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Acknowledgement to Country

We acknowledge and respect the traditional custodianfieflands and waters on which our students
live and are educated.

We acknowledge and understand that Elders, parents, families and coitiesuare the first
educators of their children and we recognise and value the cultures and Hteetigat Aboriginal
children bring to the classroom.

Aboriginal people have a long tlision of teaching and learning through sharing their conredi
with Country, community, language and culture, and through their orabhes, stories and lived
experiences that are passed from generation to generation.

We recognise and value the learning that Aboriginal children bring with them tihem homes and
communities into the classroom. This report uses the term ‘Aboriginal'dpaetfully and inclusively
refer to Aboriginal and Torres Strait Islander people.




Principal’'s Report- Peter Lillywhite

It is my pleasure to present to you the 2022 Duncraig Sedigh School|
Annual Report.

2022 will long be remembered for the outbreak of COQY®n schools.
Duncraig SHS recorded more than 1200 cases throughout the arel
caused lots of disruption to our programs in Semester 1. Howaitr the

change in isolation rules, we were able to see most of our majante\and
opportunities still ocar.

We were also able to focus on High Quality Teaching and Learning wit| -
introduction of a new Teaching and Learning team that has begaimbrk of developing a Teaching
and Learning Model used throughout the school. The Teamalsasbegun developg our own
professional learning framework to support the development of siffs work will continue into the
future to further enhance good teaching across the school.

I am proud of the great achievements of our Year 12 class of 2021, both inaktAmRcational
studies. Duncraig has ranke#l @mongst public schools for WACE. Although our ATAR perfeaman
was not as high as the amazing results in 2020, we still had 55% of our Ati&mRssscore above 80
and therefore eligible for direct entry into every university. We also achieved\ttil Certificate of
Excellence8 Certificates of Distinction, 25 Certificates of Merit &w&tudents joining the 99+ club

We continue to be a school of choice in our communiffjhis is evident with a growing student
population from 1300 in 2016, to 1702 in 2021. This trendetst® continue with 1821 students
enrolled for 2022. Having sucliest-growingstudent populaton has meant an increase in the number
of transportable classrooms as well as ongoing recruitment of additional staff. Owitneent
processes continue to be innovative and comprehensivé witfocus on interpersonal skills and
engaging classroom pracg.

During this year Duncraig SHS was able to secure a $32M commitment from th&8tarnment for

a much needing building project. We have been working clos#éiytia@ architects to design state of
the art Science and English blocks as well as regerpeveral of the old blocks to accommodate our
larger student population. This is very exciting and we look forward to fitpletion in 2024

My sincere thanks to all members of the School Board and the P&C sweprovided fantastic
support for our shool. We will continue to work hard to provide the best possible learning
environment and opportunities for our students, allowirlgein to achieve their best. A huge thanks
to Hannah Von Ahlefeld, our Board Chair for the tireless work she has done sebahe this Building
Project. Hannah has also shown great passion and enthusiasm in suppbdif@imate Crew and
many other programs in the school.




School Board Report— Hannah Von Ahlefeld

2022 was a tough year fewveryone as COWL® continued to disrupt our lives

at work, school and holidays. | would like to applaud the amazing resilience and
empathy of all our staff and students, supported by families and carers, ove
the last two years. Louis Cheeseman and the Student Suppam,with our
Corporate Services Team, deserve special mention for their tireless dfforts
keep our students safe, especially in early 2022.

This is my second year as School Board Chair, and | am still enjoying getting t

know and learning from our inspirational staff, students, fellow Board

members and families. | love engaging in the life of our schooll anddeeply

grateful to Peter Lillywhite and his inspiring staff for affording me this privil€ges year, | had the
pleasure of working closely with the P&C’s Family Engagement Commiteaumber of initiatives,
including Treat the Teacherand with the inspiring Climate Crew, who give us all hope for the future

Despite COVH29 and many students receiving early offers to enter university, ear Y2s continued

to shine, with a record number of students attaining overATAR and outstanding VET completion
rates. On behalf of the Board, | would like to express my gratitude tostadif, especially Heads of
Learning Areas and our Literacy and Nwaty, Quality Teaching and Learning, Student Support and
SAER teams, who provide exceptional support to students as they transdiorprimary school to
Year 7, through to upper school.

The School Board is passionate about wisalkool approaches to mwring voice and agency in all
our students. Each term, the Board looks forward to chgttimith our Year 11 and 12 student
counsellors—-and sometimes the Junior Leadership Teaabout thedevelopment of theilStudent
Leadership Portfolios: School Culture, Sustainability and Student.Voi2€21 and 2022, students
alsoreported on the health and welbeing of their peers during COVID. This year, we were proud
to celebrate the appointment of Hannah Wallace, Year 11 Student Counselibe new WA tsident
Council; the recognition of Meghan Reyes and Jasmina Nikolowski as Female [Eeaders; and the
success of our Mock Trials team, who achiev&glace in the State.

This yearin an effort to maximise the knowledge and expertise of School Boardbers threeBoard
working groupsvere formed School Buildings and Grounds, Engagement and Alumni, aden®tu
Opportunities. Despite our inspiring collaboration with architects on diesign of our new school
buildings in 2021 and early 2022and on he Percent for Art Project as part of this builahflated
costs have stalled our precious project. Considerable progress was imadgar by the school to
develop our Alumni, including marketing, data collectiod &nsting of the first Alumni event fahe
Class of 2002, although we are still searching for ajpigfile Alumnus to champion a new Duncraig
SHS Foundation. With borders opening, in 2023, the School Board will plevstiategy with senior
leadership on student opportunities.

| would liketo thank the 2022 Board members for their contributions throughout ttear: Peter
Lillywhite (Principal), Justine Avenell (Manager Corporate Services), Bemtraan (Staff), Louis
Cheeseman (Staff), Aaron Gibson (Staff), Barbara Kamarudin (Staff),Qlkkara (Community),
Vilko Poznovia (Community), Brendan Everett (Parent), Martin FlaignfRaRebecca Newton
(Parent), Kristian Ravn (Parent) and Paul Stone (Parent). | would also ldakrtowledge the
outstandingwork of Jane Street, Executigupmrt and Projects Coordinator, to the Board and our
school.

_ -2-



School Context

Duncraig Senior High School provides a caring, engaging and suppatiiagecommunity, which
fosters a culture of excellence to produce resilient-lifieg learners in a rapidly changing world.
cortinues to have &trong focus on Teaching and Learning, whilst tifigng Wellbeing as a tigal
area of emphasis into the futur®uncraig haset aspiational targets that highlight our commitment
to student learning.

Duncraig cotinues to be well known within the community for being an isole and caring
educdional ingtitution with students coming from a diverse range of backgrouan$ parents are
very suppotive of the school with a very dive Parents and @ken Associ#on.

Our Year 7 students undertake a special trosiprogram that ensures that all students see the
school as a safgpace and students and parents meet with the large supp@mté¢hat cates for the
well-being of all studentsWe boast a dedicated Student Service Centre as the hub of the School. In
this impressively appointed and welin building, every Duncraig student can find guidance with any
problem they face.

There has beensubstarial investment in the improving of the school buildings, graiadd facities
whichalong with our staff provide a welcoming environment thghout the school.

Our specialist programs include theftéd and Talented Secondary Sélee Program G&T) for
students in the tob% of the State and the Triathlédscademyfor gifted athletes.

The G&T program provides &irsulaing, challenging and enriched edticand environment and is
availablefor students outside our local intake boundaries. A StHdased Academic Extension
Program (SBAE) for academicalbye students is also an integral part of the school and runs parallel
to the G&T program.

The Specialist Duncraig Triathlon Academy accepts up te&4a high performing athletes into the
spats program each year. The School has developed an excelemgpship with Triathlon WA. The
Duncraig TriathloAicademy has gone from strength to strength and is at the forefront of State and
National compditions.

Duncraig has recently developed a leiag and Learning Team that has created a woldds bespoke
model forlearning at Duncraig as well as-@8&y Professional Learning Program for staff that supports
best pratice, basedn internaional research.

Duncraig has invested heavily into dieg the best condions possible for students to achieve. As the
schoolgrows past 1800 students and with an aduthal building program, we will ctinue to create
an environment thafosters innovéon and inclusivit.
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WACE Performance in 2022

WACE ACHEIVEMENT RAOEPARISON BETWEEN SCHOOL, LIKE SCHOOLS AND THE STATE

WACE Achievement Rate: Count (% of eligible students)
Source: SCSA Data
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MEDIAN ATAROMPARISON BETWEEN SCHOOL, LIKE SCHOOLS AND THE STATE
Median ATAR (no. of students)

Source: SCSA Data and Department Calculations
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Vocational Education & Training (VET)

This year we welcomed Kate Hewitt to the Careers and VET Team. Kate has beeg witk
Duncraig SHS students over the past 6 years in a counselling role doirgareedessions on career
pathways for our general/VET students. Sally Topley hasweeking with ATAR students in this role.
Kate is now also working 1 day per week focusing on the year 10 transibigrapn and individual
pathway planning.

There are many career pathwaysgadlable to students through owuncraigSenior High Scho®ET
program. These qualifications add value to a students’ edunattiowing them to pursue programs
that may lead to further studies at Universities, TAFE or private training preyifaineeships and
Apprenticeships or fulltime work opportunitiedpproximatdy 50% of our students choosenan-
ATARpathway.Thesestudents maythen opt to select VET programs as part of their school timetable
having the courses delivered on site at the school or acdespproved external courses. Duncraig
SHS has developed sbng community partnerships with the following Registered Training
Organisations (RTQO'’s) to deliver these courses in the sell®®T, Australian Institute of Education
and Training (AIET), and The College of Sound and \DBBAMP)

DuncraigSHS deliverCertificate 1l in Community Services, Sport and Recreation, Music, Mpuris
Certificate llin Workplace Skilland Certificatelll in Business. Many of these programs have a 100%
completion rate which indicates the high success rates for student mgso

Students selecting the externdETprograms have a wide range of qualifications available to choose
from, many of these are fully funded by the government or students mayfopt fee for service
arrangementln 2022, 96 students attendebAFE or prate training institutions one day per week.

Pre-apprenticeships are paired with Workplace Learning so #tatlents can consolidate their
training in the workplace, allowing them to gain experience and pdtwithin their chosen industry.
This is a verguccessful career pathway for many of our students wheehthe opportunity to gain
an apprenticeship through their work placement contacts. Many etiisl choose a qualification in an
area of interest to provide a basis for ongoing study. The more populaceshdor DuncraigHS
students include

Certificate IV
X Preparation for Health and Nursing Studies

x Education Support
X Business
X Community Services
X Live Production
Certificate IlI
x Population Healttand Health Services X Sport and Recreation
X Aviation (Drones) X Retall
x Education Support X Make up
X Community Services X Animal Studies
x Fitness x Jewellery
x Events x Screen and Media
x IT and Technical Engineering
Certificate Il
x Kitchen Operations X Beauty Services

X Robotics Control Systems X Building and Construction



Aquaculture
Retail Makeup

SalonAssistant (hairdressing)

X Automotive X Furniture Making

x Applied Fashiobesign X Plumbing

X IT—Robotics x Painting and Decorating
x Electronics x Electro technology

x Data and Voice Communication X Automotive

X Surveying X Metals and Engineering
X X

X

We have developed strong partnerships with North and Souttbr&é/BAFE, Skillhire, MFSXKills, ITWS,
The College of Electrical Trainiitgalth Science Hub, Fremantle Group Training, WAAPA, a8i=ple
College andrEC to ensure Duncraig students have access to the best oppiedudar success in their
chosen VET qualification.

Students also have the opportunity to cotefe a School BaselraineeshigdSBT), which involves on
the job experience at paid employment one day per week while theypbete a qualification at a
Certificate 1l or 11l level. Employers such as DTWD, The Water CorporsidnBsost Juice, Coffee
Club, McDonalds andt¢ Beach are some of the popular choices. Most of these programs run for at
least 18 months and require students to apply to the positand complete an interview as part of
the selection process. Qualifications in this area include Retail, HogpiBalginess and Government.

Workplace Learning is an important VET subject which iseaffto Year 11 and 12 students. Many
students practice the skills they have learnt while stadyWVET qualifications while other students
explore a variety of work placemes which help them establish their career pathways. Shisievho
use their work placement effectively, can gain opporti@s such as apprenticeships, péirhe and
full-time work. Duncraig has established excellent partnerships with localogensl who lost our
students in a variety of industry placements. We also have a strong woekatgnship with Western
Workplace Learning who are employed to place most of the stidensuring all duty of caprocess
documentation is completed.

Year 9 and 10 gtlents have many opportunities to FayTrade during the year including courses run
by MP Skillsfor Plumbing and Painting and Decorating; North Metropolitan TAFE feleation of
Building and Construction Traddshese handsn programs give students amsight into what these
trades would be like— allowing many students to make informed decisions abouturti
subject/career choices.
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Othercareeropportunities include the
‘Get into ResourcesYear 10 event
held at North Metro TAF&hich is run

in conjunction with UWA and
Murdoch Universities. This is a full day
program where students are exposed
to 10 different career pathways based
in the resource sector— but not
exclusive to it. Both ATAR and VET
students experience valuable
activities designed to stimulate and
educate students to possible career
options.

We have also established a partnership with the Chamber of Minerals and BEmboyun the
InspiringGirls initiative. Five of our Year 11 and five Yeagi@sare sponsored bgnominated mining
company each year to attend a half day activity/expo where they meet ankl witin highly sucessful
and motivated women inrgineering related careers.

North Metropolitan TAFE developed a “Girls in ST&Mft to inspire girls in Years 9 and 10 to explore
a future career in a STEM related industfihroughout the day, students heard inspiring stories from
women working in STEM while participating in handsactivities from a range of career pathways
includingrobotics, cyber security, 2D/3D animation, dental technology, laboyato

operations,horticulture, surveying, and renewable energy.

The Careers Expo ruesich year prior to the Year 10 Pareright. Thisis extremely popular with
parents and students as they have the opportunity to spea&on one with representatives from all
Universities, Training Institutions such as North Metro TA#RE Private Training providers and
Industryrepresentatives.

Flexitime is used for presentations forear 11 students including visits from the universities and
North Metro TAFEVET lunches are held throughout the year feaiyl2studentswith guest speakers
invited to inform student@bouttheir options after schooPas speakers have included Nicdtieighes
from MEGT, Mason Burton, past Student and Jared Stgmarentice of the Year award winner.

Total Investment- $
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SpecialistPrograms

Gifted and Talented Secondary Selective Entrance Program

The Gifted and Talented (G&3rpgram provides a stimulating and challenging learning environment
to meet the needs of students with exceptional academic ability. Students anddp with a
differentiated curiculum, designed to provide them with opportunities tocaterate, extend and
enrich their learning.

G&Tstudentswere able to participate in some competitions, excursions and other ever2842, as
well as taking advantage of specialised opportunitieenrich and enhance the performance of this
unique group of students. All Learning Areas support thegm@m through the provision of
experiences that enable these students to reach their exceptional academictiabten

Year 12 Performance

A major indiator of the success of th@&TProgram is the exit results of our Year 12 students. The
following provides some highlights of their performance in202

X 16 students received an ATAR of above 90 (many of these studentsBreakfast Club
students).
x The folowing Gifted & Talented students attained an ATAR of greater than or eq@ét to
- Dante McGee (99.75)
- Marc Labouchardiere (99.55)
- Matthew Ng (99.1)
- Lewei Xu (98.7)
- Kathrine Gregorio (97.45)
- Joshua Rogers (97.35)
- Holly Muller (97.15)
- Jasmina Nikolovski (%5)
- Emilia FairholméMills (96)
- Aidan Hutchison (95.85)
- Amelia Ching (95.35)
X The following five Gifted & Talented students received a Certificate of €istin
- Kathrine Gregorio
- Marc Labouchardiere
- Dante McGee
- Matthew Ng
- Lewei Xu
x Six Gifted &alented students received a Certificate of Merit:
- Kathryna Bedico
- Emilia Fairholméills
- Vithusayan Mokhanarajah
- Joshua Rodgers
- Juliette SturrockGreen
- Holly Muller
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SpecialistPrograms

X The median ATAR for Gifted & Talengtddents in 202 was92.45

Initiatives

Duncraig SHS prides itself on the opportunities that are offered
to our G&Tstudents to showcase their talent in a variety of
situations and to a range of audiences. These activities
demonstrate the ability of students to apply theosieconcepts

and thinkng skills in pressured environmenihe Study Skills
Program, run by Academic Task Force, was run for all Year 7
and 8 G&T and School Based Academic ExtenS&ME)
students in March of 2022. These Study Skills sessiores/ean
three weeks, with students completing one session per week.
The skills and strategies that were introduced to students were
further supported by their classroom teachers, who made use of these siest@ytheir programs,
to reinforce these concepts.

The Breakfast Club is inslue of all Year 11 and 12 G&flidents and is an important strategy to
further support our academic students in Senior Sch8taldents meet for breakfast twice per term
to provide opportunities to hear from various guest spe@k covering topics such amiversity
courses, personal pathways in careers, motivation andagdé on study and learning techniques.
These meetings also remind the students that as members of the Brealdasth€l/ are eligible for
extra subsidies for a variety of training andueational opportunitiesA podcastis produced for the
Breakfast Club website so that students can return to the information.

Master Classes run by Academic Task Force, were offer&enmr Schoostudentsfor selected
coursesMaster Classes are conducted to enable students to gain a soplestimastery of a subject
that they are already demonstrating proficiency Tiese an in a limited capacity in the first half of
the year, due to COViD9restrictions, but resumed normally thereafter.
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Year 10G&T students were offered botBemester1 and

Smester2 exam preparatiorcourses.These consisd of a

generic Exam TechniquerSinar, followed by subsequent

subject specific revision seminars for allatkls, English,

Science and Humanities and Social Scienoasses. These

exam preparation courses includettial exam g@apers for

students to comfete as part of their evision. Theexam

papers were also made available to teachers aBAKS

students. The Semester2 exam preparation courses ran for

90 minutes, in order to give students more time working through trianeyapers. All Year 10 G&T
students and SBAE students now have access, through SBQ@iIFertes of trial exam papers in each
subject, forSemester2 2020, as well as for boteemesterl and Semester2 2021, and foiSemester

1 andSemester2 2022.This initiative will continue in 2023, and the trial exam archive wilirnogto
grow creating an invaluable resource for these students.

Gifted Education, Research, Resource and Information Cé@ERRIG)aining was offered to any
new teachers who taught Gifted & Talented class&SRRI{ based at the University of NSW, and is
devoted to Gifted Education research, professional developneérgducators, programs for gifted
students, and is only one of about 10 centres worldwitleey have prodted a series of modules for
teachers of gifted students, giving them an understanding efrthture of gifted students, and how
to create differentiated programs etc.

Three teachers new to teaching G&T classes completed alayaourse in November 202&hich
included all aspects of the entitgvel Gifted and Talented Professional Learning Modulesldped
by GERRIC, with a focus on practical planning.

Professional learning was conducted with all 16 Gifted & Talentethégain Term One 2022, around
our Teaching & Learning Model, with Kylie Bice from “Growing Up Greatness.” Tisefdbe PL was
exploring how the phases of the model should be adapted for the needstetl GifTalented students,
in conjunction with a differentiated learning program.

In2023 all teachers of Gifted & Talented classes will be provided with contimaéekBional Learning
to further support the needs of these students, particularly arduhe area of formative and
summative assessments, and reporting.

Other Events

As well @ outstanding achievement in competitionS&T students were afforded opportunities to
participate in other everst to provide enrichment and support for these students:

x Year 10 Graduation Afternoon to acknowledge student performance and ipattan in a
special program.

x Partnership with SciTech who delivered workshops/préstons forG&T andSBAEtudents.

x Students participated in the Western Australian Debating League Competitittnone team
participating in the Finals Series amdeiving a Finals Pennant. Due to COVID 19 the debating
season was conducted virtually.
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x Students participated in OptiMinds at Curtin University ane team received Tournament
Honours.

x Incursions and excursiarin all learning areas are funddgdough the G&Tprogram, to enrich
understandings.

Appendix

X The video below was produced during 2020 and is still reteimathe promotion of the G&T
program at Duncraig Senior High School.

x Gifted & Talented Video (Short Version)

Total Investment $
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Triathlon

The Duncraig Triathlon program promotes the pursuit of excellence in sgatideavours and all
areas of school performance. The Duncraig Triathlon Academy (DTA) is aigmathgtpeople who
are dedicated to improving their sports performance and keen to competgsitinion.

Young people who are currently involved in the sport athion.

X Young athletes whare currently involvedn swimming, cycling, or running but may not have
thought of competing as a triathlete.

x High performing team sport players who want to use triathlon to enhaheg fitness.

Our specialist coaching in the sport of Triathlon is provided at theadchith a focus on skill
development and fundamentals of the sport. The aifmtlee program is to improve individual
performances and participation. The young triathletes do a large part of theiirigagturing school
time, leaving more time after school for ahinterests. Duncraig SHS Triathlon students are well
supported and consistently excel in their academic studies

Duncraig Triathlon Academy won the 2022 School Sports WWAS Schools Champion Individual
School for the 18th consecutive areand repeated its win in the Champion Teams School in the
Schools Teams Event, six years in a row. 2022 saw the largest tefnony@&@uncraig SHS, a total of
104 students participated in the event.

9 students qualified to represent WA at the School $paistralian Triathlon Championships that are
to be held in Tasmania. We also have 10 students in the WA hrégrpence triathlon pathway.

Each school term has a specific focus. Terms 1 and 4 have a strong racd faitung time is specific
to the events the athletes will be competing in and focuses on transiti@tiice, running off the bike
and being strong and efficient. Term 2 is thes#hson and students spend time working on strength
conditioning, Cross Country running and gaining confidemtlee open water through surfing. Term
3 is used to build each athlete’s aerobic engine to ensure they are tedlynieady in all disciplines.

Students commit to one early start and one late finish per week fdingyand swimming. Run training
is competed during school hours. Most students’ complete sporédning outside school hours; this
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can vary from training specifically for Triathlons to training in other sports includirig_-Besaving,
Cricket, Netball, Soccer, AFL and Rugby.

All students participate in four triathlons each year. Thbeddl Sport Championship, in November, is
the primary focus of the school’s triathlon program. Students also [yaatie in the local Triathlon
series run by Triathlon Western Australia and, State School Coassr Championship, Swimming,
and Interschool Athletics. Many students also compete in the State Opder\8&imming Series,
Park Runs and Surf Lifesaving Club Carnivals as well as track and road cycling.

We have continued a good relationship with WAIS e athlete talent identification program. WAIS
visit DSHS annually and again this year offered scholarships in track cycling, eowirkayaking to
several oour athletes.

Some of our student pathways post Triathlon program haaenbverysuccessful:

x Two students competing in National Running Competitions
x Twogudentscompeting in State Running Competitions
x Twogudents competing irBate levelGyclingGompetitions.

Our teaching staff continue to participate in professional development taovgtheir knowledge
and expertise in the sport of triathlon. They have personal experience in corgpetih success in
Triathlon at national and international level and bring a wealth of understandingkitidn relation
to the sport. Both teachers hold current Triathlon Australia coachingedtations. All staff still
actively compete at local and state level successfully placing in their aggpdate

Total Investmen - $
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Science, Technology, Engineering, Arts, Mathematics (STEAM)

STEAM at Duncraig stands for Science, Technology, Engineering,ddvtathematics. It isn't just a
grouping of different subjects, it is a campaign to develop dieep scientific, mathematscand
problemsolving skills that our students are going to need to be competitivke workforce.

By introducing this way of thinking from Year 7, we are laying the found&tioour future leaders.
The students we are teaiiy today are going to be joining a very different workforce. The inclusion
of STEAM based learning processes in our student’s eduadateéofantastic place to start.

Preparing our students for the technolofiycused world is one of the integraspects of our jobs as
educators. Integrating STEAM based skills through our alunccan show students the importance
of inquiry and research, while also providing experience with creatinguaimdy their STEAM skills in
all aspects of their educatioVhen our students eventually enter the job force, many of them will
have been inspired to pursue a career in a STEAM field.

What does this look like in our classrooms?

X Students working together to solve a problem.

X Inquiry-driven lessons that spakudent
curiosity.

X Less direct instruction and more inquingsed
learning.

X Engaged students who are buzzing with
excitement.

X There are multiple solutions to a problem and
students are encouraged to understand that
failure is a part of learning.

Girls INSTEAM

X Wise Women Showcase at Murdoch Universit§2 students attendedhis multi-school event
for female students in Year 8, demonstrating how AT Ean provide them with a platform of
skills from which they can launch successful careersdeareh, education, business, industry,
leadership and entrepreneurship.The students engaged in practical, hawis STEM
workshops in disciplines including forensic science, mathematics, dngnhi®logy, veterinary
science and more.

x MAWA Empowering Maths at CimtUniversity— Ou top 10 Year 9 girls attered this activity
day. They learned all about careers in Maths and about the pathways that Uppeol 2¢TAR
Maths courses can lead to.

x Girls in Engineering at UW-Aa group of 35 Year 7 girls and 35 YegirB attended the Discovery

Day at UWA. Duncraig SHS now in a partnership with UWA for this program and our girls will

participate in incursions and excursions throughout 2023.

- 18 -



ExtraCurricular STEAM Activities

Duncraig Bmary Shool Year 6 students &re once again invited to participate in Science, Maths
Problem Solving or Informiain Technology sessions duringrin 4.

Competitions 202

x Brain Bee Challenge students attended UWA for a day full of activities and visits to the
Neuroscience Labs.
X Science and Engineering Challenge at Claremont Showgrounds idanglay
competition designed to provide Year 10 students with a positive experience
of science and engineering2 of our students competed in 8 teams of 4 against
students from other schools. Students were awarded points for each tgctivi
and the school with the most cumulative points at the endtloé day is
declared the winner.

Excursions and Incursions

x Two groups of Year 10 Powering Careers in Engineering (P@Qi&#Nts participated ina
yearlong program run by Chevron which cumulated in the Ligdeflatural Gas (LNG)
Exploration Day held at the Perth Convention Centre. Students frooverllWestern Australia
who had participated in this course attended the day togeth

x Scitech Sciare Café at UWAour top eight Year 10 students attended an interactive ‘Careers in
Science’ day where they interacted with other students and science professiona

X Labrats at ECU64 of our Year 9 and 10 students visited the Sugdedt ECU for a day of Science
activities and an Amazing Race around the campus. They participated in aciivdigsEcology,
Marine life, Freshwater life, Chemistry and Cyber Security.

X Science WeekEarth Science WA came to school for the day with fioaskd activities including
making ice cream, learning about how Bees are involved in the world arouhdwsgp ferment
and make Hot Sauce with Kai Von Ahlefeld.

Total Investment $
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Cadets

The Cadet Unit is funded by the Department of Communitieslamwél Government and coordinated
by the Department of Biodiversity, Consereatiand Attractions. These agenclesve facilitated the
school developing a successful program that is welbuesed, highly respectedand very well
patronised. The Unit is supported enthusiastically by the school Executtaff, the school
community, and families. liprovideseffective leadership training, knowledge growth, personal and
skill development through conservation actions and enricbevironmental trainingln 202 the Unit
focused on cadet engagemenhrough Leadership and Environmental Conservation.

Often Year 7studentsjoin the Unitin their first year of high school and graduate in YearTliere
have been six cadets who have also returned as instructdrs. Unit attracs students seekig to
develop through personal growth, leadership and eonmental engagementCaets complete
Community Endorsed Unjtépplying First Aidnd the Duke of Edinburgh awanildlife incursions
included birds, reptiles, worms, snakes, rehabilitaticecyclingand native vegetationCadets also
worked in local habitats practising conservation skiledets achieve many awards including Long Tan
Scholarships. Also in ZBthe Chief Instructor, Mr Darryl Deacon, and Senior Instructor, Mr Alex Black,
were awarded Excellence Awards by Cadets WA.

At the end of 202 the Unit maintained nine ristructors
including community members and ex cadets, 29t
Cadets. It was also supported by fepart time instructors
from the school staff. Cadets completdd200 hours of
training, up from 3,000 hours 2020 Training included
weekly meetings, cang incursions, applying first aid
training and leadership training. Cadet$so completed
community endorsed programs with the School’s
Curriculum and Standards Authority.

In 202, 20 Year 7's completed theDSHS

Adventurers Course30 cadets completed Level 1

Bush Rangers WA (BRWA) modul&scompleted

Level 2, and 3 completed Level 3. Whilst there

were 9 Year 11, and 12ear 12 cadetswho

completed Conmunity Endorsed Units developed

by the Unit and accredited by SCSA. In2af)#t Urit

evaluation data remained very positive and

exhibited a high level of appreciation and

engagement. Success  indicators include

overwhelming involvement in the annual school

ANZAC service, school eventsominations 6ér

leadership positions anithe engagement of cadet parents and families. The strong support of parents
has been integral to the success of the cadet Pedal Prix cycle racing.tPaments assist with
operations, materials and technical advice.

Total Investment $
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Indigenous Program

Once again, it has been a busy year with many of achievements and celebrdtimnDuncraig SHS
Reconciliation Action Plan has been audited, modified and this was apprgvdetonciliation
Australia. The plan continues to be instrumental in guiding activities arounddveok and will
become part of the school business plan to help inform tisac

Sorry Day and National Reconciliation Week were observed and celebrétteé wange of form
quizzes, displays in the school library, and culminated with the unveilititgedduncraig Senior High
School Reconciliation mural. Staff, students, Follow the Dream coordiratdrisoard members were
invited to the morning tea hosted in the school library where the mueatains for the full schal
community to enjoy and be proud of.
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During Tern?, the ATSI students worked with art teacher, Ms Edwards, to design a stBXO4shirt.
All students involved in the process, have their work on thetsand the end result is quite
spectacilar, with so many staff proudly wearing the shirt on a regular basis.

NAIDOC celebrations were again held at the end of eaimd we were privileged to welcome back
Noongaryorga Ms Robyn Collard, from the Wadjuk and Balladong groupspémthe celebrations
with a Welcome to Country and Smoking Ceremony. Ms Collard endgagedidience with the story
of Lake Joondalup and explained the importance of the ae@aand our school and being a good
friend to your peers, whilst family friend Tobgsasted with the smoking ceremony and her grandson
Tryce, performed the didgeridoo with great skill.
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As part of the NAIDOC celebrations, we welcomed back Noongar Hip

Hop artist, Flewnt and his performing partner Scott Griffiths to run a

hip hop writing workshop in the school library. Participgtstudents

were educated about Flwent's experience of being a Noomgan

and how this inspires his lyrics. Students were encouragedrite

lyrics and perform thenfior each other and use hip hop as a medium

to express themselves and tell their stories and perspectives. During

lunch time, the school community was able to attend a pemiance from Flewnt and Scott in the
Performing Arts room.

Marissa Verma from BindBindi Dreaming ran a bush foods cooking lesson where stadeare
educated on the health benefits of some foods and then tredopportunity to prepare foods using
these ingredients and enjoy feasting on them togetheefared dishes included fruit salad, dips, and
lemon myrtle cake. The consensus was that the food waside$, and Marissa demonstrated how
eagsy it is to incorporate native foods into our everyday dishes.

Follow the Dream has continued to run iretlschool Library once a week after school and we are
seeing the benefit of such programmes with all our Aboriginal and Torres Staitdér students in
Year 12 achieving WACE. Students in this programme have been amlceicursions to Yanchep
and the Swan River with Dr Noel Nannup, whilst other atiisl went on university visits and received
careers support. Added to this, we are very proud of Year 12 studestieAKey, who achieved the
ATSI Dux of Western Australia and is the recipient of the Rob Riley awaf2forAtcher intends to
study software engineering at UWA. The younger students joined with felldlewFthe Dream
students from other schools on a tour of Star Swampere emerging Noongar leader and Follow the
Dream alumni, Shania, explained how many of the plants were traditionally usefiirther
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collaboration with other outreach schools, we hosted the Ballajura Comm@uollege Didgeridoo
Band who performed at the opening of the school Athletics carnival.

To further supparour Aboriginal and Torres Strait Islands students, the Yarning Circle was esthblish
and runs once a week duritigrm time. It is an opportunity for students to gather, yarngksupport,

as well as support each other. The programme has been sfatesd is growing in popularity
amongst the students.

Future plans for the RAP Committee include continuing to plants and professional learning that
enable our school community to learn about and engage with ATSI culture sogport our staff to
imbed Aboriginal and Torres Strait Islander perspectives, histories and cultun@saducation of our
student body.

Total Investment- $
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Climate Crew

In 2022, theDuncraig SHS Climate Creavgroup of 30 students in YeardZ andSustainability Co
ordinator Jenny Bibard, met twice a week to develop their mission to “ereamore sustainable
school environment by engaging, informing and acting, for our future”.pie€OVIELY, it was a
productive year with many exciting collaladive projects and partnerships.

The Climate Crew’s work was organised around five focus areas.
Focus Ared. Keeping Our School Beautiful

This year, every second Friday duriiogm, all Year 7 students participated‘friday Forms For the
Future” (4FProgran), which was funded by BWA Grand Challenges Graand inspired by Greta
Thunberg’s Fridays for the Future movement. Climate Crew membersgexlip of year 7 Forms on
a vaiety of fun projects to helgmbed sustainability into the school culturéVNith so many students
involved, we could successfully rechool clearupsto encourage better practices around waste and
reduce littering at school, in addition to creating posters for paper f@aydoxes, sorting out
stationery donations and more.

Focus Are&. 4Rs (Refuse, Reduce, Reuse, Recycle)

The Climate Crew continued to manage a Recycling Station in the library througerpeagtwith
organisations such a&ive Write (stationery donations)Officeworks (stationery recycling) and
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Bunninggbatteries, mobile phonesPaper recyclingvas also improved as the Clitea&Crew students
led a collaborative project between teachers, Year 7 Form students and a gf™Mgar 10 G&T HaSS
students. The Climate Crew also worked with Ms Edwards and Year 7s to strgaigng mosaics
made of bottle caps representing native flora and fauna to encouragrimngosing items that often
end up in landfill.

Focus Are&. Measuring and Minimising the School's Carbon Footprint

Thanks to the support of our P&C, we were able to collaborate Giittnate Cleveto monitor our
carbon footprint.We have been tracking our bills and putting strategigglace to reduce them, such
as displaying WateWise posters in toilets and organising a poster competition to encoustajeto
turn off the lights in their classrooms.

Focus Ared. Education (Sustainability as a WheBzhool Approach)

Our Year 12 leaders, Jasmina Nikolowski and Jarrad Jacques, worked withanirB®ard Chair to
develop aSchool Sustainability PolicyWe are hoping to present this document to the Board in 2023.

Focus Are®. Oureach

Students engaged with members of our community such as p&enya Eleko learn about Climate
Change; Canteen Manag8imoneto discuss the Plan for Plastics WWJith_Architecture Studio
who are designing the new school build, to discuss sustdlity in architecture and design”; the
Sustainability Unitat the Department of Education to discuss the “Caring for Countrgtheg —
Sustainability Framework”; artem Charleston from Bottle Top Hith talk about plastics, bottle tops
and the 12Rs pgram Larger events were also organised, such a@# Movie Night Fundraiser
where over 80 members of our Duncraig community gathered to watablgionfocused Australian
documentary about climate change, and the fikarthern Suburbs Climate Sumtrat Carine SHS
where students were able to share ideas and projects with their peers.
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Targets

Notarised by Peter Lillywhite

Year 12ATARResults Targets e Achievec
Progress

The percentage of Year 12 Studeathieving WACE to be 9¢

or above

The Median ATAR to be 85 or above

The Year 12 Gifted and Talented median ATAR to be

above

NAPLANResults Targets L Achievec
Progress

The percentage of Year 9 studeaishieving Band 8 or abo

to be the same or above like schools

The mean progress from Year 7 to Year 9 in NAPLAN

greater than that of like schools

Year 12VETResults Targets L Achievec
Progress

The percentage ofear 12 General courses with a mean
score above the State Average to be 90% or above

The percentage of students achieving a Certificate Il or h
will be maintained at or above 98%

The Year 12 student post compulsory Intentions
Destinations Pathways align with a percentage varie
similar with that of the state
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Targets

Attendance RateTarget

The regular attendance rate for all year groups to be at |
20% higher than the statetegular attendance rate

Good
Progress

Achieved
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“IF WE CREATE A CULTURE WHERE EVERY TEACHER BELIEVES THEY NEEDO IMPROVE, NOT
BECAUSE THEY ARE NOT GOOD ENOUGH BUT BECAUSE THEY CAN BE EW BETTER THERE
IS NO LIMIT TO WHAT WE CAN ACHIEVE”

- DyLAN WILIAM

At Duncraig Senior High School, we strongly believe that exceptieaehers have the greatest
impact on students’ learning outcomes. This is reflecteglincontinued commitment to identifying
opportunities for progresshrough global school data and relevant educational research, reviewing
current understanding and practices, and implementing higaliguteaching and learning pedagogy
in all classrooms. As a Focus Area in the school Business Plan, it is integrakréhist dhshared vision
between all staff to work towards creating a culture where collaboratsattreflection, constructive
feedback and celebration of success are keystones in supporting stafhdwaite, explore and
enhance their practice. In 2022, this was supported by edling of the Teaching and Learning Model
in classrooms, the provision of ongoing Professional Learning and the sbBliegf practice amongst
our staff.

Teaching & Learning Model

Through 20221, the Teaching and Learning teard the development of the school’s Teaching and
Learning Model (TLM), through a process of research, catisul and refinement conducted in
collaboration with an Instructional Framework Committee comprising of 2# sépresenting all
learning areas. This culminated in 2021 with the presentation of the maulehllt staff and
stakeholders, and the beginning of a staged roll out of the ressuaad knowledge required for staff
to utilise the model.

In 2022, the focus of the Teaching & Learning team shitietkveloping and delivering supports for
staff to effectively implement the TLM in their classrooms. 10 hours of-duglity PL has been
delivered to staff across the year, supporting shared undeding of quality teaching and the
application of the model in the Duncraig SHS context. This was ifepéiteited by one hour per term
of the school’'s EBA meeting time being reserved for furthering Teachingeaming. Opportunities
were created in this space for staff to work collaboratively in their learanegs on the application of
elements the TLM that best suited their area of need.

In addition to these sessions, significant time and resesl have been invested in 2022 into the
writing of the Quality Teaching and Innovative Practice (QTIP) coumseh will be delivered to new
Duncraig SHS staff in 2023 and beyond. The course will summarise and #dehelaching and
Learning PL that has been delivered to staff to date, sustaining the rofithet @ LM through the next
business plan.

The Instrational Framework Committee members were acknowledged for their contdabut the
development of the TLM at a final meeting late in the year. In addition to reésimg their role in
representing learning area staffs’ views in the formulation of the Tdvhe initial work was done in
this meeting on drafting components of the school’s Teaching and Ledfrangework. Development
of this Framework will continue in 2023.
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Leading Observation in Schools
Learning Area walks

In 2022, the Teaching and Learniegm has contributed to the development of an observational
culture at Duncraig Senior High School through the implementationLefaaning Area walk format
for classroom visits. The findings of these will form an integral part of theesdttion andgrowth
component of our shared vision for high quality Teaching lag@rning.

Learning Area walks were conducted in collaboration with HOLA's and learningtafiein The Arts,
Maths, Technologies, and Languages. The focus of the walkswestablishing how successfully our
students could identify the Learning Outcome and Success Criteridwaralgsson, creating baseline
data regarding the effectiveness of the rollout of the TLM and the extent tolwts language is being
shared with students. Thieedback of HOLAs and staff who participated in the Learning Area walks
will be used to refine the structure of this process as it continues in 2@@3gshening our culture

of observation and feedback.

Other Highlights

In 2022, Duncraig SHS continuedsupport highly effective teaching practice in every classroom
through:

X Funding of a weltesourced Teaching and Learning team, led by a 0.6 Level 3 T&L
Coordinator and a total of 1.1 FTE across two, T&L Teachers (total 2D231F1)

X Writing and prepaation of 10 hours of highquality PL for all staff, delivered in after school
EBA sessions and on whole staff PL Days across the year. Inl202 f®cused on key
areas of the TLM (Learning Outcome, Success Criteria, Essential RemiglfPkctice) ad
supporting Differentiation.

X Provision of resources supporting the rollout of the TLM including pe$te classrooms
and A5 cards for teacher planning

x Creating a library of T&L related resources available for loan by staff
Provision of teaching aids available for loan by staff seeking to trial innovat#écpraach as
whiteboards, and technical resources for filming teacher practice

x Provision of ondo-one support for staff, including aspirant Level 3 Classroom Teachers and
those on limited authorityo teach

Total Investment- $
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Whole school Literacy and Numeracy

Our focus on implementing whole school literammyd numeracystrategies was maintained in 2P2
Thewhole school Literacy and Numeracy coordinat@rked with literacy and numeracy specialists
to manage the existing programs. In 2022 a Literacy and Numeracy Gemmis formed in Term 3
with representatives from each Learning Area. The Committee’si@022 was to develop the whole
school literacy and numeracy vision statement along with initial literacy and numetgmyort
resources for staff and students.

In 2021 a pilot program for a Year 7 class that foduwseimproving literacy and numeracy skills across
all MESH subjects was established and implemerita program was reviewed at the end of 2021
and due to its positive outcomes was maintained in 20B%program’saim is to improvestudents’
literacy and numeracy skills and provide scaléal support for their transition to secondary school
education.

Online Literacy (OLNA)

TheOLNALiteracy@ordinator supportedstudentsin Yearsl0, 11, and 12 who hadto completethe
OLNAreadingand writing testsduring the year. All studentswere enrolled in EducationPerfectand
OLNAWAO haveaccesgo practicetestsat schoolandat home.

Classe$or OLNAreadingandwriting strategieswere held for Yearl0sin the weeksbeforethe tests.
YearllsweresupportedduringFlexitimeandin smallgroupsduringclasgime. Yearl2sweretutored
individuallyor in pairs. OLNAdiagnosticswere usedto pinpoint individual student needsand plan
lessongo addressspecificreadingandwriting skills.

Theschoolhasmaintaineda consistentlyhigh percentageof studentspassinghe OLNAreadingand
writing testsandachievingVACEat the endof Yearl2. EducatiorPerfectprovedto be avaluabletool
for improvingstudent outcomesin the OLNAreadingand writing tests. The programhasOLNApre-
tests that serve as a diagnostictool to gauge areas of student weakness.Remedialtasks are
automaticallyassigneasedon the resultsof the pre-tests.Studentscompletethesetasksandthen
completeaposttest that measuresmprovement.

With the announcementhat NAPLANvasmovingto Term1in 2023,0LNAopenedanewtestwindow
for Year9 studentsin Term4 of 2022.Testingwascompletedin weeks3 and 4 for all Year9 students
who wererequiredto completeOLNAesting. Subsequenplanningbetweenthe AssociatePrincipal,
Literacyand NumeracyCoordinator,and the OLNACoordinatorsor OLNAoccurredwith the advent
of more OLNAestingwindowsbeingmandatedin 2023.

Online Numeracy (OLNA)

TheOLNANumeracyCoordinatoiworkedwith YearlOandupperschoolstudentsandsupportedYear

10 teachersto further developconceptualunderstandingand skillsstudentsrequire to succeedin
OLNANumeracy.To addressstudent requirements,individual diagnosticinformation was accessed
initially, andthen on aregularbasis,to tailor lessongo individualneeds.Year 12 students attended
workshops during Flexitime, in addition to being tutored individually/in pauwsng timetabled
Mathematics lessons and during LET periods. Year 11 std#ahded workshops before and after
school. Year 10 students in Gendvilthematics classes were withdrawn from class for individualised
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support and the OLNA Numeracy Coordinator supported tlae Y@ Foundation Mathematics teacher
providing resources and team teaching leading up to OLNAsamsess.

Tofurther maximisestudent succesandto generatepracticetests,subscriptiondor OLNAWAwvere
purchasedor studentscompletingOLNANumeracyin 2022.Thisallowedstudentsto access/arious
numeracy,reading and writing resourcesat both schooland home. The program containstopic
modules and practice assessmentsto develop students’ skills and understandingand provides
feedbackhroughmodelanswersat students’pointsof error. This online program was supplemented
with various strategies and resoucéo maximise studergutcomes.

Communication with parents/caregivers provided information relating tocamping OLNA
assessments, resources, workshops, and individual/sgnallp lessons and encouraged support for
student practice at home. Working collaboratively with OLNAquamel and other staff enabled clear
communication across the school campus.

Communication with parents/caregivers provided information relating tocamping OLNA
assessments, resources, workshops, and individual/sgnailp lessons and encouraged suppait f
student practice at home. Working collaboratively with OLNA persband other staff enabled clear
communication across the school campus.

NAPLAN (English)

TheEnglish NAPLAN -oodinator analysed Year 9 student achievement and NAPLAN data tdfydent
and target specific skills in writingocabularysentence structurevere paragraph structure identified
as key skillsThis data was shared with teachers to helpport lesson plans that outlined clear
learning objectives and success criteria specifically linked to studeilis'iskvriting.

In support of classroom teachers, the NAPLAN coordinator utilidechion Perfect to create lessons
specifically targeted at student writing skil&udents were further supported with whole class lesson
and practice tests to improve performance in the three key areas.

With the announcement of NAPLAN 2023 moving forward to Teria new targeted strategic plan
will be designed to support students post the NAPLAN results.

NAPLAN (Maths)

The NAPLAN eardinator has been analysing data and trends of cohorts to identify specific treas
target, with the main area being Number and Algebra. This has lembined with identifyng
students who are underperforming in NAPLAN compared to their class gradenfinmation has
been shared with relevant classroom teachers to adapt teaching practices.

To support classroom teachers, the NAPLAN Coordinator has created|savi@ra and offline
resources. Offline resources have been organised into lower and higher hifiodity levels and
broken up into separate subtopics. These resources have beared on SEQTA and with classroom
teachers. Supplementing the offline resourcesisonline tool oSmarter Maths The online resource

is very similar to the real NAPLAN assessment, in that it is adaptive in widentstworking on this
program from the end of Year 8 and Year 9 to prepare.

Throughout 2022he NAPLANCoordinator workd with a core group of Year 9 students during their
Maths lesson to improve their Numeracy skills. During 2022 in Thurdélaistime, we worked with
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a core group of students on their numeracy NAPLAN skills. Lookingrfotev2023, we would like to
utilise moreForm time for this targeted approach.

Total Investment $
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Leadership

Developing the capacity of our current leaders to focus onaictipg student learning has been a
priority since 2020. Our Teaching and Learning Team were able to establisfaching and Learning
Model in 2021 through great support and sharing of idigas all staff.

A continued focus on developing effective teams was alsiotaiaed in 2021 to support our leaders
to build a strategic intent and better support a performance and developmeltiire in our learning
areas. Those leaders new to DuncraitbSompleted the Leadership and Leading Team course tail
made for our context. This was followed up with some Meimgrand Coaching by two highly
experienced, retired Principals during a 6 month period.

In 2021 we continued to provide leadership opparities to staff including the following roles;

Level 3 Teaching and Learning Coordinator

Teaching and Learning expert teachers

OLNA and NAPLAN support in both English and Maths
Level 3 Timetable and Operations Manager

X X X X

In 2021, one teacher attained their Level 3 Classroom Teacher statusbrihg total number to
achieve this honour whilst teaching at Duncraig to 14. In addition, theee29 Senior Teachers on
staff creating an exceptional team of highly accomplished teachers.

Total Investment §7 094
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Student Leadership

The school year of 2022 saw a numbeimdérruptions and challenges due to COMI®2 Our student
leaders took this in their stride and continued to develop their leadership akilprovide meaningful
opportunities for the students.

As we could not hold our annual Student Leadershipg;aour Student Council and Junior Leadership
Team (JLT) set about making some big changes and learning their nevasolesll as aligning
themselves with the portfolios in which they will be working in throughtbetyear.

The students, together with staff spprt, decided to consolidate the following portfolios;

Student Voice-to provide a medium for students to have a voice on things wimgiact them at the
school. This is done through a process involving students, staff, theitbaeeteam and the School
Board.

School CulturéEvents & Activities) This aims to build a culture of engaging teams, groups and events
within the school and taking pride in being a part of these activities.

Promotion/Media —to provide a dedicated team of students to help idéntnd celebrate positive
things within the school. This creates a link between thedents and the school in identifying
achievements and promoting upcoming events.

Canteen—to support and provide a connection between the studentd anr Canteen staffThe aim
is to help provide a healthy and high quality service to our school.

Sustainability—to provide opportunities to participate in and promote positive sustailigbactions
both in the school and the wider community. This portfdigps provide education staff and students
and allows for them to engage in sustainable practices.

Diversity — to recognise and support students from all backgrounds and ggand provide an
inclusive environment for all students to learn.

All of the above portfolios @rstudent driven and focus on the students havingasifive influence on
the school and the wider community. This involves owdsnt leaders, which comprises of the
following;

Junior Leadership Tea@LT)

Year 7- Four Students (these studentdll carry over
to the following year)

Year 8- Four Students

Year 9- Four Students

Year 10- Four Students

Student Council

Year 11 Twelve students

Year 12- Twelve students (two students from this group will be oeaHl boy/Head girl)

House Captains
Year 12— One or two students per House group

SportsCaptains
Year 12- Two students per House group
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Student Leadership

Other student leadership opportunities within the schdaatlude;

Peer Support-42 Year 9 students were selected to carry out the Peer Support Pndgra202. The
selected Peer Support Leaders (PSL) provide support aswhrzection to the school as well as
developing their own leadership skills. The PSL role includes guidi@@2BeYear 7 students to help
facilitate a smooth transition into High School. The PSL received trainisigrsesluring and after
school over multiple weeks with activities run by Mia Zivillica (Youth Sugifider), Narelle Clark
(School Chaplain) andhbBielle Edwards (Year Coordinator). This training upskilled the stushetes
to be able to run activities for the Year 6 Transition Day, Year 7 Orientaitbgiee them the skillset
required to facilitate their fortnightly Peer Support Form sessions. Thergmagyfocus is to provide
advice, support and guidance for our Year 7 students, to thelm feel connected to the school and
to help make positive decisions as they progress through adolescent life.

Cadet Leaders The school runs a Bush RangersaCatbgram which encourages students to develop
leadership skills and work their way up the ranks during their time within the tGadgram. Each
Tuesday, our Cadets, led by Darryl Deacon, meet to actively engag®ejéctp and activities
throughout the school. These students plan, prepare antdigipate camps and community events.
The Cadet Leaders are the key to the success of these camps and events and afide diegelop
and practice their leadership skills.

Key events

Despite the setbacks, our Jw&re able to successfully run a “Food Drive” in Term 4 to suppanym
families in need. This involved the entire school and thdewcommunity to donate nosperishable
food items which were then organised and packaged and piteskto the Salvation Armyrlhis was a
very successful event which will continue each year.

The School Ball was again held at the Joondalup Resort, led by Year 12 CoordgtétarRiches.
The Student Leadership Team played an integral role in helping make thisasfutnigh The Year
11 River Cruise was also a huge highlight of the year whichavweasdit to the students and their
leadership group. These two events were major highlights in a year wd®emany events were
interrupted.

The Year 6 Orientation Plus day wasugédisuccess led by Connor Humm (2023 Year Coordinator),
Pamela Konijn (Student Services Manager) and Mia Zivillica (Youth Support .GffieeYear 7 JLT
and Year 9 PSL were an integral part of the day running activities, leading the ¥ezured the dwool

and being all round excellent role models, demonstrating our school motto,'€Eagage, Excel’. The
leaders spent time sharing stories of their experiences in Year 7 and puténgeiér 6 students at
ease for the big transition to high school. The Year 9 PSL and the Head Girls HannahaWatezel
Coertse, addressed and welcomed the younger studentsti@school greeting our future families,
kindly assisting Year 6's from the kiss n ride, and walking them into thkitmeatre.

Total Investment $149 936
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Learning Area Highlights
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Finance 202 1

The 2021 school year bought a sense of optimism as our state wafa@aféhe restrictions due to
the continuedCOVIB19 pandemic being experienced in other Australian states,aordss the world.
Our opportunity to run business as usual was not lost®@and we took advantage while we could.

Students and staff attended excursions, interschool catitipas and training opportunities, however
only within our metropolitan area or online.

Despite a more normal year for the school in 2021, our unspent funds tigher than historically
with $1.3mbeing bought forward to 2022Some high expense cash items were not expended in 2021
and will be cleared in 2022. Additionally, a cautious approach to staffing school goapiplied as

to not over commit ourfunds on unsustainable staff FTE. This will continue toelb&wed in the
future duringour growth phaseand once the student population plateaus.

Expenditure on salaries accounted for 95% of our overall budget. uGCdv@ilable cash, 38% was
expended onstudent related expenses and $710 833 on updating equigra@d building works.
Utilities expenditure is reduced to 7.5% of total cash budget ftafb in 2020 due to an improvement

in our negotiated electricity contract.

Our safety net ‘reserves’ for high end expenditure is $866 286 whitlvdgrate for a school ajur

size.

Revenue- Cash and Salary Budget $ Actual $
Voluntary Contributions 168 795 166 602
Charges and Fees 687 395 711791
Fees from Facilities Hire 10 000 10 865
Fundraising/Donations/Sponsorships 188 262 193 336
Other State Govt/Local Govt Revenues 56 373 56 372
Revenue from Co, Regional Office and Other Sch 3077 3077
Other Revenues 78 215 80 476
Total Locally Raised Funi 1353 100 1278 010
Opening Balance 497 086 497 086
Student Centred Fundin| 1,209,784 1262 568
Total Cash Funds Availak 3059 970 3 037 664
Total Salary Allocatiol 17 499 785 17 499 785
Total Funds Availabl 20 559755 20 537 449

Expenditure- Cash and Salary Budget $ Actual $
Administration 137 963 117 624
Lease Payments 30,600 29,941
Utilities, Facilities and Maintenance 460 289 399 249
Buildings, Property and Equipment 710 833 438 565
Curriculum and Student Services 1 326 647 1 166 586
Professional Development 134 000 95 013
Transfer to Reserve 76 000 76 000
Other Expenditure 102 804 105 547
Total Goods an&ervices Expenditur 2979 537 2 428 657
Total Forecast Salary Expenditu 16 780 611 16 780 611
Total Expenditure 19 760 148 19 209 268
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	 Science and Engineering Challenge at Claremont Showgrounds is a day-long competition designed to provide Year 10 students with a positive experience of science and engineering. 32 of our students competed in 8 teams of 4 against students from other ...

