the three ‘mores’
 more of the students in more of the task, more of the time

 the goal is to have more students in class on time increasing engagamen
allowing teachers to start their lesson with the learning intention and
essential review in a timely manner






Timeline

e Term 1, 2026

o Care "work in partnership with school staff by following reasonable requests
(following teacher instructions)

e Term 2, 2026
0 Engage Organisatioti (prepared to learn)

e Term 3, 2026

o Care "respecthe rights of everyone to learn in a positive and safe
environment" (underpinned by restoratiy@actises)

e Term 4, 2026
0 Excel “striving to achieve your best” (working to the best of yourtgpil



How does 1t work?

e Assemblies Week 5 each term
o Staff EBA meetings Week 6 each term
e Parent communication

 School Board information



Following reasonable requests

e Learning time
« fewer interruptions, smoother transitions = more engagement time

« Safety and wellbeing
» predictable routines, reducing anxiety and conflict

e Respectful relationships

 learn to work with adults and peers that mirror real world expé#otas
e Equity

« fair and consistent expectations for all



Following teacher’s requests expectation guide



How will we know the strategy I1s working to improve
relationships andbehaviouracross our school?

« Compass data analysis
« Improved behaviour = less behaviour writeups and referraoh.As
 consistent language across the school

* Increased positive interactions between staff and studghisuse points)



Data entry on Compass

» essential that Compass data Is accurate
e Student Services monitor data live
* Pulse and Digest

e action repeat offenders including
e student meetings
 case conferences with parents/carers
« withdrawals
* loss of Good Standing



Summary

Shared vision

e Improve student outcomes
e multi-pronged approach
 Set consistent expectations






APPENDIX 8
School Assessment Policy

OFFICIAJ
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LOWER SCHOOL ASSESSMENT POLICY 2026

Overview

Assessment

Assessment assists teachers and schools in:

X monitoring the progress of students and diagnosing learning difficulties

adjusting programs to ensure all students have the opportunity to achieve the intended outcomes
developing subsequent learning programs

reporting student achievements to parents

whole-school and system planning, reporting and accountability procedures.

X X X X

Teacher Responsibilities

X develop a teaching/learning program that adheres to SCSA guidelines

X provide students with a learning area course handbook which contains a coursgecanid assessment
schedule at the commencement of the course

ensure assessments are fair, valid, and reliable

maintain accurate records of student achievement and assessment

meet school and external timeframes for assessment and reporting

inform students and parents of academic progress as appropriate

X X X X

Studentand Parent/Carer Responsibilities

X student to complete the prescribed work requirements in each course by the due date

X student to complete all assessment tasks described in the learning area course handbook
X student to maintain a good record of attendance, conduct and academic progress at school
X parent/carer to initiate contact with the school concerning absence.

. Information provided to students
The teacher will provide electronic access to the following documents via Compass.

A learning area course handbook outlining:
X coursecontent
X an outline of assessments that includes:
o the number of tasks to be assessed
o the timing of each assessment task (i.e. the week the task will be conducted or the start and
submission dates for an extended task)
o0 the weighting for each assessment task.

Note: students without internet access at home can request a hard copy of these documents from their
teacher.



2. Absences
Students who are absent from an assessment task need to supply a written explanation feam th
parent/guardian on their return to school, which should be submitted to the Attend®iieers in Student
Services as per normal absence protocol. Depending on individual circumstances:

the student may take an assessment task at an alternative time

the student may have to complete an alternative assessment task

tZ oo eeu vS S ¢l u C Vv}S ]Jv op Jv SZ +Spu vS[e e eou VS % E}(]C
the student may be awarded a mark of zero if the absence is due to truanother unauthorised

reason.

X X X X

Note: a medical certificate or other acceptable documentation may need to be providedetoacperiod of
sickness. In order to be awarded a grade a minimum number of assessmente musidleted, which may vary
between Learning Areas (typically at least 50% of the course must be completed).

Students who are absent from an ONLA or NAPLAN assessment will complete the assessntetitednaxt
available window (if possible).

Students who are absent from assessment tasks on a frequent basis will have their situatioredevethe
HOLAJ/TIC or Administration. This may require appropriate documentation to support cketsal conditions
may result from this review.

In the event of a prolonged absence from school P
x Where a student is unable to attend school for a lengthy period due to injimgsd or a family 3
emergency, the school will endeavour to provide support for the student's learning program. g

X /8 ]* 8Z % E v3[e E *%}ve] ]J0]3C 8} }v3d & 8Z « Zplow J¥A}IDAUEZ \
student having a prolonged absence from school as soon as possible. %
n
In the event of a student being suspended from school '5

/S ] §Z Sy vS[* E *%}ve] ]0]SC S} vepE VG ee ooy v§>€4[§u-v2§‘\/§}v
suspension are not permitted on school premises; hence the assessment task needs theeattool by some 3
other means. %

When a test or examination occurs during a period of student suspension, the seilbdetermine the
appropriate course of action to be followed from the list of options below:

{ the student may take the test/examination at an alternative time

{ the student may have to complete an alternative assessment item

{ an estimated mark/grade may be awarded

{ the test/examination may not be included in the student's assessment profile.

3. Holidays
Parents are actively discouraged from scheduling family holidays during non-school holiddg.p&he
« Z}}o } s Vv}3 Z A §Z ]0]8C 8} %% E}A Z}o] C+X Yo & (EEAYE)o] C-._
E }E e Vv "uv pSZ}EIFyou plan to go &n a holiday during the school term, please notify
the absentee team via the Compass App and contact teachers regarding assessment schedules.

Any assessment that cannot be completed at an alternative time or submitted electroniciailly 6n

holiday), will result in a zero being recorded in course marks books. There is no expectaticactiersdo
provide a program of work for students on an unauthorised absence. Students are encouraged to access
Compass for class information.



Leave for significant events

I( %0 vv]vP 3§} }v.o A p 8} «]PVv](] v8 A v3Q t&EE ws\ Py UEE]}
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Student Services Manager will notify t#&% & vsSIPpy € ] vU S§Z «Sp vSe[ § Z E-U v §

approved the teacher will either allow an exemption for any assessments or negotiate alternatingeents

to complete assessments that occur during the period.

X This application will need to be made in writing by the parent/guardian, to the relevant Student
Services Manager, prior to the start of the event.

X If a parent/guardianZ « v}S %o %o 0] (JE ¢ eeu v8 }ve] & S]}v % GEGiHeE S} S.
student will automatically be awarded a mark of zero for any missed assessments during the leave
period.

x If an application is not approved, any assessment that cannot be completed at an alternative time or
submitted electronically, will result in a zero being recorded in course marks books.

Late enrolments or transfer of schools

Where possible, students who have missed assessments becaasat®fenrolment or transfer from another

school will be assessed on work completed at Duncraig Senior High School. In the event that a student starts at
Duncraig Senior High School late into theZzg}o[s E % }ES]J]VP C o U % E vSe v Pupu E ] v
how the student will be reported on during the enrolment meeting. Students enrdfiteg the start of Term

2 are likely to only receive attitude, behaviour, and effort data (ABE}Heir Semester 1 report. Students
enrolling after the start of Term3 are likely to only receive attitude, behaviour, and effort data (ABE) for their
Semester 2 report.

Transfer between courses/classes

Students who wish to transfer between courses in Year 9 and 10 may be permitted, wittea wote from a
parent and a signed course change form, to change courses within the first two wieB&e1 and Term 3.
No further changes will be permitted after this time (students ability to change courdesited due to
timetabling constraints).

Class change requests will not be considered for Year 7 and 8 at Duncraigh8hties may only be made by
the school to ensure staff alignment with school needs

Late assessment tasks

All assessments should be handeddn, or before the agreed due date. Work submitted after the due date,
without any request of extension or an acceptable reason, may not be accepted and the stoagmot be
assessed for the task (a mark of zero may be awarded) and parents/guardians wilirbeethfStudents may
negotiate an extension before the due date with their teacher, giving reasons to sughyirtrequest. An
accompanying note must be signed by a parent or guardian. Extensions of more #havreek may not be
granted.
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Acceptable reasons for non-completion or non-submission of an assessment task
The penalty for non-completion or non-submission of an assessment tasewithived if the student and
parent/guardian provide a reason which is acceptable to DSHS. For example:
X where sickness, injury or significant personal circumstances prevents a student attendimg dany
that an in-class assessment task is scheduled
X where sickness, injury, or significant personal circumstances for part, of @ik period of an oubf-
class assessment task prevents completion or submission by the due date.

Where the student and parent/guardian provide a reason, wigdicceptableto DSHS for the non-completion
or non-submission of an assessment task, the class teacher will:
X negotiate an adjusted due date for an oof-class assessment task or an adjusted date for an in-class
assessment task (generally]3Z]v A} Ceo }( 8Z +3u v3[*s E SpEVe
X decide on an alternate assessment task (if, in the opinion of the teacher, the assessment cageno lo
be considered confidential)



10.

11.

x exempt the student from completing the task (provided, in the opinion of the teacheficisuit
Al v E]eSe Jv §Z }8Z & S ¢le }u%o0 § S} u § 5Z WHLEE]SNC[* C
to enable a grade to be assigned)
X tZ & Z E Vv %E}A] V *SJu S u EIl (}E& SZ e+ eou VE(}EU}lVv SZ
in similar assessment types over the duration of the course.

Events that can be rescheduled are not a valid reason for non-completiaonesubmission of an assessment
task (e.g. family holidays, unless granted an assessment consideration prior to departure).

Where a catastrophic event (e.g. a pandemic) impacts the assessmenineuftbr a course
This includes any impacts on the delivery of the teaching program, the complatisabmission of the
following:

X one or more assessment tasks

X clu%o S]}v }( ~,"[+ A& u]v S§]}v 8Ju § o X
In this event an amended assessment outline will be published on Compass andimication, in writing (e.g.
via email), will be provided to students and parents summarising the changes being made.

Students with disabilities

Students with a disability, confirmed by a medical practitioner/registered health professioagl be allowed
extra time in assessment tasks. If students have a diagnosed specific learning disorder ay diffesqumay be
eligible for special assessment and examination arrangements. The Learning Support Maunstdes notified
by the parent/guardian for students to be considered for acdesspecial considerations or Students with
Education Needs (SEN) reporting.

Cheating, collusionplagiarismand/or use of Artificial Intelligence (Al) generated content
Students must not cheat.¢. engage in a dishonest act to gain an unfair advantage for themselvestbean
student). All work in each individual assessment task must be the work of the student. Stadent®t
permitted to submit for marking which:
X is generated and/or edited with Al without disclosure to the teacher. For more infoomatigarding
the appropriate use of Al please refer tot Guidelines 2026
X is prepared or substantively contributed to by another person (e.g. student, teacher, parent, tutor,
expert)
X is copied, downloaded, or significantly paraphrased from the internet without acknowlgtlgérsource
X paraphrases or summarises the work of others
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If a student is believed to have engaged in cheating, collusion, plagiarism,dhd/aseof Al to generate
content (without disclosure) the teacher will refer the matter to the relevant Heldearning Area responsible
for the course. As part of this process, the student and the parent/guardian will be infornibd efispected
inappropriate behaviour. The student will be provided with the right of reply.

If it is determined by the relevant Head of Learning Area that a student has cheated, collladgaliged and/or
used Al to generate content (without disclosure) one of the following penalties will Hedpp
x a mark of zero for the whole assessment task
X A mark of zero for the part of the assessment task where the teacher can identify that theswark i
§Z o3u vS3[* }Av ~]Jvop ]JvP / P v E § }Jv3 v8 8Z 8§ ]e v}S Je 0} o

The student and parent/guardian will be informed in writing by the relevant Head of Learning Area of the
decision made, the penalty and any further disciplinary action.

Security of assessment tasks

Where there is more than one class studying the same course at DSHS, all the assessment taske galivize
to ensure student marks are on the same scale. In cases where there is more than one classgetthahsor
students are unfairly advantaged, the question papers used for in-class assessment tasks vdittael ailthe
end of the lesson and retained by the teacher until the task has been completetl @ipsses. In their own



12.

13.

14.

interests, students must not discuss the nature of the questions with students from the other classaftemtil
all classes have completed the task. Discussion of the questions will be treatelisisc@nd the students will
be penalised as outlined in Section 10 of this policy.

Modification of the assessment outline

If circumstances change during the teaching of a course, requiring the teacher to adjusiledressessment
tasks, students and parents will be informed in writing (e.g. via Compass) apy af¢tbe amended assessment
outline will be made available on Compass.

Lower school examinations

To help prepare students for examinations in Years 11 and 12, and to givteidemts practise with long term
recall, the school holds exams for Years 9 (Semester 2 only) and Year 10 (Semeytefiie&e exams vary in
length of time, generally taking one to two periods to complete.

Examination and test conditions are imposed to provide equality fostatlents and to ensure validity of
assessment. These conditions and expected behaviors within these conditions are discussed with stiadents p
to examinations and tests by teachers. Students may be awarded a mark of zero and/or may be renmaved fro
the examination or test should these conditions be breached.

Reporting
DSHS reports student achievement to parents/guardians at the end of Semester 1 and again at tie end
Semester 2. The end of semester reports provides the following information for each course
X an outline summarising the nature of the course content covered during the semester
X a grade (program gras$ may also apply)
X the percentage mark in the school-based examination (where relevant).

Students will continue to be informed of their progress and receive feedback thootigheir course. Teachers
will assess completed tasks and relay assessment information to the student promg#yeirthan two weeks).

Both students and parents/guardians will be informed when it is identified that there is a risk of the student:
X not achieving at the expected standard
X being awarded a grade of D or E in any course.
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Letter grades and achievement descriptors

Letter grade | Achievement descriptor

A The student demonstrates excellent achievement of what is expected oy éar level.

B The student demonstrates high achievement of what is expected for this year leve

C The student demonstrates satisfactory achievement of what is expected for gnidexes!.

D The student demonstrates limited achievement of what is expected for this greel. |

E The student demonstrates very low achievement of what is expected for this yeéar leve

END OF DOCUMENT



Senior School AssessmentPolicy 2026

Thispolicyisbasedonthe assessmenguidelinesetby the SchoolCurriculumand StandardsAuthority (SCSAgs
outlined in the WACE Manual. The policy is designed to inform and suppoitabocative approach between
students, parents and staff to ensure successful completion of assaspmugrams.

All Year 11 and Year 12 students at Duncraig Setgbr School (DSHS) are enrolled in a combinatiéTaiR
and/or GeneralCoursesSomestudentsare alsogainingunit equivalencdor the WesternAustralianCertificate
of Education (WACE) by undertakimge of the Vocational Education and Training (VET) qualificatiatiera
endorsed programs. The VET qualifications on offer at DSHS|arereldt and assessed in partnership with
various registered training organisations (RTO). This policyeagplihe asessment of all WACE courses.

1. Student responsibilities

It isthe responsibilityof the studentto:

e Maintain a good record of attendance, conduct and progress (a studentswuosient from a class for five
lessons or more in a term is deemed to be ‘at risk’ of not achievinhdsepossible result)

« Attempt allin-class assessment tasis the scheduleddate andsubmit allout-of-class assessmetasks by
the due date. Students will be notified of any amendments to the asseadssohedule.

« Initiate contactwith teachersconcerningabsencerom classmissedin-classassessmentiasks,requestsfor
extensionof the duedatefor out-of-classassessmenhasksandotherissuegertainingto assessmentprior
to the assessment task due date where possible.

« When required by a Course or Learning Area, to maintain an assesstadot feach pair of units studied
Which contains all completed written assessment tasks. (See 8&fir details).

* Familiarisethemselveswith the DSHSeniorSchoolAssessmerfolicy

* Familiarisethemselvesvith the DSHE&xaminatiorRules

» Familiarise themselves with the Authority’s Student Information Hao#bd &Il as published annually for
Year 12 students on the Authority’s websfteww.scsa.wa.edu.gu

e Completeclassworkhomeworkandrevisiontaskswhichmayor maynot beformallyassessethut essential
to student completion of the teaching arléarningprogram.

Parent/Carer responsibilities

* Provide information to the school if their student has special needsntuee the school can support the
studentappropriately

« contactthe classroonteacherin the firstinstance then the HOLAJf there are concernsabout
performance in a specific course

« If astudentisunableto attend ascheduledassessmenthe Headof LearningArea/Course Teacher mulsé
contacted either prior to the scheduled date or on the day.

« EXAMs-if a student is absent for an examParent/Carer must contact the Associate Principal prior to the
day of the exam or on the day of the exam depending on the circumstances.



2.  Teacherresponsibilities

It isthe responsibilityof the teacherto:

» Developateachingandlearningprogramthat appropriatelydeliversthe currentAuthority syllabus
requirements

* Providestudentswith aCourseOutlineandan Assessmen®utline(seeSection3for details).

« ensurethat allassessmentasksarefair, validandreliable

* Providestudentswith timely assessmerfeedbackandwith guidanceabouthow bestto undertakefuture
tasks

» Maintainaccuraterecordsof studentachievementMissedassessmentsmustbe awardedaZER@intil
valid documentation has been provided. Note to be added in marks book edgrabsent, valid
documentation not received.

 MeetDSH&ndexternaltimelinesfor assessmerdndreporting

* Informstudentsandparentsof academi@rogressasappropriate.

« AParent/Carenf aStudentfailingto meetamarkof 50%or greateron anyassessmentaskor failingto
submit work by due date will receive notification.

3. Information provided to students

Atthe startof the Year the teacherwill provideelectronicaccesgo the followingdocumentsviathe Course
Cover Page i@ompassalso accessible to parents):
Pleasd\ote: Teachersnayelectto provideahardcopyof thesedocumentsat the start of the yearfor all
students; however, this is not required.
» TheAuthority syllabudor the pair of units whichincludesthe gradedescriptions
« Acourseoutlinefor the pair of unitsthat shows:
¥ allthe contentfrom the syllabusn the sequencan whichit will be taught
¥ the approximatetime allocatedto teacheachsectionof contentfrom the syllabus
» anassessmemutlinefor the pair of unitsthatincludes:
¥ the numberof tasksto be assessed
¥ A generabescriptionof eachassessmentask
¥ the assessmertiype, asprescribedin the syllabus
¥ anindicationof the syllabuscontenton whicheachtaskisbased
¥ thetimingof eachassessmertask(i.e.the weekthe taskwill be conductedor the startandsubmission
dates for an extended task)
¥ the weightingfor eachassessmensk
Y% the weightingfor eachassessmertiype, asprescribednthe assessmengableof the syllabuslmportant
Notefor students studentswithoutinternetaccessat homecanrequestahardcopyof thesedocuments
from their teacher.

4.  Assessingstudent achievement

AtDSHSll SeniorSchooktudentsareenrolledin apair of units* (i.e.yearlongcourses).
In eachpairof units, anumber ofassessmentasksoccurduringthe year,includingend of semesterexaminations
in all ATARcoursesandthe ExternalSetTaskESTjor Yearl2 GenerakoursegseeSectionss and 6for details).



Eachtaskprovidesevidenceof studentachievementTheteachergeneratesarankedlist of studentsin the class
(or classes) using the weighted mark out of 100 fiedhassessment tasks aadsigns grades with referente
the grade descriptions.

The requirements for each assessment task will be clearly describedting (i.e. what the student needs to
do, oftenindicatingthe stepsinvolvedfor extendedtasks).Thecriteriaagainswhichthe taskwill be markedwill

be provided with the task, except in cases where the marking key is an apnswelutions key which will be
shared with students after the assessment task has been marked. Msks$ fire completed in class. Some
coursesnayincludetasksthat are completedout of class(in whichcase, studentachievemenwill be validated

to ensureauthenticity). Somecoursesnayincludeassessmentasksto be completedby agroupof students.In
suchcasesteacherswill usestrategieso enablethemto assesshe performanceof eachindividualin the group.
Typicallythis will beidentified inthe task (ortask brief) provided to thetudents athe commencemenof the
task.

Whereastudent'sdisability,specificeducationneedsor culturalbeliefswill significantlyaffecttheir accesdo an
assessmentask,the teachermayadjust ataskin consultationwith the relevantheadof learningarea/teacher
in-charge responsible for the course. (See Section 11 for furthemirafiion on students with a disability).

VETCourses
Each VE@oursetaskprovides evidencef studentknowledgeor skillachievemenin competencybasedtraining.
The teacher will assess the evidence against the assessmeniacsitet indicate if the student has achieved
competency or not yet achieved competency. If a task does not yet meet compgtetudents have the
opportunityto resubmitanyassessmeritem twice, providedthe initial assessmenwascompletedprior to the
duedate. Eachtaskmustbe completedto the prescribedstandardin the training package Anytaskor unit not
deemed competent will result in the qualification not being achieved.
In VET courses, teachers in consultation with the RTO, will ap@gralale adjustment to ensure maximum
participation of all learners, RTOs need to:

X Makesurethat courseactivitiesare sufficientlyflexible

X Wherealearnercannotparticipate,offer areasonableactivity within the contextof the overallcourse.
Reasonable adjustment must retain the integrity of the assessment amubt&onflict with the principles of
assessment: fairness, validity and reliability.

5. Year 11 and 12 ATARcourse school examinations

Schookxaminationsareincludedin the assessmemutline for eachpair of units. Theweighting,i.e. proportion

of the final mark,for theseschootbasedexaminations/ariesbetweencoursesandisincludedin the assessment
outline. Awritten examinationwill be heldin all ATARoursesatthe endof Semesterl andthe end of Semester

2. A practical/performance/oral exam will also be held in those sesiwith a practical, performance or oral
ATAR course examination.

InYearll,written examinationsarebetween2 - 3hoursin duration.
InYearl2,allwritten examinationsare 3hoursdurationexceptfor courseswith apractical,performance ororal
examination which are 2.5 hours plus a separate practical, perfocenar oral examination.

The examination timetable is issued to students prior to the tstdrthe examination period. The DSHS
ExaminatiorRuleswill be availableto studentsand parentsviathe CompassseniorSchooBulletinBoardfrom

the start of the academicyear. Theserules are basedon those that are used by SCSAor ATARcourse
examinations. It is the student's responsibility to ensure that thaye reviewed these rules prior to their first
scheduledexamination.



If an examinationcontainsanerror that isnot identified beforeit canbe correctedfor students,or questionsare
based on content that is outside the syllabus or there is a breach ofisedd8HS will:
* removethe questioncontainingthe error or basedon contentoutsidethe syllabuspr penalisethe students
involved if there is a breach of security limited to only them (i.eaak of zero)
e in an extreme scenario where the breach potentially impacts all sttsjlét may be deemed necessary by
the Associate Principal (Senior School) to set a new examination.

Where health issues or extraordinary personal circumstanceseptevstudent from completing a school
examination the student/ parent/Carermustcontactthe AssociatePrincipal(Senior School) either priaio the
scheduled exam or on the morning of the exam to discuss the absesind apply for a DSHS Sickness &
MisadventureForm(SAM) Inthe caseof sicknessaMedical Certificatefrom aGPwill be requiredwith the form
on submission.

TheSAMform mustbe submittedto the Associatd’rincipalbythe lastdayof the SeniorSchooExanmPeriod,

or a Zero score is automatically recorded against the exam(s) therstfailed to complete. The Associate
Principal (Senior School) will determine whether the reason is &algkep(see Section 13 for details). If the
reasonisdeemedacceptableby the AssociatéPrincipal the informationwill be forwardedto the relevant
Head ofLearningAreaandclassteacher(s¥or processingForinternalexamswherepossible the schoolwill
try and reschedule an exam within the current examination period or, where this ipaosgible, the student
will not sit the examination. In this case, a predicted examinationeswill be allocated based on the
student's performance in other assessmentktive to that of the cohort and the performance of the cohort
in the examination.

If the reasonis not deemedacceptabldo DSH3he studentwill be givenamarkof zero.Pleasenote: Students
being absent from school due to family holidays during the EXAM period will notdidered an exceptional
circumstance and students absent for this reason will be awarded a mark of zero.

NOTEStudentsMUSTsitoneexamin YearllandYearl2to completecourserequirements.

ForYearl2studentsstudyinglor moreATARourses

Year 12wvill berequiredto completethe statewideWACE examination for eveAf AR course they study.
(External examinationarenot heldfor General courses.) Sordd ARcoursege.g.PhysicaEducation Studies,
FrenchasaSecond_anguag& Drama)alsohaveapracticalexamination.Theseexaminationdakeplaceprior
to the start date for thavritten ATAR exams aradtealso compulsoryThereareno provisions for exemptions
from anyATARexams. Failure to attendnd completea genuine attempt ah WACE exam will result that
studentreceivingno creditfor the courseatall, i.e. it will not appearon their WesternAustralianStatementof
StudentAchievementWASSAT hiswill potentiallyput them at riskof not attainingtheir WACBecauset will
impact onthe number of courses they have technically completed. They will nabl®eto use the grade they
were on track to earn in this course to aid in the meeting of the Achiever@taridard requirement for
attaining their WACE.

6. The Externally Set Task (EST) for Year 12 General courses

All students enrolled in a Year 12 General course are required to completeternally set task (ES0y that
course.TheESTisincludedin the assessmemutline for the pair of units. Thisassessmentaskhasaweighting
of 15%of the final mark forthe pairof units.The EST & 50minute written assessment tasleveloped bythe
Authority based on content from Unit 3. It is completed in class under stdngat conditions in Term 2
Semester One.

Where health issues or extraordinary personal circumstanceseptevstudent from completing the EST tatsle
student/ parent/Carermust contactthe AssociatePrincipal(SeniorSchool)either prior to the ESTaskdate or on

4



the morningof the ESTtask to discusghe absenceand apply for aDSHSicknes MisadventureForm(SAM) In
the case of sickness Medical Certificatefrom a GP will be required with the form on submission.

The student will be required to complete the task at the first avadlapportunity on returning to school. If
this is not after the date that the Authority requires DSHS to submit tHerie8ks, then DSHS will determine
onreceiptof the students’'SAMform if the reasonfor non-completionis acceptablgseeSectionl3 for details).
Without written approval from the Associate Principal (Senioro8hhfailure to attend an EST will resultin a
score of zero.

If the reasonfor missingan ESTsdeemedacceptabléoy DSHShe AssociatdPrincipal SeniorSchoolwill

instruct the class teacher which of the following actions will Hiefeed:

* markthe ESTpaperthe studentcompletedupontheir return to schoolandallocatethe full markearned,or

« allocateapredictedESTcorebasedonthe student’'sperformancen other assessmenteelativeto that of
the cohort and the performance of the cohort in the EST.

If the reasonfor missingan ESTsnot deemedacceptableéo DSHShe studentwill beallocatedamarkof zero.
Please noteStudents being absent from school due to family holidays during the EST periodhwll not
considered an exceptional circumstance and students absent for this reason will lobedwaanark of zero.

7.  Cheating, collusion, plagiarism and use of Al technology

Students must not cheat (i.e. engage in a dishonest act to gain an unfaintage for themselves or another

student).Allworkin eachindividualassessmertaskmustbe the work of the student. Studentsare not permitted

to submit for marking, i.e. as original, any work which:

» ispreparedor substantivelycontributedto byanotherperson(e.g.student,teacher,parent,tutor or expert)

» iscopied,downloadedor significantlyparaphrasedrom the internetwithout acknowledginghe source

e paraphrasesr summariseshe work of others.

« is generated with the use of Artificial Intelligence without disclogorthe teacher or acknowledging the
source For more information regarding the use of Al referAd Guidelines 2026

If astudentisbelievedto haveengagedn cheating,collusionor plagiarismand/or the useof Alto generate
content (without disclosure), the teacher will refer the matter to ttedevant Head of Learning Area
responsibldor the course. Aspart of this processthe studentandthe parent/carer willbeinformedof the
suspected inappropriate behaviour. The student will be provided with the afjreply.

If it isdeterminedbythe relevantHeadof LearningAreathat astudenthascheated,colludedor plagiarised

and/or used Al to generate content (without disclosure), one of the figtlg penalties will be applied:

» amarkof zerofor the whole assessmenask, or

« amarkof zerofor the part of the assessmentaskwherethe teachercanidentify that the workisnot the
student's own.

Thestudentandparent/carerwill be informedin writing by the relevantHeadof LearningAreaof the decision
made, the penalty applied and (if relevant) any further disciplinaryacti

If it isdemonstratedbeyondreasonablaeloubtthat astudenthasprovidedanunfairadvantageo anotherstudent
through collusion, then penalties will be applied to all students invlve

VETStudentswill be requiredto re-dowork that hasbeenidentifiedasbeingplagiarisedor wherecheating/collusiorhas beeridentified Thisis a
requirementof the RTQoverseeinghe courseto ensurea studentcan successfullyompleteall ofthe Unitsof Competencyor aCertificateCourse.
Failureto resubmitsatisfactorilywill resultin the Unitof Competency not being achieved and therefore the Certificate being incomplete.



8.  Security of assessmenttasks

Where there is more than one class studying the same pair of unitSHiSDall the assessment tasks will be
designedo ensurestudentmarksareonthe samescale.ln casesvherethereismorethanoneclassto ensure
that no student is unfairly advantaged, the questjpapers used for htlass assessment tasks will be collected
atthe endof the lessomandretainedbythe teacheruntil the taskhasbeencompletedbyall classesin their own
interests,studentsmustnot discusghe nature of the questionswith studentsfrom the other classesntil after

all classes have completed the task. (See Section 7 for detgéisdieg collusion). Discussion of the questions
will betreated ascollusionandthe studentswill be penalisedasoutlinedin Section7 of this policy.WhereDSHS
works with other schools and uses the same assessment task or examjrthtotask/examination and the
studentresponsewill beretainedbythe teacheruntil the task/examinatiorhasbeencompletedby all schools.

9. Retention and disposal of student work

Each Learning Area (LA) will determine at the start of each yeahetthey will expect students to be
responsible for retaining all their marked assessment tasks oeif tA will establish an assessment file for
eachstudentfor eachcourse/programThiswill be clearlystatedin the CourseOutline Bookletfor everycourse
a student studies in Year 11 & 12. The Authority may request accdssste dssessment files for moderation
purposes during the year students and/or the Learning Area must retatheir files until DSHS's grades are
approved by the Authority, at the conclusion of student apals at the end of Term DSHS will not use the
assessment materials they store for a student for any other purposesutithe written permission of the
student.

VETCourses

Studentevidenceasuploadedto the RegisteredrainingOrganisatio(RTOxat regularintervalsandretainedby
the RTCfor auditingprocessegor aminimumof 12monthsfollowingcompletion.If anyevidenceslostbefore
assessment, the student will need to reproduce the work.

10. Modification of the assessmentoutline

If circumstances change during the teaching of a pair of units, requiringetither to make adjustments to
scheduledassessmentsks thenstudentsandparentswill beinformed,and acopyof the amendedassessment
outline will be made available to students.

Parents of students with cultural beliefs that might prevent them froompleting the normal tasks within a
coursemustcommunicatewith the teacherof the courseprior to the tasksbeingundertaken atleast7working
daysfor aone-off task,sothat time for analternativetaskcanbe arranged Wheretoo muchof the coursecannot
be completedasper the program,the studentandparents mustontactthe AssociatePrincipal(SeniorSchool)
atthe beginningof TermOneto discusselectingamoreappropriatecoursebeforethe coursechangedeadline
in Week 3 of Term 1.

11. Students with a disability

Students with a diagnosed disability will, where their disability, inmpait or medical condition significantly
affects their access to a particular assessment task, haitemand/or practical assessment tasks (including
school examinations) adjustedybthe teacher in consultation with the School's Equitable Assessments
Coordinator and the relevant Head of Learning Area responsible focdhese. These adjustments must be
consistent with those described in the AuthoritgZlidelines for disability adjtments for timed assessments,
which can be accessedrom the Authority website (www.scsa.wa.edu.guAdjustments,dependingon the
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individualstudent'seducationalneedscanincludespecialequipment,modifiedpapers,provisionof ascribe,or
additional time to complete the task.

During Term 1 of each academic year, parents of Year 12 students witlampentor temporary disabilities
and/or specific learning disabilities are invited in writing, to applydwtra consideration when completing
examinations. The Authority has provided guidelines for schools whanding extra assistance. The granting
of Special Examination Arrangements is not necessarily autorbat depends on the provision of medical
and/or psychological evidence to justify the decision. The form reduio be sibmitted in any given year is
madeavailableto parentsviathe CompassseniorSchooBulletinBoardfrom the start of eachacademigear.
This site will also advertise the date by which the form must be returned ts¢heol to ensure applications are
received by the Authority prior to the final deadline for acceptance.

Adjustmentdfor studentscompletingaVETcoursemustbe approvedbythe RTO.

Parentsof studentswith anewdiagnosisiuringtheir time in SeniorSchookreinvited to approachthe School's
Equitable Assessments Coordinator (Ms Amy Barry) straight asvaggrisideration as soon as possible.

PleaseNote: for Yearl2 studentswith a diagnosedlisabilitywhich hasunctional impacton their performance,
DSHS wilipply to theAuthority forconsideration oEpecial examination arrangements once all documentation

is received. The granting of special examination arrangements by the Authority asitomatic. Where the
Authority approvesarrangementdor the ATAR ourseexaminationsthesearrangementamaydiffer from those

DSHS has used for schbaked assessment. Once the Authority decision regarding a student’'s special
considerations entitlement is finalised, DSHS will adhere to these arrangefoerdll future schodbased
examinations. Students who are granted special examination arrangements should be awateithATAR
courseexaminationamay be heldat alternativevenueshowevertheymayalsobeableto sit their examson site

at DSHS. This will be confirmed on an annual basis by the Authority.

Completion of Coursesof a pair of units in Generalor ATAR
Agrade(A,B,C,Dor E)isassignedor eachpair of units completed*.

To obtain a grade for a unit/pair ohits students are required to:
* attemptallin-classassessmenskson the schedulediate
» submitall out-of-classassessmentsksonor beforethe duedate.

Pleasenote: If anassessmertaskcannotbe submitteddirectlyto the teacher it isto be submittedto the relevant
Head of Learning Area who will provide a ‘Submission of Assessment Task thipstodent as evidence of
submission.

Where health issues or extraordinary circumstances may prevesitudent completing a scheduled-ahass
assessmentiask(i.e. atest), thestudentor the parent/carermustdiscusghe matter with the relevantHeadof
Learning Aregrior to the assessment task or on tday of the assessment task. DSHS will determine whether
the reason is acceptable (see Section 13 for details).

Where the reason for not submitting an assessment task or atterdiacheduled irclass assessment task is
deemed acceptable to DSHS (see Section 13 for details), the studesssment outline will, where possible,
be adjusted and a grade assigned.



Where an inclass assessment task is missed and the student does not geosi reason which is deemed
acceptable to DSHS (see Section 13 for details), the studentredeive a mark of zeroThere is no late
submission penalty process available for these task types.

If astudentdoesnot submitanout-of-classassessmentaskor attend ascheduledn-classassessmenask
without providing an acceptable reason, the teacher will advise tivéenit and the parent/carer of the

possible impact of the penalty on the student’s grade.

Wherean out-of-classassessmentaskis submittedafter the duedate, the followingpenaltiesapply:

Penaltyfor late submissionof out-of-classassessments:
Lessl0%of the markachievedon the task

1schooldaylate (Pleasmote: Studentannotreceiveamarkhigherthan
90% for the task)

Les20%o0f the markachievedonthe task

2schooldayslate (Pleasmote: Studentannotreceiveamarkhigherthan
80% for the task)

Less30%o0f the markachievedon the task

3schooldayslate (Pleasenote: Studentcannotreceiveamarkhigherthan
70% for the task)
LessA0%of the markachievedon the task

4schooldayslate (Pleasenote: Studentcannotreceiveamarkhigherthan
60% for the task)
LessA5%0f the markachievedonthe task

5or more schooldayslate (Pleasaote: Studentsannotreceiveamarkhigherthan
55% for the task)

Completion of VET Courses

Failing to complete taskor unitof competencyin aVET courswill result infailure to achievethe qualification.
Thedate of completionor submissiorof assessmentisksmaybe modifiedbut ALLunits of competencymustbe
completed to the prescribed standard in the training package for the figation to be achieved.

The expectation is that students must complete all work given and sutbi work regardless of any late
submissiorpenalty.Studentswill bereferredbythe clasgeacherto the provisionsof the SeniorSchooBehaviour
Management Policy (‘'Good Standing Policy') if they refuse to complett tasks. Students who do not submit
tasks risk not achieving ‘course completion’ and therefore putting theiential to attain their WACE at risk.

13. Acceptablereasons for non-completion or non-submission of an assessmenttask

Thepenaltyfor non-completionor non-submissiorof anassessmentaskwill be waivedif the studentand
parent/carerprovidedocumentation which is acceptable to DSHS. For example:

« whereamedicalcertificateis providedfor sicknes®r injury that preventsastudentattendingonthe
day that anin-class assessment tagkcluding school examinations and the externally set task) is
scheduled.

« whereamedicalcertificateis providedfor sicknes®r injury for partor all of the period of an out-of-
class assessment tagkeventing completion or submission by the due date.



Wherethe studentandparent/carerprovideareason whichis acceptableto DSHS$or the non-completionor
non-submission of an assessment task, the class teacher will:

e negotiateanadjustedduedatefor anout-of-classassessmertaskor anadjusteddatefor anin-class
assessment task (generally, within two days of the student’sneiitiis the responsibility of the
student to discuss this with the course teacher upon their retuon),

« decideon analternateassessmenisk(if, in the opinionof the teacher,the assessmentanno longer
be considered confidentialpr

» exempt the student from completing the task (provided, in the opinion of taeler, sufficient
evidenceexistsin the other taskscompletedto meetthe Authority’srequirementsfor the courseand
to enable a grade to be assigned),

» the teacher can provide an estimated mark for the assessmentbasehe student’s prior
performancein similarassessmentypesoverthe duration of the pair of units. Thiscanonlybedone
via discussion with the Head of Learning Area.

Eventghat canbe rescheduledare not avalidreasonfor non-completionor non-submissiorof anassessment
task (e.g. family holidays, driving lessons/tests & prepandio the School Ball).

WhereDSHSleterminesthat a catastrophicevent(e.g.apandemic)hastaken placeandwill haveanimpacton
the delivery of the teaching program and/or the completion or subioissf the following;
* oneor moreassessmertasksand/or
» Completionof the DSHS examination timetable an amended assessment outlineawiublished and
communication in writing (e.g. viemail)will be provided to students and parents summarising the
changes being made.

Inthe eventof anabsenceon the day/period of ascheduledn-classassessmentask:

» If the absence is due to an exceptional reason such as illness oy &amélgency, the parent/carer in
the first instancemust contactthe relevantHeadof LearningAreawho will determineif the absenceas
approvedby DSHSvithout the requirementof aMedicalCertificateandinform the classeacherof the
catch-up assessment arrangements for that student.

« Anysubsequentabsencesmpactingon acoursethat the studenthasalreadymissedoneassessment
in will require amedicalcertificateto be providedandparent/carercontactwith the relevantHeadof
Learning area prior to the scheduled assessment or on the day okffassment.

« Iftheabsencdsdueto attendance a&schoolscheduledexternaltrainingprogram,(i.e. one-dayper
week TAFE) students will need to liaise with their class teachtrey will be able to sit a catalp
assessmenn anotherday. It is the student'sresponsibilityto notify their teacherif theyaregoingto
be absent for a scheduled assessment for this reason prior to the scliegsgessment date.

Please NoteMedical certificates must be presented within one week of missing the ass#de the Head of
LearningArea.Studentswhofail to adhereto theserequirementswill receivea mark of zerofor the assessment.
Examinationsare covered by the "Sickness and Misadventure" provision described below.

Inthe eventof aprolongedabsencdrom school- 3or more days
* Whereastudentisunableto attend schoolfor alengthyperioddueto injury, illnessor afamily
emergency, the school will endeavour to provide support for the sttiddearning program.

« ltisthe parents’responsibilityto contactthe schoolassoonaspossibleto discussanysituationthat
will involve their student having a prolonged absence from school.

NOTEHolidays/vacationsire not consideredavalidreasonfor missingscheduledssessments.
Noassessmeraccommodationsvill be consideredor suchabsences.



Inthe eventof astudentbeingsuspendedrom school:

It is the student’'s responsibility to ensure any assessment task is handeg the due date. Students on
suspensiorarenot permitted on schoolpremiseshencethe assessmentaskneedsto reachthe schoolby some
other means.

Whenatestor examinationoccursduringa period of studentsuspensionthe schoolwill determinethe
appropriate course of action to be followed from the list of optidredow.
» thestudentmaytakethe test/examinationat analternativetime
* Thetestmaybesupervisedy amemberof the Executivel eamin the Main Administrationarea
» thestudentmayhaveto completeanalternativeassessmenitem
* anestimatedmark/grademaybe awarded
* thetest/examinationmaynot beincludedin the student'sassessmenprofile.

Inthe eventof afamily holidaythat impactson astudent’sattendance:

Parents/carers are actively discouraged from scheduling faroiigidys during norschool holiday periods.
Eventsthat canberescheduled(e.g.family holidays)are not consideredto be valid asan authorisedabsence
in accord with The Education ACT of 1999

X Holidays/vacationsire not consideredavalidreasonfor missingscheduledssessmenistudentswill
be awarded a mark of zero in this circumstance.

EXAMABSENCES

Inthe eventof ‘Sicknes®r Misadventure’preventingastudentfrom attendinganexam:

Students who are ill or who cannot attend on the day of an exam due tadvesdure/emergency must
immediatelycontactthe AssociatéPrincipal(SeniorSchool) prioto the examor on the morningof the examby
9am to obtain and complete a "Sickness or Misadventure Form'. In geeafassickness, a Medical Certificate
from a General Practitioner (GP) will be required with the form. Onptetion and acceptance of the
application, the information will be forwaed to the relevant Head of Learning Area and class teachers for
processingForinternalexamswherepossiblethe schoolwill try andre-schedulghe examwithin the current
examination period.

Inthe eventof ‘Sicknes®r Misadventure’preventingastudentattendingthe ExternalATARCourseExam(sht
the end of Year 12:

Studentswho areill or who cannotattend on the dayof an ATARexamdueto afamilyemergencymustfollow
the instructions the Authority advertise on their website and clarify inYlear 12 Student Information
HandbookPartll forsubmittinga ‘Sicknes& Misadventure Form’. The school cannot apprtvese.Parents
and students should seek advice from the Associate Principal (Sehawl)S€they are unsure about this
process.

14. Transfer between courses and/or units

If a student commences a pair of units late, they may be at riskioflisadvantaged compared to others in
the class. An application to transfer between types of courses avdxat courses is made through the
AssociateéPrincipal(SeniorSchool) Ameetingwill be held with the studentand amemberof the SeniorSchool
Course Counselling Team to discussdfuelents’progress and the requirements necessary for the student to
be assigned a grade in tipair of units into which they wisto transfer. Written parent/guardian consent will
be required for any change to be finalised.

AtDSHShe deadlinefor studentinitiated changesn Yearsl1and12isMondayof Week3in Term1, after this
date a transfer ignitiated by theschool followinganacademic progres®view, where itis identified a student
is at significant risk of not being on track to achieve their WACE.
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* Astudenttransferringbythe deadlinewill be withdrawn from the originalpair of unitsandno grade
will beassignedThestudentwill then be enrolledin the pair of units into whichthey aretransferringand
DSHS willlevelop arassessment programo ensure thestudent meets thesyllabus requirements for the
course. Where a transferring student needs an assessment prodrainditfers from other students, the
student will be provided with aimdividual assessment outline showing how a school mark for the pair o
units will be determined. (This will not be necessary in many casef@®ver possible students will be
given the opportunity to complete assessment tasks missed.)
In Year 11, students can also meet with the Associate Principab(Sehool) following receipt of their
Semester 1 report to discuss requests for moving foMATAR course into a General couvdeere class
numbersenablethis to occur. In suchcasesthe studentwill receiveamarkand agradefor the unit completed
in Semester 1 along with a mark and grade for the unit completed ireSem2.(Due to the concurrent
nature of the courses taught at DSHS it is not appropriate for a studo pick up anew ATAR subiject at the
end of Semester 1.)

All coursechangesaresubjectto the ability of DSH$o providefor the changeandmusthaveparental/carer
support. SeniorSchookoursechangeanustbe organisedhrough the AssociatdPrincipal(SeniorSchoolor
their designated representatives on the Senior School Course Congdetam.

15. Transfer from another school

It isthe responsibilityof anyYearll studentwho transfersinto aclassrom the samecourseat anotherschool,
prior to the Authority’'srecommendedastdate for studenttransfersbetweenpairsof Yearl1lunits,to provide
DSHS with evidence of all completed assessment taskstifrdprevious school. This information will be used
by DSHS to determine what additional content and assessment taskdutient needs to complete to be
assigned a mark and a grade in the pair of units for the course.

If aYearllstudenttransfersfrom anotherschoolinto the samecourse andit ismid-year,the previousschool
should provide a grade and mark fie unitto the Authority. The student woulthen be enrolled in a single
unit for Semester 2. Where a transferring student is being enratiedcourse they did not study at their
previous school, the student will be enrolled in a single unit for Seen@st

If a student transfers fromnother school in Year 12, they may only be enrolled in Year 12 cdlitses
transferoccursprior to the Authority’sYearl2 courseenrolmentdeadline(usuallythe first weekof April). After
that date, Year 12 students will not be permitteddorollin Year 12 courses.

Where a transferring student has an assessment program that difiamsother students, the student will be
provided with an individual assessment outline showing how a school miatlke pair of units will be
determined.Ameetingwill be heldwith the studentandparent/guardianto discusghe student’sprogressand
the requirements necessary for the student to be assigned a grade in thefpaiits into which they wish to
transfer.

16. Reporting student achievements

DSHSeportsstudentachievemento parents/guardiansat the end of Semesterl andagainat the end of
Semester 2. The end of Semester reports provides the following infaymtdr each course:

« acommentsummarisindghe natureof the coursecontentcoveredduringthe semesterbeingreportedon ¢
agrade

» thepercentaganarkin the schootbasedexamination(for ATARoursenly)

» thepercentagemarkearnedoverallin the courseto date bythe student(calculatedrom the weighted
total mark).
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SeniorSchooStudentsarealsoprovidedwith abasicProgressReportatthe endof Week 8in Term1. This
report contains their current overall mark in each of their course¥@nfeedback on their progress in
Certificate Courses.

At DuncraigsHSall pairedunits (e.g.EnglisPATARJnit 1and2) will betaughtasconcurrentunits. Thismeans
that the final gradeandpercentagemarkawardedto astudentat the end of the yearwill be submittedto the
SCSAor both semesterunits. Thegradeandmark providedon the Semesterl report will be aninterim result
only and will be replaced by the end of year result.

Atthe endof the Yearl?2, studentsdo not receivea Semestei2 report but insteadwill be providedwith aDSHS
Statement of Achievement, which lists the school mark and gradedohn pair of units studied in Year 12.
Thesearethe resultswhichwill be submittedto the Authority. Successfulompletionof VETqualificationsand
endorsed programs are also listed on the statemerddfievementhowever, these are not finalisezhd
officialuntil reporteduponbythe relevantRTOAIlfinalgradesare subject toapprovalby the Authorityat the
endof the year.Studentswill be notified of anychangedrom the Authority’sreviewof their resultssubmitted
by DSHS.

Studentswill be keptinformed of their progresghroughouttheir enrolmentin acourse Teachersvill assess
completed tasks and relay assessment information to the studemhptly. Parents will be notified when
assessment scores are released.

Bothstudentsandparents/carerawill beinformedwhenit isidentifiedthat thereis ariskof the student:
* notachievingheir potential
» beingawardedagradeof Dor Ein anycourse.

17. Reviewing marks and grades

If a student considers that there is an issue regarding the deliveryairae; the marking of one or more
assessmertasksor the gradeassignedor a pair of units, then they should,in the first instance discusshe
issue with the teacher.

If anassessmenissuecannotbe resolvedthroughdiscussiomwith the teacher,then the studentor the
parent/guardian should approach the relevant Head of Learning Areamsgpe for the course.

Thestudentor their parent/guardiancanrequest,in writing, that DSH$®onductaformalassessmenteview, if
they consider that the student has been disadvantaged by any of the following:

» Theassessmemutline doesnot conformto the syllabusequirements

* Theassessmenproceduresiseddo not conformwith the DSHSeniorSchoolAssessmerfolicy

* proceduralerrorshaveoccurredin the determinationof the coursemarkand/or grade

» Computationakrrorshaveoccurredin the determinationof the coursemark.

Theprincipal or anominatedrepresentativejn conjunctionwith the AssociatéPrincipal SeniorSchool)will
conduct the review. The reviewer will liaise with the student and theleamdependently and prepare a
written report. This report will be provided to the student and their patfguardian.

If thisreviewdoesnot resolvethe matter, the studentor parent/guardianmayappealto the Authority usingan
appeal form which is available from the Associate Principal (SBoluol) or the Authority website. The
Authority representatives will then independently investigate theralaind report to the Authority’s student
appeal committee.

*Thereis acostassociatedvith this Authorityprocesghat parents/guardiansare responsibldor paying.
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If the committeeupholdsastudentappeal DSHSvill makeanyrequiredadjustmentsto the student'smark
and/or gradeand,whererequired,the markand/or gradeof other studentsandre-issuereportsand/or the
Statement of Achievement as necessary.

VETCourses

For students completing VET courses the Student Handbook and induatieidgst by each RTO states the
procesdor appealsandcomplaintsif anissuearisesthat cannotbe resolvedthroughdiscussiorwith the course
teacher then the studentor the parent/carershouldapproachthe VETManager If the issuecannotbe resolved
at the schoollevel, the matter will be referred to the RTO.

18. Promotion to Year 12

Therecommendedninimumachievemenstandardrequirementfor aDuncraigSHStudentat Yearlllevelto
gainentryto Yearl2is 4 full year'C" grades (the equivalent & unitC grades), as well as having completed
minimum of 5 full year courses (the equivalent of 10 Year 11 ufitsjlents who do not meet this academic
achievement standard will not be automatically rolled over into Yei the following year.

Parents of any student who fails to meet this requirement will be reatiby the Associate Principal (Senior
Schoolpncethe Yearll SemesteRreportshavebeenpublished Parents/Guardianwill needto schedulean
immediatereviewmeetingwith the AssociatéPrincipalSeniorSchool)pr their delegatedrepresentativefrom
the Senior School Team to discuss what the student's options are fooltbwihg year.
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Statement of Expectation 2026
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Your ref:
Ourref: D25/1190414
Enquiries:

Mr Myles Draper
Principal
Duncraig Senior High School

Email: Myles.Draper@education.wa.edu.au

Dear Myles

| am pleased to provide you with your school's signed Statement of Expectation.

The Statement is designed to afford all principals, and their school council/board, clear
expectations with respect to the implementation of Every Student, Every Classroom, Every
Day and Building on Strength. These expectations apply to all public school principals, as
do the strategic directions of the Department.

The Statement will prove useful in guiding your school improvement journey and we will
continue to support you as you work with your school community.

Yours sincerely

Jay Peckitt
Director General

Att
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Introduction

The Statement of expectation makes clear and public the expectations and responsibilities of
school and Department of Education in student achievement and progress.

The statement is between:
x the Department of Education, represented by the Director General
X the school staff, represented by the principal
X is noted by the school council or board, represented by the chair.

The statement sets out the expectations of principals in relation to the delivery of the Every
student, every classroom, every day; Strategic directions for public schools 2020 £024 and
Building on strength.

The statement ZLOO XQGHUSLQ HDFK VFKRRO T \assegdmowandwiF SODQQLQ.
IRUP SDUW RI| WK StROKSIRRB/@ W \as well as the Principal Professional Review
of the principal.

The statement also clarifies the important governance role that the school council or board
plays in supporting the principal and school staff to implement the system strategic directions
in their school and to achieve year-on-year improvement.

The statement does not provide a comprehensive description of all of the expectations of a
public school principal, nor of all the support services provided by Department staff. Its focus
is the expectations and responsibilities of the parties in relation to the implementation of the
strategic improvement agenda for 2020 £2024.

The expectations contained in the statement reflect the obligation of the parties to the
following:
X holding high expectations of success for every student
X using evidence to underpin decisions
X strengthening educationally powerful partnerships with families and other service
providers to support the engagement of every student
x fostering collaboration among staff within and across schools to build capability
creating and sustaining the conditions for high-quality teaching in every classroom
X supporting principals to work with their staff and the local community to deliver
benefits to students
X ensuring equity, including for:
o0 Aboriginal or Torres Strait Islander students
0 students with disability
o those for whom English is a second language

x
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o0 those who experience social or locality disadvantage (or both)
x fulfilling requirements of the funding agreement for schools
x complying with all policy, industrial and legislative requirements.

Identify and meet student needs
Principals are expected to lead their staff to:
X understand the literacy and numeracy needs of every student so that they can be

supported to develop foundational competencies

create a safe and orderly learning environment

strengthen pathways for individual secondary students into work or further study

increase the number of students regularly attending school

use available data and evidence to identify students who are at high risk of not

achieving and design strategies to engage them in their education

X equip students with the capabilities required to succeed in the contemporary work
environment

X equip students with opportunities to develop skills across the curriculum in science,
technology, engineering and mathematics (STEM)

X create an environment that develops student wellbeing including the promotion of
optimism, resilience, confidence and self-efficacy

x develop and apply their understanding of Aboriginal histories and experiences,
cultures and languages, and family relationships to enable Aboriginal students to
thrive academically and socially.

X X X X

Department of Education will:

X prioritise professional learning resources to those schools with the greatest
challenges in meeting the above expectations

X provide schools with easier access to support, for attendance, participation and
managing student behaviour including student exclusions

X use the Australian Early Development Census to shape policy and drive interagency
collaboration

X support schools with appropriate metrics for assessing student wellbeing and the
capabilities demanded by contemporary workplaces

X resource programs and approaches to support improved Aboriginal student outcomes

X provide advice and guidance for schools on embedding contemporary and emerging
work capabilities including STEM.

Lead school improvement
Principals are expected to:

x lead the development and implementation of a school plan that contains specific
targets related to improvement of student achievement, attendance and retention,
along with the priorities and strategies to achieve them

X consult with school staff in the design of school development opportunities that
contribute to the targets and aspirations of the school plan

X base the school plan on a thorough self-assessment of current school performance
XVLQJ WKH 'H Eztirdhie BchdlPgsessment Tool

X ensure that the school plan reflects the obligations contained in the statement

X take account of the outcomes of the Public School Review in the development of their
school plan.

The Department of Education will:
X provide collegiate principals as support for the principal, to lead a robust school
self-assessment process and develop and implement an effective school plan
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X make available data and information to support the principal to develop an effective
school plan and implement a self-assessment schedule

X privilege school self-assessment as the basis for improvement recommendations and
length of review cycle

X ensure that principals and their staff are provided with the support they need to
respond to the findings of their Public School Review

x implement a school improvement professional learning program for school leadership
teams.

Build the capability of our people
Principals are expected to:

x establish a school culture that builds the capability of all staff to maximise their impact
on student learning and wellbeing

X ensure teachers are monitoring the learning of their students and using evidence to
employ teaching strategies to enable every student to progress

X create opportunities for teachers to collaborate on the use of student achievement
data to inform and share high impact teaching strategies

x ensure the focus of school networks is on student achievement

X construct systems for all staff to receive feedback and engage in professional
OHDUQLQJ WR LPSURYH WKHLU FRQWULEXWLRQ WR WKH VFK

X support their teachers in the use of evidence informed classroom pedagogy

X promote a culture of collective responsibility for occupational health and safety and
implement related processes

X implement the actions identified to address violence in schools

x self-reflect on their professional practice using the Principal Performance
Improvement Tool (PPIT) and Department personal attributes

X develop or update their Leadership Development Plan using the feedback from their
Principal Professional Review

x develop workforce practices that support diversity of school staff.

The Department of Education will:

X support school leaders to build cultures of professional growth in their school by
instituting a new leadership development program

X provide collegiate principals who will assist principals to reflect, identify and develop
opportunities for improvement

X ensure that principals receive feedback about their performance through a revised
Principal Professional Review process

X assist principals to develop their Leadership Development Plan by engaging in robust
seF-UHIOHFWLRQ XVLQJ WKH '"HSDUWPHQWYfY HQGRUVHG OHDG
Principal Performance Improvement Tool.

Strengthen educationally powerful connections
Principals are expected to:
X engage with families, carers and communities to better understand the aspirations,
interests and needs of their students
x work in partnership with other government agencies and support services to assist
children
X create opportunities to work collaboratively with local communities, including
Aboriginal communities, to determine aspirations and set directions for students
X collaborate with other public school principals to ensure that schools do not operate in
isolation or in competition with each other
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X pursue industry and business partnerships that enhance educational opportunities for
students.

The Department of Education will:

X continue to refine multi-agency approaches to respond to student wellbeing and
attendance, including mental health, disability and violence in schools

X strengthen involvement in district leadership groups to enhance local integrated
approaches to student and family support

X shape locality-based initiatives and collaboration led by directors of education

X provide customised professional learning to support the development of culturally
responsive school leaders

X ensure principal involvement in major policies, initiatives and program development.

Meet policy, industrial and legislative requirements
Principals are expected to:

x adhere to all legislation, industrial regulations and policies that apply to their role,
unless they have had an alternative policy position formally endorsed through the
Department

X when invited, and available to do so, participate in the development of new or revised
Department policy.

The Department will:
X provide induction programs and training for new and acting principals
X provide training for principals relating to Department priority risk and compliance areas
X make available access to legislation, regulations, policy and guidelines online
X engage practising principals in the development of changes to policy and guidelines.

Embed strong governance through s  chool councils or boards
Principals are expected to:

x provide the school council or board with information on its functions as prescribed in
the School Education Act 1999, School Education Regulations 2000 and Department
of Education policy

X ensure that the school council or board chair notes the statement and takes part in
the functions as prescribed in the School Education Act 1999, School Education
Regulations 2000, and school council and boards information package

x work with the school council or board chair to promote and advocate for the school in
the community

X ensure an induction is provided for new members who join the school council or
board.

The Department of Education will:

X make information and training available to support principals, and school council or
board members, to be able to understand their roles and responsibilities and operate
effectively

x ensure that the school council chair or school board chair, or representative, is invited
to participate in the selection of the principal.
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Duncraig Senior High School

Acknowledgement
of Country

Kaya, Wanjoo!
(Translation: Hello, Welcome)

We respect and honour the traditional owners of the land on which we are able
to live, learn and thrive on, the Whadjuk Noongar people. We pay our respects
to Elders past and present.

We acknowledge the histories, traditions and living cultures of Aboriginal and
Torres Strait Islander peoples and commit to building a brighter future together.

Nguny djurapin, nguny koort djurapin
wanganiny noonakoort.

(Translation: We are happy, our heart is happy to be speaking with you all.)

House System

Our house system is the heartbeat of our school community, bringing together
students and staff through school spirit, friendly competition, and a shared
sense of belonging. Every member of our school is part of one of four houses:
Kwilena (dolphin), Kooyar (frog), Yonga (kangaroo), and Maali (swan).

The Four Houses:

Our house logos were designed by Indigenous artist Yabini Kickett.
https://yabinikickett.com.au/



Introduction

Duncraig Senior High School is a vibrant, inclusive, and
high-achieving community located in the northern coastal strip of
Perth, Western Australia. We are a school where every student is
known, supported, and inspired to reach their full potential. Our
dedicated staff work in partnership with our students, families,
the School Board, Parents and Citizens Association and the
wider community to create a safe and nurturing environment
where students feel a strong sense of belonging. Guided by our
motto — Care, Engage, Excel — we foster respect, curiosity, and
resilience, empowering students to thrive both academically
and personally in a rapidly changing world.

7KLV LV RXU AIWK %XVLQHVYV 30DQ VLQFH EHFRPLQJ DQ ,QGHSHQGHQW
3XEOLF 6FKRRO LQ W RXWOLQHV RXU VWURQJ IRFXV RQ KLJK
quality teaching and learning, staff expertise along with a school

culture that supports safe, inclusive and engaging learning

environments to ensure a positive student experience where

everyone can thrive and be successful.

As with our previous plans, we have
set aspirational targets for our school
that highlight our commitment to the
values embodied in our school motto,
Care, Engage, Excel







Our Values In Action

Our motto —CARE * ENGAGE * EXCEL is the shared language of
our school. The values it represents informs our decisions, shapes
RXU FXOWXUH DQG UHAHFWV WKH DVSLUDWLR(
of our community. By living these values every day, we empower

RXU VWXGHQWY WR EHFRPH FDSDEOH FRQAG
contributors to society — ready for the opportunities and challenges

of the future.

CARE

Building a compassionate and inclusive community

Respect for all

Wellbeing

Personal growth and development
5HVSRQVLELOLW\ ,QWHJULW\

vV V V V

We foster a culture where respect is the foundation of every
interaction. Our commitment to wellbeing ensures every individual is
supported in their growth — academically and personally. Guided by
responsibility and integrity, kindness, empathy, and fairness are not
just spoken ideals but everyday practice.

,QQRYDWLRQ
Curiosity and creativity
Collaboration and communication
Community involvement

We embrace innovation and spark curiosity and creativity in
every classroom and learning space. Through collaboration, clear
communication, and strong community connections, we create
real-world learning experiences that inspire students and staff to
actively contribute and make a difference.

EXCEL

Striving for personal and collective growth

High expectations
Resilience

Growth mindset
Achievement with purpose

V V V V

We set high expectations and embrace challenges with resilience and
a growth mindset. Every achievement is purposeful, strengthening
both the individual and the wider school community.

Business Plan 2026-2028



StrategRriorities & Targets:

Student Experience

We are committed to delivering high-quality teaching and learning in every
FODVVURRP DQG HQVXULQJ WKDW HYHU\ VWXGHQW GH"
and curiosity to thrive. Our learning environments are engaging, inclusive, and

designed to inspire a sense of belonging, growth and offer opportunities that

extend beyond the classroom. Through tailored programs, specialist pathways,

and a strong focus on success for every student, we prepare students for life

beyond school — equipping them with the knowledge, capabilities, and personal

resilience to excel in their chosen futures.

Students will be engaged in impactful and engaging
learning experiences that support the development
of future focused skills and personal growth.

We are committed to the following actions to achieve this target:

Auditing our General Capabilities coverage across the 7-12 curriculum. These
capabilities will be mapped and embedded into academic programs across the
school to ensure students are well equipped with future readiness skills.

Maintaining our focus on the provision of high-quality learning environments
DFURVV WKH VFKRRO 6SHFLAFDOO\ LQ WKH DUHDV RI

> Learning Space design, resourcing and presentation
> Provision of engaging & relevant curriculum
> Encouraging positive student behaviour

We prepare students for life beyond school
— equipping them with the knowledge,
capabilities, and personal resilience

to excel in their chosen futures.

Duncraig Senior High School




Create school-wide learning environments that promote
positive relationships, behaviour and engagement.

We are committed to the following actions to achieve this target:

'"HYHORSLQJ DQG LPSOHPHQWLQJ VSHFLAF /RZHU 6FKRRO
attendance plans that incorporate support strategies, proactive approaches and
responses to positive trends.

Updating our ‘Student Leadership and Voice Strategy’ to ensure students
are empowered to make positive contributions to the school community
through their advocacy and actions.

Reviewing and broadening of our educational pathways and related co —
curricular and extra curricula opportunities to best meet the current and
future needs of students.

Further developing our effective complex case management processes.

DQG 6HQLRU

6 FKRR

SHYLHZLQJ DQG UHAQLQJ RI RXU 6WXGHQW %HKDYLRXU LQ 3XEOLF 6FKRROV

related processes and procedures to ensure there is a clearly articulated
and understood schoolwide positive behaviour focus.

We will foster and prioritise academic
success for all students.

We are committed to the following actions to achieve this target:

&RQWLQXLQJ WR UHAQH RXU VXSSRUWYV IRU VWXGHQWY WR VXFFHVVIXOO\ DFKLHY}
LH LQGLYLGXDO SDWKZD\ SODQQLQJ SHUVRQDO DFDGHPLF UHAHFWLRQ DQG ¢

goal setting.)

Building student understanding of metacognition, learning skills and
effective revision techniques to support their learning.

Aligning our whole school literacy and numeracy approach to support
students to achieve success in literacy and numeracy testing.

Business Plan 2026-2028
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Our staff are the foundation of student success, and we prioritise their

continuous development through targeted professional learning, mentorship,

and collaborative practice. We foster high-functioning teams that share
H[SHUWLVH HPEUDFH LQQRYDWLRQ DQG DUH DFFRXQWL
and improvement. Through purposeful investment in the professional growth

RI RXU VWDII ZH HQVXUH WKDW HYHU\ OHDUQHU EHQHA
school-wide culture of high expectations.

Our Instructional Framework will drive whole-school
professional learning and development to support the
sharing of innovative practice.

Establishing and embedding a culture of teachers seeking regular student
feedback on the impact of the teaching and learning experiences to inform their
UHAHFWLRQV RQ WKHLU SHUVRQDO WHDFKLQJ SUDFWLFH

Prioritising professional learning for staff with a focus on skills and growth
mindset development based around collaboration and sharing of practice,
peer observation and feedback.

Engaging in the sharing of practice and innovation with colleagues through
a range of forums.

*XLGLQJ WKH UHVSRQVLEOH DQG HWKLFDO XVH RI ,&7
LQ ZD\V WKDW EHQHAW VWXGHQWY VFKRROV DQG VR

@ The creation and implementation of a ‘Staff Growth and
Development Plan’ that includes a middle and aspirant
leaders strategy encompassing both teaching and

non-teaching staff.

Developing and implementation of a school-wide ‘Staff Growth and Development
Plan’ aligned with school strategic priorities, targets and staff aspirations.

Developing opportunities for middle leaders to have schoolwide impact with an
initial focus on instructional leadership and coaching.

Embedding leadership development into School Development Day plans and
Senior Staff meetings.

Duncraig Senior High School




We will promote a school culture of reflective practice and
analysis of data to drive improvement initiatives.

Reviewing our assessment and moderation processes across all Learning Areas
to ensure best practice is embedded across our school.

5HAQLQJ RXU VFKRROZLGH GDWD DQDO\VLVY SUDFWLFHV DQG DFWLRQLQJ RI GDWI
improvement.

School Eco-system

We nurture a thriving school community built on strong partnerships with

families, organisations, industry, and tertiary education providers. Our focus

RQ VLIQLAFDQW WUDQVLWLRQ SRLQWY HQVXUHV WKDW VWXGHQWY DUH VXSSRU'
stage of their journey. Wellbeing is central to our approach, creating a safe

and connected environment where everyone can thrive. Through cohesive

whole school practises, supports and authentic community engagement, we

create a dynamic school ecosystem that enriches learning and opens doors to

future opportunities.

We will ensure there are cohesive practices across the
school to ensure a safe and connected environment for the
whole school community.

We are committed to the following actions to achieve this target:

Providing ongoing training for staff to enable them to proactively support the
safety and wellbeing of themselves and their colleagues through effective
systems and processes.

Ongoing review and embedding of a student wellbeing program across all
year cohorts.

Seeking opportunities for increased parent/carer and alumni interaction and
engagement with the school.

Further embedding and ongoing review of the schools Reconciliation Action Plan
(RAP).

Business Plan 2026-2028 7




We will maintain a continued focus on the key transition
points for students from Years 7-12 to reflect on our
practice and refine the support offered to our students and
their families at these crucial points.

We are committed to the following actions to achieve this target:

Continue to develop opportunities to increase student understanding of career
opportunities and pathways to support the Year 10 into Year 11 transition.

5HYLHZ DQG UHAQH RXU SUDFWLFH DQG SURFHVVHV UH
transition including data collection and transition meetings with our local area
intake Primary Schools.

We will remain committed to the ongoing development and
strengthening of positive Community Partnerships.

We are committed to the following actions to achieve this target:

The School Board continuing to make the case for a new phase of our School
Building Program.

2XU 9(7 7THDP FRQWLQXLQJ WR GHYHORS UHOHYDQW DQC
Universities, TAFE and RTOs, to provide opportunities that best meet the needs
of our students.

Continue to support and develop our school-based ‘Follow-the-Dream’ program.

, QYHVWLIJDWH SRWHQWLDO SXEOLF SULYDWH DQG FRPPX
facilities.

‘ We will prioritise connected and aligned business practices
that best support the operations of our school.

We are committed to the following actions to achieve this target:

,QFOXVLRQ RI UHVRXUFLQJ GHWDLOV LQ WKH QHZ UHGH:?
planning documentation aligned with the new Business Plan.

5HYLHZLQJ DQG UHAQLQJ RXU H[LVWLQJ WLPHWDEOLQJ VV
and timelines.

Duncraig Senior High School




We foster a culture where respect is

the foundation of every interaction.
Our commitment to wellbeing ensures
every individual is supported in their
growth — academically and personally.

Business Plan 2026-2028 9
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